“We are a community of learners. We will do
whatever it takes to learn. We are building a
strong foundation by believing we can, working
our plan, then feeling the power of success.”
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Title 53A-la-503 statutorily defines seven purposes for charter schools. Below is a description of how
George Washington Academy meets these defined purposes.
1) CONTINUE TO IMPROVE STUDENT LEARNING:
Our main purpose at George Washington Academy is to provide a rigorous and
comprehensive education for our students that improves learning and challenges our students.
In the book Cultural Literacy by E.D. Hirsch, Hirsch stresses the importance of background
knowledge necessary for functional literacy and effective national communication. He said
"If each local school system imparts the traditional reference point of literate culture, then
everybody will be able to communicate with strangers." At George Washington Academy,
we improve student learning in a variety of ways. Primarily, we offer a comprehensive, solid,
sequential curriculum known as Core Knowledge. This program stresses the importance of
background knowledge and functional literacy in promoting effective national
communication. We seek to establish in our school a traditional reference point of literate
culture that enables our students to express themselves in academic and non-academic
settings. Our school is different not only in the curriculum that we teach, but also in the
instructional methods that we use. We have direct, hands-on instruction, with a variety of
modalities to reach every learning type. We consider it our responsibility to keep students
engaged and enthusiastic. Our teachers provide scaffolding by building on prior knowledge,
and continue with direct instructions, opportunities for guided and independent practice,
appropriate homework activities, formal and informal assessments, and continued
independent practice as students work towards mastery. We find opportunities to challenge
advanced students. George Washington Academy improves student learning by what we
teach and how we teach.
2) ENCOURAGE THE USE OF DIFFERENT AND INNOVATIVE TEACHING METHODS:
We realize that there are a variety of teaching philosophies and methods. We also realize that
teachers come with different levels of preparation and experience. Our goal at George
Washington Academy is to focus on the methods that have been proven to be successful, and
provide support, training, and mentoring for teachers in those curricula. Our designated
curriculum offers varieties of teaching methods and modalities. Staff members are expected
to meet together as grade level teams and as a school team to exchange ideas and successes.
In this manner, teachers capitalize on the strengths and talents of one another.
3) CREATE NEW PROFESSIONAL OPPORTUNITIES FOR EDUCATORS THAT ALLOW
THEM TO PARTICIPATE IN DESIGNING AND IMPLEMENTING THE LEARNING
PROGRAM:
We have developed a curriculum committee that oversees curricular decisions. We have
representation from each grade level. Each grade level is responsible for reviewing the
curriculum and delineating how they plan to meet and exceed state standards. On a yearly
basis, our committee reviews and assesses the strengths and weaknesses of our curriculum,
and makes necessary adjustments, including the adoption of new programs when necessary.
In this manner, we hope to not only align ourselves closely with state standards, but also to
remain open to adopting new academic programs. We expect our teachers to feel confident
and prepared to instruct the curriculum. To this end, we provide thorough teacher training
and staff development for any program we consider.

4) INCREASE CHOICE OF LEARNING OPPORTUNITIES FOR STUDENTS:
At George Washington Academy we seek to provide a comprehensive education for our
students. While we focus the majority of instruction time on math and language arts, we do
not allow other academic areas to remain in the periphery. As part of our Core Knowledge
Curriculum, weekly lesson plans include time for art, music, social studies, science, and
physical education. In addition, we offer a variety of enhancement activities that enrich the
learning opportunities of the students.
5) ESTABLISH NEW MODELS OF SCHOOLS AND NEW FORMS OF ACCOUNTABILITY
THAT EMPHASIZE MEASUREMENT OF LEARNING OUTCOMES AND THE
CREATION OF INNOVATIVE MEASUREMENT TOOLS.
George Washington Academy seeks to comply with state standardized testing, as well as
implement our own forms of assessment. We believe that all academic areas must be
assessed, both formally and informally, and that diagnostic changes in lesson plans must be
made according to that data. Core Knowledge, Saxon Math, Shurley English, and Spalding
Language Arts provide us with some specific assessment materials. Additionally, teachers
use formative and summative assessments to measure learning outcomes established by the
Utah State Department of Education.
6) PROVIDE GREATER OPPORTUNITIES FOR PARENTAL INVOLVEMENT IN
MANAGEMENT DECISIONS AT THE SCHOOL LEVEL (SEE ALSO 53A-1a-508
(3)(H))
We are very excited to be able to involve the parents or legal guardians of George
Washington Academy students (“parents”) in the education of their students. George
Washington Academy has programs that strongly encourage parents to be involved.
Programs include the Parent Teacher Organization (“PTO”), Board of Directors, Trust Lands
Committee, Safety Committee, and school volunteer opportunities. We want parents to feel
ownership in this fantastic organization.
7) EXPAND PUBLIC SCHOOL CHOICE IN AREAS WHERE SCHOOLS HAVE BEEN
IDENTIFIED FOR IMPROVEMENT, CORRECTIVE ACTION OR RESTRUCTURING
UNDER THE NO CHILD LEFT BEHIND ACT:
George Washington Academy is not being established as a result of any action related to the
provisions of No Child Left Behind.

4. COMPREHENSIVE PROGRAM OF INSTRUCTION
Curricular Emphasis
"Only by piling up specific, communally shared information can children learn to participate in
complex cooperative activities with other members of their community." E.D. Hirsch, Jr.
Philosophy
The mission statement of George Washington Academy is as follows:
“We are a community of learners. We will do whatever it takes to learn. We are building a
strong foundation by believing we can, working our plan, then feeling the power of success.”
George Washington Academy is founded on the principle that educators, parents, and the community
can create an academic environment that encourages students to excel. We challenge our students
with an aggressive curriculum presented in a comprehensive, sequenced manner. The curriculum is
solidly based on the principles of a classic education, and the belief that there is a body of
information that all citizens need to create a culture of literacy. We believe that with a clearly defined
curriculum and a direct instruction approach, our students will display an eagerness to learn. When
students catch this vision they will all be able to achieve academic success and reach their fullest
potential. We seek educators that embrace our belief in the student's ability to excel. Educators are
required to adhere closely to the designated curriculum and to plan and implement curricular
decisions as a grade level and school team. We expect students to be continually assessed, formally
and informally, and diagnostic adjustments made in the lesson plans according to that information.
Finally, we create a feeling of personal ownership in the school by encouraging students, families,
faculty and staff to participate in the enhancement of the academic programs and other enrichment
activities.
Our belief statements are as follows:
P
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Provide an environment where children can learn, question and explore
All Students have the ability to learn and succeed
Teaching character development builds a strong foundation for life
Responsibility for education lies with the student, family, school, and community
Individual and unique differences enhance learning
Open communication is essential for success
True learning requires commitment, consistency, and creativity

Methods of Instruction
The scope of George Washington Academy's core curriculum meets or exceeds Utah State
requirements. We believe that all students will excel given a strong curriculum, direct instruction,
consistent assessments, and fluid communication between faculty and parents. We focus on the basic
skills, methods, and information that best prepare students for the challenges and opportunities that
await them. Grade level expectations are clearly defined and then expanded to help each student
achieve their greatest potential. We use proven, research-based curricula in each subject area to
achieve these goals.
George Washington Academy adheres to a standardized grading scale. Grades K, 1, and 2 are graded
on a numerical scale of 1-4. 1= Student performance is below state standards, 2=Student performance
is approaching state standards, 3=Student performance meets state standards, 4=Student performance

is above state standards. Grades 3-8 receive a standard letter grade scale of A=93%, A-=90%, B+=
87%, B=83%, B-=80%, C+=77%, C=73%, C-=70%, D+=67%, D=63%, D-=55%, F or I= not
passing, or incomplete.
We allow for promotion from one grade to the next and other opportunities for advancement when
possible. If students are prepared for higher learning than the grade level can offer, we work with
parents to ensure that students are continually challenged.
We also work aggressively with students in need of remediation. We understand it is important to
identify any academic difficulties early and provide appropriate interventions. We have established a
Response to Intervention program that is comprehensive and allows for identification of these
students. Formal and informal assessments are performed in every subject area throughout the school
year. Remediation is facilitated through various means to include one-on-one instruction, assistance
from parent volunteers, additional homework and practice activities, break out groups and other
methods identified as effective by our staff. It is our desire that every student perform at grade level
or higher. We expect that every student maintain a minimum of a C average, except when a learning
disability prevents standard displays of success. With early identification and intervention most
students achieve at or above grade level.
As part of our comprehensive program of instruction, faculty members receive in-service and
professional development training. We encourage our staff to work closely together to benefit from
the strengths and talents of one another. Teachers are allotted time for weekly planning as grade
levels, as well as monthly planning as a school.
We have certain curriculum that we use as part of our instruction. Each of these curricula aligns very
closely to the state standards. We recognize that we need to provide supplemental material and
specific instruction. We are confident that with our curriculum mapping and professional
development we ensure a solid, specific, and academically aggressive curriculum.
Core Knowledge Sequence
Core Knowledge is a solid, sequential and specific curriculum. Each academic year builds upon
information attained during the previous years, avoiding heavy repetitions and gaps. By clearly
specifying important information in the core areas, faculty, parents and students have well defined
academic goals for each grade level. Core Knowledge is research based and proven to be effective. It
meets and exceeds state standards. At GWA, Core Knowledge is used to teach science, history,
geography, music, and visual arts.
Saxon Math and Additional Advanced Math Curriculums
Saxon Math is based on the process of incremental learning. Students systematically practice attained
skills as they work to achieve new skills. Daily practice continues until a skill is mastered, and then a
new incremental skill is introduced. Math is taught a minimum of one grade level ahead at GWA.
All students in Grades K-6 will follow the Saxon curriculum, with the upper grades (7-8)
supplemented by other advanced math curriculums where state requirements dictate or Saxon
curriculum is unavailable
Shurley English
Shurley English is a dynamic English curriculum for grades K–8. It is known for its unique blend of
grammar, skills, and writing. Shurley English is a rigorous curriculum that brings back studentteacher interaction, promotes higher-order thinking skills, and provides measurable academic

achievement. Shurley English utilizes the different learning styles of students, includes enough
repetition for students to master grammar easily, and incorporates the part-to-whole philosophy.
Shurley English writing teaches concrete organizational patterns for a variety of writing purposes.
Spalding Language Arts
Spalding Language Arts begins by teaching a set of phoneme-letter units that Spalding calls
phonograms. After the phonograms have been learned, instruction in spelling begins. The spelling
lesson "script" is exact. Over the course of spelling, students learn by example twenty-nine second
order rules. Given seventy phonograms and twenty-nine rules, students can spell about 80 percent of
English words, and a higher percentage of the most frequent ones. Each student accumulates a
personal list of hundreds of words for which the spelling has been worked out and repeatedly
practiced. In addition, the spelling book is a reference book. When about 150 words are in the
spelling notebooks, reading begins.
Extra-Curricular Activities
George Washington Academy provides opportunities for extra-curricular activities as decided by the
faculty and students, and approved by the school administration to provide a well-balanced program
for our students. Additionally, GWA facilitates 3rd party extra-curricular activities as approved by
administration.

Special Emphasis
George Washington Academy specializes in aggressive general academics. We adhere to the
basics, and seek to create culturally literate, successful life-long learners. We teach our students
the principles of goal setting and academic discipline that will help them achieve their fullest
individual potential.
At George Washington Academy we focus primarily on curriculum content and intellectual
development. However, we realize that schooling must also address the social, emotional,
physical and ethical development of the student. Excellence in education focuses on the whole
student as a unique individual and is best measured using a variety of assessment approaches.
Above all, we want our students to value learning and to develop the skills that will help them to
gain knowledge and insight and understand our world. Therefore, character education is an
essential part of our program.
EFFECTIVENESS GOALS
Goals
1. Improve student learning

Specific Objectives
Measurement Criteria
1a. Students will exhibit annual 1a. For returning students, the
growth in reading, math,
baseline will be the end –ofwriting, and science.
year scores for the previous
year. For new students, the
baseline scores will be created
within the first 30 days, of
enrollment at GWA to assess
current levels of knowledge and
achievement
in
reading.
Students will also be assessed at
the end of each year to measure

individual growth.

1b. Students will exhibit grade 1b. 80% of students in grade levels
level appropriate skill in
3-8 will score at or above
reading and Language Arts.
proficiency on all state required
testing in reading and Language
Arts
and
meet
Utah
Benchmarks
for
student
achievement.
1c. Students will understand math 1c. 80% of students in grade levels
principles and facts, develop
3-8 will score at or above
fluency in computation, and
proficiency on all state required
demonstrate a variety of
testing in Math and meet Utah
problem solving skills
Benchmarks
for
student
achievement.
1d. Students will develop skills in 1d. 80% of students in grade levels
the scientific method and
3-8 will score at or above
adhere to standards outlined
proficiency on all state required
by the Utah Core and/or
testing in Science and meet
Common Core.
Utah Benchmarks for student
achievement.
1e.
Students
effectively.

1f.

will

write 1e. 80% of students in grade levels
5 8 will score at or above
proficiency on all state required
testing in writing.

Students will develop 1f. 80% of students will achieve
incremental knowledge of
proficiency (80% or higher) on
Geography
and
Social
GWA’s
curriculum
based
studies, including State,
assessments in Geography, and
American
and
World
Social Studies.
History.

1g.Student's dress and appearance 1g. Uniforms are mandatory.
will not be distractive and
adhere to the GWA dress
code.
1h. GWA will maintain effective 1h. Classroom size shall not exceed
teacher to student ratios.
25 students per class in grades
K-5, and 30 per class in grades
6-8 except with the approval of
the Board of Directors on a
case-by-case
basis
upon
notification
by
the
Administration given at a public
Board
Meeting.
Any

exceptions to this rule will be at
the sole discretion of the Board
of Directors.
1i. Students will use respectful 1i. Each classroom teacher will
language in their communications
develop
clearly
defined
and
treat
others
with
classroom
and
discipline
consideration.
procedures within the first week
of school, and parents will
receive a copy of the classroom
policies.
2. Students will be punctual 2a. Students will avoid excessive 2a. 100% of students will have at
and attend regularly.
absences.
least 93% attendance.
2b. Students will come to school 2b. 90% of students will have less
on time.
than three tardies per trimester.
3. All faculty members meet 3a. All faculty members will 3a. 100% of faculty will have and
Utah's
definition
of
secure and maintain Utah
maintain appropriate types of
professionally
highly
Educator
Licenses
Utah licenses, or be enrolled
qualified and federally
appropriate
to
their
and progressing in Alternative
qualified.
assignments.
Routes to Licensing, and be
accurately entered into the State
CACTUS System.

4. Faculty will be trained and 4a. Faculty will be able to 4a. 100% of new faculty will
able to implement George
implement Core Knowledge.
complete
basic
Core
Washington
Academy
Knowledge Training within 60
Curriculum.
days of date of employment.
They will have the textbooks
and supplementary materials to
effectively
implement
the
curriculum.
4b. Faculty will be able to 4b. 100% of new faculty will
implement Saxon Math.
receive basic Saxon Math
training within 60 days of date
of employment. They will have
the
textbooks
and
supplementary materials to
effectively
implement
the
curriculum.
4c. Faculty will be able to 4c. 100% of new faculty will
implement
Spalding
complete Spalding Language
Language Arts.
Arts training prior to the start of
the school year. They will have
the
textbooks
and
supplementary materials to
effectively
implement
the

curriculum.
4d. Faculty will be able to 4d. 100% of new faculty will
implement Shurley English.
receive basic Shurley English
training.
4e. Faculty understands the Utah 4e. 100% of faculty will receive
State Core and Common
training in the Utah State or
Core standards for each core
Common Core standards.
subject, and uses curriculum
prescribed material to meet
and exceed Utah objectives.
4f.

Faculty
will
receive 4f. First year faculty will be
appropriate mentoring.
assigned a trained mentor.
Faculty members with less than
three years of experience, or
those with a need, as
determined
by
the
Administration, will also be
assigned
a
mentor.
Administration will develop a
professional development plan
as necessary.

5.

George
Washington 5a. All students, faculty and staff 5a. Emergency plan is in place and
Academy is a safe school.
know emergency response
reviewed with faculty and staff
plans and appropriate exit
prior to the beginning of each
routes.
school year. Faculty and staff
comply with state requirements
for emergency drills.

6.

George
Washington 6a.
Open
channels
of 6a. Weekly communication with
Academy faculty, parents,
communication
are
parents, including specific
students and partnering
established and information
homework
information,
is
community members have
flows between groups.
initiated by 100% of the faculty.
a shared responsibility for
the education of the 6b. Parents are expected to 6b. Families are expected to donate
students.
volunteer.
40 hours per year. They will
receive
comprehensive
6c. A Curriculum Committee
communication from the school
consisting of; one faculty
and updates on volunteer hours
member per grade level,
completed.
members of administration,
at least one board member, at 6c. Curriculum Committee meetings
least one parent, and
are held monthly.
representatives from other
relevant areas will plan and
implement
curricular
decisions.

6d. Parents will be familiar with 6d. Annual parent curriculum
GWA curriculum in order to
workshops will be offered for
better assist their children in
core subject areas.
their academic success.
6e. Parents have access to school 6e. The Executive Director will be
administration.
available for discussion with
parents as needed and may
schedule special events as
necessary.

Monitoring the Program of Instruction
Assessments:
George Washington Academy adheres to a standardized grading scale. Grades K, 1, and 2 are
graded on a numerical scale of 1-4. 1= Student performance is below state standards, 2=Student
performance is approaching state standards, 3=Student performance meets state standards,
4=Student performance is above state standards. Grades 3-8 receive a standard letter grade scale
of A=93%, A-=90%, B+= 87%, B=83%, B-=80%, C+=77%, C=73%, C-=70%, D+=67%,
D=63%, D-=55%, F or I= not passing, or incomplete. All students will receive grades in
personal and social responsibility. Grades K, 1 and 2 will be graded on a numerical scale of 1-4.
Grades 3-8 will receive a letter grade of A, B, C, D or F.
George Washington Academy will comply with the state testing schedule for all required exams.
The focus of the school is to develop mastery of the chosen curriculum. Formal and informal
assessments occur throughout the learning process. Assessments are considered an essential
element of our curriculum. Core Knowledge, Saxon Math, Shurley English, and Spalding
Language Arts include formal assessments at regular intervals. The frequency of the
assessments are based on the particular curriculum, pace and level of the students, as well as
previously established dates, such as beginning and end of trimesters.
Testing results will be reported to the state, as required by law. Parents will be notified of
results, and be invited to share in discussion and interpretation of the results at formal SEP
conferences. GWA administration shall collect data, determine statistical results, and review the
overall results of the students. The results will be shared with Board members, parents and
interested parties.
George Washington Academy issues formal end of trimester report cards for all students. In
addition, students receive mid-trimester informal grades notification.
Standards:

1. Faculty receives instructional in-service for designated curriculum areas each school
year.
2. The Curriculum Committee is responsible for delineating the specific lessons to be taught
to comply with state standards. The committee is also responsible for reviewing
effectiveness of academic programs, and for seeking new programs when needed.
3. All faculty members are required to report to the school for a minimum of 180 days each
academic year (July 1 through June 30), being present on campus for the minimum
school day, attendance at faculty meetings, team meetings, department meetings, certain
PTO activities, and other administrative assignments, which may or may not be included
in the 180 days. In addition, all faculty members are required to attend George
Washington Academy’s pre and post school professional development instruction or
training and parent-teacher conferences. The professional development instruction or
training may be different for each teacher depending upon that teacher’s experience and
qualifications. A copy of the yearly schedule is provided to each member of the faculty
and staff prior to the last day of the previous school year.
4. Faculty and staff are provided an opportunity for Core Knowledge in-service as needed.
5. Employees are formally evaluated by the Executive Director or designee at least once
annually. A meeting follows every formal evaluation, so that strengths and improvement
goals can be discussed. Additional evaluations and mentoring are scheduled when
deemed necessary. Staff members complete self-evaluations once yearly, and appropriate
improvements are discussed according to the collected information.
6. The Administration and faculty meet twice a month, or more often at the discretion of the
Executive Director.
7. Grade level teams meet regularly to coordinate lesson plans and monitor adherence to
state standards.
School Calendar
George Washington Academy follows the school calendar used by Washington County School
District as closely as possible. George Washington Academy operates using the Trimester
system. GWA meets the requirement of 180 days and 990 hours in each year. George
Washington Academy provides 2 days of SEP/SEOP's per year and allocates a time to take the
state required exams. The minimum school day for faculty is 7:45am - 3:45pm. The minimum
school day for students is 8:15am – 2:50pm Mondays through Thursdays and 8:15am – 12:15pm
Fridays. School day hours may be adjusted periodically by Administration as necessary.
Special Education
We understand that there are many different needs among the students. We comply fully with
IDEA (Individuals with Disabilities Education Act) and all aspects of Utah and federal law.
To accommodate students’ needs, we provide appropriate Special Education faculty as
necessary. We will continue to contract for services we are unable to provide ourselves.

The Special Education team implements all IEPs (Individual Education Plan). The team includes
the General Education teacher, a parent, the LEA (Local Education Agent), Special Education
teacher and other professionals as may be required.

6. ORGANIZATIONAL STRUCTURE AND GOVERNING BODY
Upon the approval and acceptance of the George Washington Academy Charter, the Board of
Trustees and Founding Committee dissolved and rolled into the Board of Directors.
Board of Directors
The George Washington Academy Board of Directors oversees school operations and ensures
that the Charter objectives are met. The Board of Directors consists of not less than five nor more
than nine voting Board members, as determined at the discretion of the Board of Directors. One
voting Board member is selected by parents from the PTO. All other voting Board members are
elected by the majority vote of the Board of Directors. GWA’sExecutive Director serves as an
additional non-voting member and may not serve as an officer of the Board of Directors. The
George Washington Academy Board of Directors shall have a firm belief in the traditional
school format, be committed to using our chosen curriculum, and be fully committed to the
charter school concept. Upon their acceptance, they shall declare, in writing, their intent to
uphold the principles of the George Washington Academy and to fulfill their responsibilities as a
member of the Board, and shall be sworn in by the Board President at the first meeting following
their election to the Board.
The PTO Board member serves a term of one (1) year. All other voting Board members serve
terms of three (3) years. In order to maintain continuity with the Board, Board members shall
serve staggered terms, with the goal of no more than one-third retiring in any given year.
Elections for the Board are held each May. Board members review candidates for open Board
positions. A person is elected to the Board by majority vote of the Board members then serving.
A Board member may serve for up to three (3) consecutive terms. No Board member shall serve
more than nine (9) consecutive years, except for the Administrative Representative.
The Administrative Representative shall be the Executive Director of George Washington
Academy. The Administrative Representative is a non-voting Board member. The
Administrative Representative's term of office shall correspond with his or her employment as
Executive Director.
When a vacancy arises for the PTO Board member position, the PTO notifies its members of the
vacancy through email and requests nominations. Each nominee is asked to complete a
questionnaire. The responses of the nominees and an electronic ballot are emailed to all parents
and the parents of each student get one vote. The nominee receiving the most votes is appointed
by the Board members then serving.
The Board's responsibilities shall include the following: (1) Ensure that the Charter objectives
are met, and (2) exercise oversight over the following aspects of George Washington Academy:
1. Lawfulness
2. Regulatory issues
3. Financial management
a. Make certain that expenditures do not exceed income
b. Safeguard the school’s money from risk

4. Contracts
5. Ethical and prudent parameters
George Washington Academy Parent Teacher Organization (“PTO”)
The George Washington Academy PTO is comprised of the parents whose students are
registered to attend George Washington Academy. Some of the responsibilities of the
organization may include:





Organizing and maintaining additional programs as directed by the Board of Directors.
Coordinating the efforts of volunteers for classroom help, class activities, field trips,
assemblies, and other volunteer-based activities.
Raising funds for supplementary materials and activities.
Organizing elections to fill vacancies in the PTO Board member position.

George Washington Academy Student Council
The George Washington Academy Student Council offers students meaningful and fun
opportunities to participate in school operations. At the beginning of each school year, members
of each class in grades 4-8 shall elect one representative. These representatives work with the
Student Council Faculty Advisor.
Administration
The Executive Director manages the school's daily operation. The Administration is subject to
policy defined by the George Washington Academy Board of Directors, Charter, Bylaws, and
official policies.The Executive Director is a key representative for the school and, as such, bears
considerable responsibility of upholding school standards and values at all times.
Specific responsibilities of the Executive Director may include:










Serving as a non-voting member of the George Washington Academy Board of Directors.
Recommending policy changes to the Board of Directors.
Recommending changes to school personnel
Promoting and overseeing school curriculum.
Representing the school in public relations events.
Providing arbitration services between parents and faculty.
Overseeing school finances.
Hiring of faculty and staff.
Delegating administrative duties as appropriate.

8. ARTICLES OF INCORPORTATION AND BYLAWS OF GEORGE WASHINGTON
ACADEMY
George Washington Academy was registered with the Utah Division of Corporations and
Commercial Code by filing Articles of Incorporation on April 1, 2005. We have also adopted
Bylaws, which we reserve the right to amend. The Board has adopted the amended and restated
Articles of Incorporation and Bylaws set forth below.

AMENDED AND RESTATED
ARTICLES OF INCORPORATION
OF
GEORGE WASHINGTON ACADEMY
A Utah Non-Profit Corporation
These Amended and Restated Articles of Incorporation for George Washington Academy, a
Utah non-profit corporation, are made and executed as of the ____ day of _________________,
2012 , by the undersigned person.
These Amended and Restated Articles of Incorporation were adopted as of the ___ day of
__________________, 2012. The amendment was adopted by the Board of Directors without
member action because the Corporation has no members.
Article I
NAME
The name of the corporation is George Washington Academy.
Article II
DURATION
The period of duration of this corporation is perpetual.
Article III
PURPOSE
This Corporation is organized as a nonprofit corporation pursuant to the laws of the State of
Utah. This Corporation is organized exclusively for charitable and educational purposes. The
Corporation may receive and administer funds for educational purposes, within the meaning of
Section 501(c)(3) of the Internal Revenue Code, and to that end, the Corporation is empowered
to hold any property, or any undivided interest therein, without limitation as to amount or value;
to engage in any and all activities and pursuits, and to support or assist such other organizations,
as may be reasonably related to the foregoing and following purposes; and to engage in any and
all other lawful purposes, activities and pursuits, which are substantially similar to the foregoing
and which are or may hereafter be authorized by Section 501(c)(3) of the Internal Revenue Code
and are consistent with those powers described in the Utah Nonprofit Corporation and

Cooperation Association Act, as amended and supplemented. All funds, whether income or
principal, and whether acquired by gift or contribution or otherwise, shall be devoted to said
purposes of the Corporation.
No part of the net earnings of the Corporation shall inure to the benefit of, or be distributable to,
its members, directors, officers, or other persons, except that the Corporation shall be authorized
and empowered to pay reasonable compensation for services rendered to the Corporation and to
make payments and distributions in furtherance of the purposes set forth herein;
No substantial part of the activities of the corporation shall be the carrying on of propaganda, or
otherwise attempting to influence legislation, and the corporation shall not participate in, or
intervene in (including the publishing or distribution of statements) any political campaign on
behalf of any candidate for public office except as authorized under the Internal Revenue Code
of 1954, as amended.
The Corporation shall not carry on any other activities not permitted to be carried on by a
corporation exempt from Federal income tax under 501(c)(3) of the Internal Revenue Code of
1954, as now enacted or hereafter amended.
Article IV
STOCK
The Corporation shall not have any stock.
Article V
BYLAWS
Provisions for the regulations of the internal affairs of the corporation shall be set forth in the
Bylaws.
Article VI
BOARD OF DIRECTORS
The number of Board members constituting the Board of Directors of this Corporation shall be
from time to time provided by the Bylaws of the Corporation.
Article VII
INCORPORATORS
The names and addresses of the incorporators are:
Tiffany White
290 S. 1200 E. #26
St. George, UT

Erin Renouf Mylroie
695 N. 1620 W.
St. George, UT

Eric Woodward
2350 E. 2810 S.
St. George, UT

Rebecca Kohler
2120 E. 2540 S.
St. George, UT

James Marshall
630 E. Ducati Way
St. George, UT
Article VIII
REGISTERED OFFICE AND AGENT

The address of the corporation's registered office shall be:
2277 South 3000 East
St. George, UT 84790
Such office may be changed at any time by the Board of Directors without amendment of these
Articles of Incorporation.
The name of the registered agent at the listed address is:
rBarry Clarkson, Esq.
I, Barry Clarkson , hereby agree to act as Registered Agent for George Washington Academy.

_________________________________________
Barry Clarkson, Esq.
Article IX
PRINCIPALPLACE OF BUSINESS
The principal place of business of this Corporation shall be 2277 South 3000 East, Saint George,
Utah, 84790. The business of this Corporation may be conducted in all counties of the State of
Utah and in all states of the United States, and in all territories thereof, and in all foreign
countries as the Board of Directors shall determine.
Article X
DISTRIBUTIONS
No part of the net earnings of the corporation shall inure to the benefit of, or be distributable to
its directors, officers, or other private persons, except that the corporation shall be authorized and
empowered to pay reasonable compensation for services rendered and to make payments and
distributions in furtherance of the purposes set forth in Article III hereof. No substantial part of
the activities of the corporation shall be the carrying on of propaganda, or otherwise attempting
to influence legislation, and the corporation shall not participate in, or intervene in (including the
publishing or distribution of statements) any political campaign on behalf of or in opposition to
any candidate for public office. Notwithstanding any other provision of these Articles of
Incorporation, the corporation shall not carry on any other activities not permitted to be carried
on by a corporation exempt from federal income tax under Section 501(c)(3) of the Internal
Revenue Code, as amended or supplemented.
Article XI

DISSOLUTION
Upon the dissolution of the corporation, assets shall be distributed for one or more exempt
purposes within the meaning of Section 501(c) of the Internal Revenue Code, as amended or
supplemented, or shall be distributed to the federal government or to a state or local government
for a public purpose. Any such assets not so disposed of shall be disposed of by the District
Court of the county in which the principal office of the corporation is then located, exclusively
for such purposes or to such organization or organizations, as said Court shall determine, which
are organized and operated exclusively for such purposes.
Article XII
OFFICERS
The Board members may designate and appoint a Board President and may designate and
appoint officers to officiate and conduct the business of the Corporation.

IN WITNESS WHEREOF the Board President has executed and verified these Amended and
Restated Articles of Incorporation as of the ____ day of ___________________, 2014.

_____________________________________________
Board President
STATE OF UTAH

)
:ss
COUNTY OF WASHINGTON)
On the ____ day of ___________________, 2014, personally appeared before meShannon
Greer, the Board President of George Washington Academy, a Utah Nonprofit Corporation, who
duly swore to me that she is the signor of the foregoing Articles of Incorporation.

______________________________________________
Notary Public
Residing in Washington County,
State of Utah
My commission expires:

AMENDED AND RESTATED BYLAWS
OF
GEORGE WASHINGTON ACADEMY
ARTICLE I
NAME
The name of this nonprofit corporation is George Washington Academy.
ARTICLE II
LOCATION
Section 2.1

Principal Office. The Principal Office of the corporation for the transaction of
business is located at 2277 South 3000 East, St. George, UT 84790.

Section 2.2

Change of Address. The Board of Directors (the "Board") is hereby granted full
power and authority to change the PrincipalOffice of the corporation from one
location to another in the County of Washington, Utah. Any such change shall be
noted by the Secretary of the corporation in these Bylaws, but shall not be
considered an amendment to these Bylaws.

ARTICLE III
PURPOSE
Section 3.1

Objectives and Purposes. The primary objectives and purposes of this
corporation shall be to create and operate one or more public charter schools (a
"School") providing public education for residents in Washington County in the
State of Utah.

Section 3.2

Public Benefit. This corporation is organized and operated exclusively for
charitable purposes within the meaning of Section 501(c)(3) of the Internal
Revenue Code and Utah Charter School Laws.

Section 3.3

Activities. This corporation shall administer and operate George Washington
Academy Charter School. This includes, but is not limited to, the following
activities:

3.3.1 to make and enter into contracts
3.3.2 to employ agents and employees
3.3.3 to acquire, construct, manage, maintain or operate any building or works of
improvement
3.3.4 to acquire, hold or dispose of personal property
3.3.5 to acquire and hold or lease real property interests

3.3.6 to incur debts, liabilities or obligations
3.3.7 to sue or be sued in its own name
ARTICLE IV
BOARD OF DIRECTORS
Section 4.1

Duties. The activities and affairs of this corporation shall be conducted and all
corporate powers shall be exercised by or under the direction of the Board of
Directors. The Board may delegate the management of the activities of the
corporation to any person or persons, management company or committee
however composed, provided that the activities and affairs of the corporation shall
be managed and all corporate powers shall be exercised under the ultimate
direction of the Board. Board members shall declare, in writing, their intent to
uphold the principles of George Washington Academy and to fulfill their
responsibilities as a Board member, and shall be sworn in by the Board President
at the first meeting following their election to the Board.

Section 4.2

Number. The number of voting Board members shall not be less than five (5) nor
more than nine (9), at the discretion of the Board. One (1) voting Board member
shall be selected by the parents from the Parent Teacher Organization as set forth
below (the “PTO Board Member”). All other voting Board members shall be
appointed by the Board members then acting. The number of voting Board
members shall always be an odd number.

Section 4.3

Terms. In order to maintain continuity with the Board, Board members shall
serve staggered terms, with the goal of no more than one-third retiring in any
given year. The PTO Board Member shall serve a term of one (1) year. All other
voting Board members shall serve terms of three (3) years. Board member
vacancies shall be filled each May, unless sooner filled as set forth in Section
4.7.1 below. By the February Board meeting each year, all Board members must
provide the Board President with a letter of intent indicating their intention to
continue or resign for the following year. Any Board member that also receives a
salary from the corporation as an employee shall not vote on any issue relating to
that person's own salary or compensation package.

Section 4.4

Election.

4.4.1 PTO Board Member. Prior to April 30 each year, the PTO shall notify its
members of the upcoming vacancy in the PTO Board Member position through
email and request nominations. Each nominee shall be asked to complete a
questionnaire. The responses of the nominees and an electronic ballot shall be
emailed to all PTO members and parents. For purposes of these Bylaws,
“parents” shall be defined as the legal guardians of each student at George
Washington Academy. Parents of each George Washington Academy student
may cast one vote. The nominee receiving the most votes shall be appointed to

the Board. If the PTO has not elected a PTO Board Member by April 30 of any
given year, the Board may appoint the PTO Board Member for that year.
4.4.2 Majority vote. For all Board positions other than the PTO Board Member and the
Administrative Representative, the Board shall evaluate candidates. A person is
elected to a Board position by majority vote of the Board members.
4.4.3 Administrative Representative. The Administrative Representative shall be the
Executive Director of George Washington Academy. The Administrative
Representative is a non-voting Board member. The Administrative
Representative's term of office shall correspond with his or her term of
employment as Executive Director.
Section 4.5

Limit on Consecutive Terms. A voting Board member may be reappointed by
the Board for no more than three (3) consecutive terms. No Board member shall
serve more than nine (9) consecutive years, except for the Administrative
Representative as described in section 4.4.3.

Section 4.6

Resignations and Removals. Vacancy of a Board position shall exist (1) on the
death, resignation or removal of any Board member or (2) whenever the number
of authorized Board members is increased.

4.6.1 Removal by majority vote. A Board member may be removed upon majority
vote of Board members.
4.6.2 Resignation. Any Board member may resign effective upon giving written notice
to the Board President, unless the notice specifies a later time for the effectiveness
of such resignation. No Board member may resign if the corporation would then
be left without a duly elected Board member or members in charge of its affairs,
except upon termination of the corporation.
Section 4.7

Filling Vacancies. Vacancies of the Board positions may be temporarily filled by
election by the majority of the then current Board members.

4.7.1 Temporary Appointment. A vacancy may be filled for the remainder of a term
by approval of the Board members, or, if the number of Board members then in
office is less than a quorum, by any of the following:
4.7.1.1 the unanimous written consent of the Board members then in office.
4.7.1.2 the affirmative vote of a majority of the Board members then in office at a
meeting held pursuant to notice or waivers of notice complying with this
Article of these Bylaws.
4.7.1.3 a sole remaining Board member.
Section 4.8

Compensation. Board members shall serve without any compensation for their
service as Board members. Board members may receive a reasonable advance or

reimbursement of expenses incurred in the performance of their duties as may be
fixed or determined by resolution of the Board members and in accordance with
applicable federal and state tax codes. Board members may not be compensated
for rendering services to the corporation in any capacity unless such other
compensation is reasonable and is allowable under the provisions of Section 5.5.
Section 4.9

Liability.

4.9.1 Non-Liability of Board members. No Board member shall be held personally
liable (individually or collectively) for the debts, liabilities, or other obligations of
the corporation, except, and only to the extent to which, such liability is proven to
be the direct result of specific criminal misconduct by said Board member.
4.9.2 Indemnification by Corporation of Board members, Officers, Employees,
and Other Agents. To the extent that a person who is, or was, a Board member,
Officer, employee or other agent of this corporation has been successful on the
merits in defense of any civil, criminal, administrative or investigative proceeding
brought to procure a judgment against such person by reason of the fact that he or
she is, or was, an agent of the corporation, or has been successful in defense of
any claim, issue or matter therein, such person shall be indemnified against
expenses actually and reasonably incurred by the person in connection with such
proceeding. If such person either settles any such claim or sustains a judgment
against him or her, then indemnification against expenses, judgments, fines,
settlements and other amounts reasonably incurred in connection with such
proceedings shall be provided by these Bylaws but only to the extent allowed by,
and in accordance with the requirements of, applicable state and federal income
tax codes.
4.9.3 Insurance for Corporate Agents. The Board members shall adopt a resolution
authorizing the purchase and maintenance of directors and officers liability
insurance.
Section 4.10 Meetings.
4.10.1 Place of meetings. Regular and special meetings of the Board shall be held at any
place that may be designated by the Board members.
4.10.2 Regular Meetings. The GWA Board of Directors meets regularly. . The Board
may modify the time, date and frequency of such Regular Meetings from time to
time, as it sees fit. Notice of the schedule for annual regular meetings shall be
given at least once each year.
4.10.3 Special Meetings. Special meetings of the Board may be called by any one or
more Officers or Board members.
4.10.4 Notice of Meetings.

4.10.4.1 Regular Meetings. Regular meetings of the Board may be held at the
times specified in Section 4.10.2, with notice of not less than 24 hours.
4.10.4.2 Special Meetings. Special meetings of the Board may be held upon not
less than 24 hours notice.
4.10.4.3 Public Notice. Public notice for regular and special meetings shall be
deemed to have been delivered at the time of posting at the front doors of
George Washington Academy and posting on the Utah Public Notice
Website. Notice may also be emailed to all families of students at George
Washington Academy with valid email addresses on file.
4.10.4.4 Adjourned Meetings. Notice of the time and place of reconvening an
adjourned meeting need not be given to absent Board members if the time
and place of the adjourned meeting are fixed at the meeting adjourned and
if such adjourned meeting is held no more than four (4) hours from the
time of the original meeting. Notice shall be given of any adjourned
regular or special meeting to Board members absent from the original
meeting if the adjourned meeting is held more than four (4) hours from the
time of the original meeting.
4.10.4.5 Emergency Meetings. The notice requirements of Section 4.10.4.3 and
4.10.5 may be disregarded if, because of unforeseen circumstances, it is
necessary for the Board to hold an emergency meeting to consider matters
of an emergency or urgent nature, and the Board gives the best notice
practicable of (a) the time and place of the emergency meeting and (b) the
topics to be considered at the emergency meeting. An emergency meeting
may not be held unless (a) an attempt has been made to notify all the
members of the Board and (b) a majority of the members of the Board
approve the meeting.
4.10.4.6 Closed Meetings. Closed meetings may be held for the purposes set forth
in Utah Code §52-4-205 if (a) a quorum is present, (b) the meeting is an
open meeting for which notice has been given, and (c) two-thirds of the
Board members present at the open meeting vote to approve closing the
meeting. Closed meetings shall be conducted in accordance with Utah
Code §52-4-204, 205, and 206.
4.10.4.7 Electronic Meetings. The Board may conduct electronic meetings
pursuant to Utah Code § 52-4-209.
4.10.5 Contents of Notice. Notice of meetings not herein dispensed with shall specify
the place, day and hour of the meeting. The notice shall include an agenda with
reasonable specificity to notify the public as to the topics to be considered at the
meeting. The Board may set time limits for discussion of each or any agenda item
contained in the notice.
4.10.6 Conduct of Meetings. Meetings of the Board shall be presided over by the Board
President, or, another Board member as designated by the Board President. The
Board President may designate a person to act as Secretary of all meetings of the

Board. In the Secretary’s absence, the presiding Board member shall appoint
another person to act as Secretary of the meeting.
4.10.7 Time Limits. The Board President may set a time limit for each speaker, as well
as a cumulative time limit for all speakers. The Board President may waive or
extend the time limit for any speaker(s) or any agenda items without prejudice to
enforcing the time limits for any other speaker(s) or agenda items.
4.10.8 Public Input. Individuals who want to address the Board, including but not
limited to Board members, must give notice in writing no less than one week
before Board meetings so they can be listed on the agenda. Items will be added to
the agenda at the discretion of the Board President.
4.10.9 Open and Public Meetings Act Training. The Board President shall ensure that
the members of the Board are provided with annual training in June on the
requirements of the Utah Open and Public Meetings Act under Utah Code §52-4101, et seq.
Section 4.11 Board Action. Robert's Rules of Order will be used as the basis to conduct Board
meetings.
4.11.1 Quorum. A majority of the authorized number of Board members constitutes a
quorum.
4.11.2 Majority and Board Action. Every act or decision executed or made by a
majority of the Board members present at a meeting duly held at which a quorum
is present is the act of the Board, except as otherwise set forth in these Bylaws.
Votes will be submitted verbally with "ayes" or "nays," with the count being
recorded by the Secretary.
ARTICLE V
OFFICERS
Section 5.1

Number of Officers. The Officers of this corporation shall include a Board
President, Vice President, Chief Financial Officer/Treasurer, and Secretary, each
of whom must be a member of the Board. The corporation may also designate,
upon approval by the Board from time to time, other Officers. Any number of
offices may be held by the same person, except that the Chief Financial
Officer/Treasurer and Administrative Representative may not simultaneously
serve as the Board President.

Section 5.2

Qualifications, Appointment and Term. Any natural person of legal majority
may serve as an Officer of this corporation. Officers shall be appointed by the
Board from time to time (except the Secretary, who shall be appointed by the
Board President from time to time), and each Officer shall hold office until he or

she resigns, is removed, is otherwise disqualified to serve, or until his or her
successor shall be appointed and qualified, whichever occurs first.
5.2.1 Sub Officers. The Board members may appoint such other Officers or
agents as it may deem desirable, and such Officers shall serve such terms,
have such authority, and perform such duties as may be prescribed from
time to time by the Board.
5.2.2 Removal and Resignation. Any Officer may be removed, either with or
without cause, by a majority vote of the Board, at any time. Any Officer
may resign by giving written notice of resignation to the Board. Any such
resignation shall take effect at the date of receipt of such notice or at any
later date specified therein, and, unless otherwise specified therein, the
acceptance of such resignation shall not be necessary to make it effective.
The above provisions of this Section shall be superseded by any
conflicting terms of a contract which has been approved or ratified by the
Board relating to the employment of any Officer of the corporation.
5.2.3 Vacancies. Any vacancy caused by the death, resignation, removal,
disqualification, or otherwise, of any Officer other than the Secretary,
shall be filled by the Board. Vacancies occurring in offices of Officers
appointed at the discretion of the Board may or may not be filled, as the
Board shall determine.
Section 5.3

Duties of Officers.

5.3.1 Board President. The Board President of the corporation shall, subject to the
control of the Board, supervise and control the affairs of the corporation and the
activities of the Officers. He or she shall perform all duties incident to his or her
office and such other duties as may be required by law, by the Articles of
Incorporation of this corporation, by these Bylaws, or which may be prescribed
from time to time by the Board. He or she shall preside at all meetings of the
Board. Except as otherwise expressly provided by law, by the Articles of
Incorporation, or by these Bylaws, he or she shall, in the name of the corporation,
execute such deeds, mortgages, bonds, contracts, checks, or other instruments
which may from time to time be authorized by the Board.
5.3.2 Chief Financial Officer/treasurer. Subject to the provisions of Article VIII, the
Chief Financial Officer shall:
5.3.2.1 Oversee, and be responsible for, all funds and securities of the corporation,
and see that all such funds are deposited in the name of the corporation in
such banks, trust companies, or other depositories as shall be selected by
the Board
5.3.2.2 Receive, and give receipt for, monies due and payable to the corporation
from any source whatsoever

5.3.2.3 Disburse, or cause to be disbursed, the funds of the corporation as may be
directed by the Board, taking proper vouchers for such disbursements
5.3.2.4 Oversee the business administrator who is the authorized designee to make
disbursements on a daily basis.
5.3.2.5 Keep and maintain adequate and correct accounts of the corporation's
properties and business transactions, including accounts of its assets,
liabilities, receipts, disbursements, gains and losses
5.3.2.6 Exhibit at all reasonable times the books of account and financial records
to any Board member of the corporation on request therefore
5.3.2.7 Render to the Board President and the Board, whenever requested, an
account of any or all of his or her transactions as Chief Financial Officer
and of the financial condition of the corporation
5.3.2.8 Prepare, or cause to be prepared, and certify, or cause to be certified, the
financial statements to be included in any required reports
5.3.2.9 In general, perform all duties incident to the office of Chief Financial
Officer and such other duties as may be required by law, by the Articles of
Incorporation of the corporation, or by these Bylaws, or which may be
assigned to him or her from time to time by the Board.
5.3.3 Vice President. In the absence of the Board President, or in the event of his or
her inability or refusal to act, the Vice President shall perform all the duties of the
Board President, and when so acting shall have all the powers of, and be subject
to all the restrictions on, the Board President. The Vice President shall have other
powers and perform such other duties as may be prescribed by law, by the
Articles of Incorporation, or by these Bylaws, or as may be prescribed by the
Board.
5.3.4 Secretary. The Secretary shall:
5.3.4.1 Certify and keep at the principal office of the corporation the original, or a
copy of these Bylaws as amended or otherwise altered to date;
5.3.4.2 Keep at the principal office of the corporation, or at such other place as the
Board may determine, a book of minutes of all meetings of the Board and,
if applicable, meetings of committees of Board members, recording
therein the time and place of holding, whether regular or special, how
called, how notice thereof was given, the names of those present or
represented at the meeting, and the proceedings thereof;
5.3.4.3 See that all notices are duly given in accordance with the provisions of
these Bylaws or as required by law;
5.3.4.4 Be custodian of the records of the corporation;
5.3.4.5 If the corporation has a seal, keep a copy of the seal and see that the seal is
affixed to all duly executed documents, the execution of which on behalf
the corporation under its seal is authorized by law or these Bylaws;
5.3.4.6 Exhibit at all reasonable times to any Board member of the corporation, or
to his or her agent or attorney, on request therefore, the Bylaws, the

Membership book, and the minutes of the proceedings of the Board of the
corporation;
5.3.4.7 Maintain minutes of Board meetings; and
5.3.4.8 In general, perform all duties incident to the office of Secretary and such
other duties as may be required by law, by the Articles of Incorporation of
this corporation, or by these Bylaws, or which may be assigned to him or
her from time to time by the Board President.
Section 5.4

Compensation. Officers shall serve without any compensation for their service as
Officers. Officers may receive a reasonable advance or reimbursement of
expenses incurred in the performance of their duties as may be fixed or
determined by resolution of the Board. Officers may not be compensated for
rendering services to the corporation in any capacity other than Board member or
Officer unless such other compensation is reasonable and is allowable under the
provisions of Section 5.5.

Section 5.5

Conflict of Interest. Officers are subject to the conflict of interest rules under
applicable federal and state income tax codes.

ARTICLE VI
COMMITTEES
Section 6.1

Committees. The Board may establish committees, other than an executive
committee, each consisting of one or more Chairpersons.

Section 6.2

No Executive Committee. The Board shall not establish or delegate its powers to
any "Executive Committee" in the sense usually described in the Bylaws of
nonprofit corporations.

Section 6.3

Advisory Committees. The corporation may create such other committees as
may from time to time be designated by resolution of the Board. Such other
committees may consist of persons who are not also Board members. These
additional committees shall act in an advisory capacity only to the Board and shall
be clearly titled as "advisory" committees.

Section 6.4

Other Committees. The Board may create additional committees appropriate to
operation of the corporation or of its school.

ARTICLE VII
MEMBERS
The corporation shall not have any general members.

ARTICLE VIII
EXECUTION OF INSTRUMENTS, DEPOSITS AND FUNDS
Section 8.1

Execution of Instruments. The Board, except as otherwise provided in these
Bylaws, may by resolution authorize any Officer or agent of the corporation to
enter into any contract or execute and deliver any instrument in the name of, and
on behalf of, the corporation, and to issue checks in a nominal amount for the day
to day operations of the school, and such authority may be general or confined to
specific instances. Unless so authorized, no Officer, agent, or employee shall have
any power or authority to bind the corporation by any contract or engagement or
to pledge its credit or to render it liable monetarily for any purpose or in any
amount.

Section 8.2

Checks and Notes. Except as otherwise specifically determined by resolution of
the Board, or as otherwise required by law, checks, drafts, promissory notes,
orders for the payment of money, warrants issued by the County Treasurer and
other evidence of indebtedness of the corporation shall be signed by two of the
following: Board President,Vice President, the Executive Director, or Chief
Financial Officer.

Section 8.3

Deposits. All funds of the Board shall be deposited from time to time to the credit
of the corporation in such banks, trust companies, or other depositories as agreed
to by the Board.

Section 8.4

Gifts. The Board may accept on behalf of the corporation any contribution, gift,
bequest, or devise for the charitable or public purposes of this corporation.
ARTICLE IX
CORPORATE RECORDS AND REPORTS

Section 9.1

Maintenance of Corporate Records. The corporation shall keep at its principal
office in the State of Utah:
9.1.1 Minutes of all meetings of Board and committees of the Board, indicating
the time and place of holding such meetings, whether regular or special,
how called, the notice given, and the names of those present and the
proceedings thereof; such information to be used only for the intended
purposes of conducting the proper business of the corporation.
9.1.2 Adequate and correct books and records of account, including accounts of
its employees, properties and business transactions and accounts of its
assets, liabilities, receipts, disbursements, gains and losses.
9.1.3 A copy of the corporation's Articles of Incorporation and Bylaws as
amended to date.

Section 9.2

Board Members' Inspection Rights. Every Board member shall have the
absolute right at any reasonable time to inspect and copy all books, records and
documents of every kind and to inspect the physical properties of the corporation,
provided that such inspection and copying is subject to applicable laws.

Section 9.3

Annual Report. The Board shall cause an annual report to be furnished not later
than one hundred and eighty (180) days after the close of the corporation's fiscal
year to all Board members, which report shall contain the following information
in appropriate detail:
9.3.1 The assets and liabilities, including the trust funds, of the corporation as of
the end of the fiscal year
9.3.2 The statement of operations including revenue and expenses, during the
fiscal year.

ARTICLE X
PROHIBITION AGAINST SHARING CORPORATE PROFITS AND ASSETS
No Board member, Officer, employee, or other person connected with this corporation, or any
private individual, shall receive at any time any of the net earnings or monetary profit from the
operations of the corporation; provided, however, that this provision shall not prevent payment to
any such person of reasonable compensation for services performed for the corporation in
effecting any of its public or charitable purposes, provided that such compensation is otherwise
permitted by these Bylaws and is fixed by resolution of the Board; and no such person or persons
shall be entitled to share in the distribution of, and shall not receive, any of the corporate assets
on dissolution of the corporation.
ARTICLE XI
AMENDMENT OF BYLAWS
Subject to any provisions of law applicable to the amendment of Bylaws of public benefit
nonprofit corporations, these Bylaws, or any of them, may be altered, amended, or repealed and
new Bylaws adopted, so long as the altered, amended or new Bylaws are not in conflict with the
Articles of lncorporation, by majority vote of the Board.
ARTICLE XII
AMENDMENT OF ARTICLES OF INCORPORATION
The Articles of Incorporation may be amended by the approval of two-thirds (2/3) of the Board
members entitled to vote.

ARTICLE XIII
FISCAL YEAR OF THE CORPORATION
The fiscal year of the corporation shall begin on the first day of July and end on the last day of
June in each year.

Secretary's Certificate
I, THE UNDERSIGNED, being the Secretary of George Washington Academy, a Utah nonprofit
corporation, do hereby certify the foregoing to be the bylaws of such corporation, as adopted by
vote of its Board, dated effective the ____ day of ________________, 2012.

Name:
Secretary

9. ADMISSION AND DISMISSAL PROCEDURES
Admission
George Washington Academy complies with all federal and state laws relative to admission
policies, which include an open admission. Children of faculty, staff and founding families, as
well as students returning for their second or any subsequent year and siblings of currently
enrolled students shall be given first preferential enrollment status provided all required
enrollment paperwork is up to date.
After preferential enrollment, George Washington Academy accepts additional applications for
enrollment. The administration shall establish a time frame as to how long applications will be
accepted, recognizing the law requires a minimum of 30 days. After this application period is
closed, the administration shall hold a lottery to determine the student population. Siblings of
children selected from the lottery process are given second preferential enrollment status to
ensure that family groups are enrolled together. Lottery results for admitted students are
available within 30 days of the lottery. Lottery results for students not admitted are available
within a reasonable time thereafter. Students not accepted at George Washington Academy are
automatically wait-listed in numerical order in accordance with lottery outcome.

Discipline and Expulsion
It is our belief at George Washington Academy that all students have the right to learn in a safe
and caring environment. Students are expected to respect the rights and property of others and to
act on the belief that each individual has value. We believe that self-esteem is enhanced and
fostered as students learn to accept responsibility for their own actions and decisions.
Each teacher reviews the discipline policy of George Washington Academy with their students,
and discusses the plan to deal with student's disruptive behavior. Since the classroom teacher
works most closely with the children, he or she carries the bulk of the discipline responsibility.
If infractions cannot be resolved within the classroom, or by independent efforts of the personnel
involved, the situations are referred to the Administration for handling.
The discipline and expulsionpolicies are addressed in detail within the George Washington
Academy policies (available on the GWA website)and areupdated as needed. George
Washington Academy follows the provisions of Utah law regarding grounds for mandatory
suspension or expulsion from a public school.

10. PROCEDURES TO REVIEW PARENT COMPLAINTS
Those parties directly involved should normally resolve complaints. For example, if a parent has
a complaint against a teacher, that parent should go to the teacher. If difficulties arise, the parent
and teacher should attempt to resolve the issue with the Administration. If the problem is not
resolved, the parent should go to the Board of Directors. Any problem not resolved satisfactorily
in this manner may be referred to the legal system.

11. OPPORTUNITIES FOR PARENTAL INVOLVEMENT
The participation of George Washington Academy parents is critical and essential to the success
of the school. All parents are expected to volunteer a minimum of 40 hours per family per year
for the school. Parents are encouraged to volunteer in a variety of ways that can include, but are
not limited to:






















Classroom Assistance
Tutoring
Room Parent Responsibilities
Special Productions Assistance
Assemblies
Field Trips
Library Assistance
Education Enhancement
Lunchroom Supervision
Playground Supervision
Bulletin Boards
Health CoordinatorPTO and Committees
Fundraising
Technology
Fall Carnival
Talent Show
Images Art Contest
Field Day
Science Fair
P.E. Assistance
Attendance at Board Meetings and PTO Meetings

To help parents fulfill their important role, George Washington Academy expects parents to:






Read the George Washington Academy Parent/Student Handbook and agree to abide
by its terms.
Review and be familiar with the student policies on the GWA website.
Sign the Parent/Student agreement
Support their students academics at home and be familiar with GWA curriculum
requirements.
Sign up for school volunteer time. GWA may have a volunteer coordinator to
organize and oversee the volunteers..

Parents who are unable to volunteer during school hours may spend time doing things that can be
done at home, in the evenings, on weekends, or over vacations, or may choose to pay $10 per
hour of volunteer time to George Washington Academy.

12. DESCRIPTION OF HOW THE SCHOOL PROVIDES THE FOLLOWING
INSURANCES: $2 MILLION IN LIABILITY; PROPERTY INSURANCE;
COMPREHENSIVE/COLLISION; AND EMPLOYEE DISHONESTY BOND.
George Washington Academy participates in a risk insurance program.

13. AGREEMENTS OR PLANS DEVELOPED WITH SCHOOL DISTRICTS REGARDING
PARTICIPATION OF EXTRACURRICULAR ACTIVITIES.
George Washington Academy may provide field trips throughout the year for each class. Parents
will be notified in advance and may be asked to volunteer for staffing or transportation. George
Washington Academy may provide after-school activities or contract with 3rd parties to sponsor
such activities based on parent and student interest.
Such activities may include but are not limited to:
• Foreign Language
• Choir
• Band/Orchestra
• Athletics
• Art and Music Lessons
• Other Enrichment Activities
Field trips and extracurricular activities shall be reviewed and approved by the Administration on
a case-by-case basis.

14. QUALIFICATIONS TO BE REQUIRED OF TEACHERS
George Washington Academy hires teachers in accordance with Utah State requirements for
public school teachers. This includes certification and/or alternative certification as required by
the specific position and Utah law.
George Washington Academy seeks applicants for teaching positions with skills and/or
experience including, but not limited to, the following:
 Prior teaching experience or successful student teaching and grade-level hours, especially
within the chosen curricula.
 A demonstrated commitment to learn new curricula and to work with an innovative
educational program, as well as to coordinate with appropriate grade-level teachers to
create and develop methods of instruction.
 Confidence in managing volunteer efforts.
 Experience with the use of technology, both as a learning tool and to manage classroom
activities.
 Additional certifications, degrees, or training relevant to elementary and secondary
education.
 Exemplary performance in the following areas: Instruction, Assessment, Curriculum,
Classroom Management, and Professionalism (see GWA Teacher Evaluation Rubric for
specific standards of performance).
Teachers at George Washington Academy are responsible for:
 Being a champion of GWA’s Mission and Values
 Implementing the curriculum
 Coordinating with educational assistants
 Maintaining current attainment level information
 Coordinating additional studies for students not meeting or exceeding attainment
 Keeping accurate and concise records
 Establishing personal classroom procedures
 Requesting parent volunteers
 Maintaining communication with Administration
 Coordinating correspondence with parents regarding students' needs and progress
Occasionally, after-hours work may be required for full-time, exemptfaculty.

15. THE SCHOOL'S LIBRARY.
George Washington Academy's library contains various collections of age appropriate materials
and materials aligned with the Core Knowledge Curriculum.

16. ADMINISTRATION AND SUPERVISORY SERVICES
Administrative services shall be the primary function of the Executive Director. The Executive
Director may delegate to the Assistant Director(s) and may also choose from among the faculty
and staff those with particular skills or experience to help support administrative services. The
purpose of these services shall be to improve the function of the school and comply with all
federal and state laws.
Administration shall ensure that the following are appropriately addressed:
 Curriculum
 Faculty and staff selection, development, and when necessary, dismissal
 Student discipline
 Management of school equipment and facilities
 Supervision of instruction
 Compliance with federal and state reporting requirements
 Public relations
 School progress
 Liaison with Board of Directors
 Coordinate with PTO
 School supplies
 Safety
 Planning, including extracurricular activities
These services are addressed in detail within the George Washington Academy
EmployeeHandbook and in the policies section of the GWA website. Further, the list provided
does not encompass all services provided as other functional issues may arise that require
services by our Administration. In all cases the Executive Director shall work with the Board of
Directors to ensure that such issues are addressed properly.

17. THE SCHOOL'S FISCAL PROCEDURES.
George Washington Academy incorporates the following fiscal procedures to ensure that the
School's assets are used for approved purposes. The fiscal procedures are categorized into
financial reporting procedures and internal control policies.
Financial Reporting Procedures. George Washington Academy's Board of Directors approves
the annual budget submitted by the Business Administrator or CFO. The budget must be
approved no later than June 30th prior to the commencement of the next fiscal year. The budget
based on student enrollment serves as the basis for expected revenue and expenditures as well as
personnel staffing and capital expenditures. The budget provides a guide for expenditure limits
for various categories and may be revised during the year upon approval by the Board. George
Washington Academy uses accounting software and the business administrator prepares a
summary financial report to present to the Board for review at each regularly scheduled Board
meeting. The financial report includes a budget to actual comparison report for the Board's
review.
On an annual basis, the Board reviews the surplus or deficit generated from operations. In the
event of a surplus, discretionary expenditures or savings will be approved by the Board. In the
event of a deficit, the subsequent year's annual budget will reflect the appropriate reduction in
spending required to maintain an adequate cash flow.
Internal Control Policies. George Washington Academy has adopted internal controls designed
to ensure that the School's assets are used for approved purposes. The primary internal control is
the segregation of duties for the following: authorizing transactions, record keeping, and
maintaining custody of assets.
Authorizing transactions. The Board of Directors is required to approve all expenditures in
excess of $3,000 (including contracts that require disbursements in excess of $3,000). The Board
member that serves as CFO and the Board President or Vice President (or another Board member
approved by the Board President) must approve all transactions. The Executive Director should
review and approve any transaction from the school staff and administration. Checks require two
authorized signatures.
Record keeping. A Business Administrator is employed and is responsible for the accounting
(using Generally Accepted Accounting Principles), preparing reconciliations, preparing
disbursements and preparing financial and other reports. Procedures have been adopted to ensure
cash receipts are processed by two people with a check and balance system.
Custody of assets. George Washington Academy maintains an account at a financial institution.
Only designated board members and the Executive Director are signors on the account. The
Business Administrator receives the bank statement and prepares the bank reconciliation, which
is reviewed and initialed by the CFO. The Executive Director is responsible for approving,
monitoring, and tracking purchased assets.

18. THE SCHOOL'S POLICIES REGARDING EMPLOYEE TERMINATION
Termination
Termination that is initiated by the employee is considered voluntary termination. If an employee
does not call in or report to work for two consecutive school days, the employee will be
considered to have voluntarily terminated employment. Termination that is initiated by George
Washington Academy is considered an involuntary termination.
Employment with George Washington Academy is by mutual consent of the employee and
George Washington Academy. Consequently, both the employee and George Washington
Academy have the right to terminate the employment relationship at any time, for any reason, or
no reason at all.
Failure to Meet Performance Standards
Employees may be disciplined, up to and including termination, at any time, for any reason, or
no reason at all. Reasons for termination may include, but are not limited to, poor job
performance and misconduct as determined in the sole discretion of George Washington
Academy. This may include:
 Below average work quality or quantity.
 Poor attitude, including rudeness, or lack of cooperation.
 Excessive absenteeism or tardiness.
 Failure to follow instructions or school policies and procedures.
 Insubordination.
 Abuse, misuse, theft, or the unauthorized possession or removal of George Washington
Academy property or the personal property of others.
 Falsifying George Washington Academy records, reports of other documents.
 Divulging confidential school information to unauthorized persons.
 Disorderly conduct on Academy property, including fighting or attempted bodily injury,
or the use of profane, abusive, or threatening language toward others or, possession of a
weapon.
 Violation of the school's alcohol, drugs and controlled substances policy.

19. THE SCHOOL'S POLICIES REGARDING EMPLOYEE EVALUATION.
The Board has the responsibility of conducting the annual performance review of the Executive
Director. All other employee performance reviews and personnel actions are the responsibility
of the Executive Director, or his or her designee(s). Over the course of the school year, it is the
responsibility of George Washington Academy’s Administration to make decisions regarding the
retention of the school's faculty and staff. Information describing criteria for periodic evaluation
and letter of employment renewal may be found on the GWA website..
The Administration will make informed retention decisions based upon the best information
available regarding teacher performance. This assessment of teacher performance will be based
upon information gathered from various sources. Following is a list of information sources:


Employee Reviews. The Executive Director or designee(s)has responsibility for
conducting periodic reviews, monitoring progress and improvement, and collecting
materials including, if desired, teacher self-evaluations, parent feedback, formal reviews,
and reporting findings to the Board when there is a problem. The Executive Director
may, at his or her discretion or at the request of the Board, report to the Board as to
renewal/non-renewal. Any such report shall include reasons, arguments, and evidence
supporting the decision.



Parents/Students. Opinions, comments, and general feedback may be solicited in the
form of a survey to parents/students. While parental feedback is encouraged in any form,
for non-survey feedback to be taken into consideration for review and retention
consideration, it must be provided in writing to the Executive Director for inclusion in the
teacher's evaluation files. Emails or letters to any individual member or subset of the full
board may be disregarded unless those communications are shared in their entire original
form with all of the Board members and the Administration. Anonymous non-survey
feedback will be rejected and omitted from discussion.



Outside, Independent Reviews (as deemed necessary). A majority of the Board may
solicit an outside, independent review as it deems necessary. Such reviews may include,
but are not limited to: Teacher evaluations undertaken by an outside source and
investigations by appropriate authorities in the unlikely event of any criminal allegations.

The Board has the authority to deviate from the above-delineated procedures when a majority of
the Board members finds that an exigent circumstance requires immediate action. Exigent
circumstances include but are not limited to: danger or threat of danger to the students,
personnel, or properties of George Washington Academy, criminal actions or the threat of
criminal activity, or the discovery of misrepresentation in information presented for hiring and
retention decisions.
Administration is responsible for adding, deleting, or changing personnel and job descriptions at
any time in the management of George Washington Academy This may result in employment
not being renewed, or in being renewed contingent upon the teacher accepting the new job

requirements to meet changing needs. Such decisions are not a part of, are not a result of, and are
not to be considered a deviation from the evaluation and retention procedures outlined above.
Nothing in this policy may or shall be construed to create any due process right(s), any
expectation of continued employment, or any expectation of any particular process. Nothing
contained in this policy shall modify nor shall it be construed to modify the "at will" nature of
employment by George Washington Academy employees.

20. THE SCHOOL'S POLICY REGARDING EMPLOYMENT OF RELATIVES.
GWA shall permit the employment of qualified relatives of employees so long as such
employment does not create actual or perceived conflicts of interest. For purposes of this policy,
“relative” is a spouse, parent, sibling, grandparent, grandchild, or corresponding in-law or “step”
relation. GWA will exercise sound business judgment in the placement of related employees in
accordance with the following guidelines: Individuals who are relatives are permitted to work at
GWA provided no direct reporting or supervisory/management relationship exists. That is, no
employee is permitted to work within the “chain of command” of a relative such that one
relative’s duties, responsibilities, salary, or career progress could be influenced by the other
relative.
This policy applies to all categories of employment, including regular, temporary, and part-time
classifications.

21. FOR CONVERSION CHARTER SCHOOLS.
Not applicable.

Utah State Board of Education
22. ASSURANCES
UTAH CHARTER SCHOOLS
Assurances
The applicant charter school hereby assures and certifies to the State Superintendent of
Public Instruction that
A. THE CHARTER SCHOOL WILL MAKE PROVISION FOR SUCH FISCAL CONTROL
AND FUND ACCOUNTING PROCEDURES AS MAY BE NECESSARY TO ASSURE
PROPER DISBURSEMENT AND ACCOUNTING FOR ALL FUNDS.
B. THE CHARTER SCHOOL WILL MAINTAIN A CLEAR, WRITTEN PROCEDURE AND
PROCESS FOR AUDITING SCHOOL FINANCES AS PER THE REQUIREMENTS OF THE
UTAH STATE OFFICE OF EDUCATION.
C. THE CHARTER SCHOOL GIVES THE UTAH STATE OFFICE OF EDUCATION OR
THE U. S. COMPTROLLER GENERAL, THROUGH ANY AUTHORIZED
REPRESENTATIVE, THE ACCESS TO, AND THE RIGHT TO EXAMINE, ALL RECORDS,
PAPERS, OR OTHER DOCUMENTS RELATED TO ALL FUNDS, INCLUDING THE
SUBMISSION OF REPORTS AS MAY BE REQUIRED.
D. THE CHARTER SCHOOL WILL ANNUALLY MAINTAIN WRITTEN EVIDENCE OF
LIABILITY AND OTHER APPROPRIATE INSURANCE COVERAGES, INCLUDING A
DESCRIPTION OF THE LEVELS OF COVERAGE AND THE RELATIONSHIP OF THESE
COVERAGES TO LOCAL AND STATE AGENCY OBLIGATIONS.
E. THE CHARTER SCHOOL WILL MAKE SUCH REPORTS, INCLUDING REPORTS OF
EVALUATIONS, IN SUCH FORM AND CONTAINING SUCH INFORMATION AS THE
STATE SUPERINTENDENT OF PUBLIC INSTRUCTION MAY REASONABLY REQUIRE
TO CARRY OUT ITS LEGISLATIVE FUNCTIONS AND TO DETERMINE THE EXTENT
TO WHICH FUNDS HAVE BEEN EFFECTIVE IN CARRYING OUT LEGISLATIVE
PURPOSES AND PROJECT OBJECTIVES.
F. THE CHARTER SCHOOL WILL COMPLY WITH APPROPRIATE RULES,
REGULATIONS, AND STATE GUIDELINES EXCEPT AS SPECIFICALLY WAIVED BY
THE UTAH STATE BOARD OF EDUCATION OR LEGISLATURE, AND EFFECTIVE
CONTROL WILL BE MAINTAINED OVER, AND ACCOUNTABILITY PROVIDED, FOR
ALL FUNDS, PROPERTY, AND OTHER ASSETS. THE CHARTER SCHOOL WILL ALSO
ADEQUATELY SAFEGUARD ALL PUBLIC PROPERTY AND SHALL ASSURE THAT IT
IS USED SOLELY FOR AUTHORIZED PURPOSES.
G. AFTER SETTLING ANY OUTSTANDING DEBT, ALL PHYSICAL ASSETS OWNED
BY THE CHARTER SCHOOL BECOME THE PROPERTY OF THE UTAH STATE BOARD
OF EDUCATION UPON THE TERMINATION OF THE CHARTER SCHOOL.
H. THE CHARTER SCHOOL WILL COMPLY WITH THE REQUIREMENTS OF THE
FAMILY EDUCATIONAL RIGHTS AND PRIVACY ACT OF 1974.
I. THE CHARTER SCHOOL WILL NOT DISCRIMINATE IN PROGRAM BENEFITS,
PARTICIPATION, EMPLOYMENT, OR TREATMENT ON THE BASIS OF RACE, COLOR,
RELIGION OR NATIONAL ORIGIN, AND WILL COMPLY WITH THE PROVISIONS OF

TITLE IX OF THE EDUCATION AMENDMENTS OF 1972 PROHIBITING
DISCRIMINATION ON THE BASIS OF GENDER.
J. THE CHARTER SCHOOL ASSURES THAT NO OTHERWISE QUALIFIED PERSON
SHALL, ON THE BASIS OF A DISABILITY, BE EXCLUDED FROM PARTICIPATION IN,
BE DENIED THE BENEFITS OF, OR OTHERWISE BE SUBJECTED TO
DISCR1MlNATION UNDER ANY PROGRAM OR ACTIVITY THAT RECEIVES OR
BENEFITS FROM LOCAL, STATE, OR FEDERAL FINANCIAL ASSISTANCE.
K. THE CHARTER SCHOOL WILL NOT EXPEND PROGRAM FUNDS FOR ANY
EDUCATION PROGRAM, ACTIVITY, OR SERVICE RELATED TO SECTARIAN
INSTRUCTION OR RELIGIOUS WORSHIP.
L. THE CHARTER SCHOOL WILL FUNCTION UNDER AN OPEN ADMISSION POLICY.
IF THE NUMBER OF STUDENTS APPLYING TO ENROLL AT ANY GRADE LEVEL
EXCEEDS THE CAPACITY OF THE SCHOOL OR OF, CLASSES, OR GRADE LEVELS
WITHIN THE SCHOOL, THEN THOSE TO BE ADMITTED SHALL BE CHOSEN AT
RANDOM FROM AMONG THE APPLICANTS, WITHIN THE ALLOWABLE
MANDATORY AND OPTIONAL PREFERENCES SPECIFIED IN SECTION 53A-IA-506,
UTAH CODE ANNOTATED.
M. THE CHARTER SCHOOL ASSURES THAT IT WILL NOT CONDUCT A PROGRAM
OF INSTRUCTION UNTIL SUCH TIME AS:
(1) THE REQUISITE HEALTH AND SAFETY STANDARDS FOR THE SCHOOL
BUILDING HAVE BEEN MET ACCORDING TO THE LOCAL FIRE AND HEALTH
DEPARTMENT INSPECTORS;
(2) ADEQUATE EQUIPMENT, AND MATERIALS ARE AVAILABLE; AND
(3) CONDITIONS ARE ADEQUATE TO PROVIDE FOR THE ECONOMICAL OPERATION
OF THE SCHOOL WITH AN ADEQUATE LEARNING ENVIRONMENT.
N. The charter school will comply with all applicable federal and state laws, rules, and
regulations regarding the recruitment, screening, selection, and evaluation of all school
employees.
O. The charter school will only employ educators who hold valid Utah Professional Educator
Licenses or who meet State Board requirements for alternative licensing routes or Board
authorization.
P. The charter school will employ the use of the Utah State Core Curriculum as the foundation
for the instructional program for the school.
Q. The charter school will employ the use of all testing required by the state of Utah in the grade
levels required as a fundamental part of the overall assessment program for the school.
R. THE CHARTER SCHOOL ASSURES THAT RESOURCES WILL BE AVAILABLE AND
A PROCESS ESTABLISHED TO DEVELOP A STUDENT EDUCATION PLAN/STUDENT
EDUCATION OCCUPATION PLAN (SEP/SEOP) FOR EACH STUDENT.
S. The charter school will operate with a written procedure for student suspension and dismissal,
including appeal procedures.
T. The charter school will maintain an active parent/guardian involvement process including
some formal mechanism for meaningful involvement in site-based decision making.
U. The charter school will not charge tuition or fees, except those fees allowed by law.
Governing Boards will adopt allowable fees annually in an open board meeting.
V. The charter school will operate under the provisions of the Utah Open Meeting Law and
adopt bylaws in an open meeting.

W. A copy of the charter will be supplied to interested individuals or groups on request.
X. The charter school will submit an appropriately amended application prior to any material
change affecting the purpose, administration, organization, or operation of the school.
Y. The charter school will acquire and maintain nonprofit corporate status.
Z. The charter school will follow all state procurement rules.
AA. The charter school will maintain accurate student transcripts.

Admission Procedures
Admission is not limited based upon ethnicity, national origin, religion, gender, income level, disabling
condition, proficiency in the English language or athletic ability. There are no tuition or fees charged for
attending George Washington Academy except those allowed by law.
George Washington Academy admits all eligible pupils who submit a timely application. The school
gives first preferential enrollment status to children of founding families, full-time faculty and full-time
staff, as well as pupils returning to the charter school in the second or any subsequent year of its operation
and to siblings of pupils already enrolled in the charter school. If, by the application deadline, the number
of applications exceeds the capacity of a class, grade level, or building, all applications for that class,
grade level or building are selected for the available slots through a lottery, except that preference as
allowed in law shall be given. After the application deadline, pupils for any remaining slots are accepted
in order of their lottery position. If an opening in the school occurs mid-year and no students remain from
the original lottery, a notice for applications will be announced and applicants enrolled on the same basis
as outlined above.
These admission procedures have been approved in legislation and by the Utah State Board of Education.

23. WAIVERS FROM STATE BOARD RULES
George Washington Academy is not seeking any waivers, but reserves the right to seek any at a
later time.

24. ADDITIONAL INFORMATION/ LETTERS OF SUPPORT
None.
25. STATEMENT OF PARTICIPATION IN THE UTAH STATE RETIREMENT SYSTEM.
George Washington Academy provides a 40lk plan for its full time employees. George
Washington Academy reserves the right to participate in the Utah State Retirement System if
desired.

