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ACADEMY

“We are a community of learners. We will do
whatever it takes to learn. We are building a
strong foundation by believing we can, working
our plan, then feeling the power of success.”
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(FEORGE WASHINGTON ACADEMTY

Applicant Name:
Tiffany L. White

| I CERTIFY ALL INFORMATION CONTAINED IN THIS APPLICATION IS COMPLETE AND ACCURATE, |
REALIZING THAT ANY MISREPRESENTATION COULD RESULT IN DISQUALIFICATION FROM THE CHARTER |
APPLICATION PROCESS OR REVOCATION AFTERWARD. | UNDERSTAND THAT INCOMPLETE APPLICATIONS |
HTLL NOT BE CONKITHERED, |

THE CHARTER SCHONM. APPLICANT ACKENOWLEIMGES THAT IT HAS READ ALL UTAN STATUTES REGARINNG

CHARTER SCHOOLS AND THAT, IF APPROVED, IT I8 SUBJECT Tid AND WILL ENSURE COMPLIANCE RITH

ALL RELEVANT FEPERAE, STATE AND LOCAL EARE AND RE(HTREMENTS. THE CRARTER SOCOMONM.

| APPLICANT ACKNOWLEINGES THAT, IF APPROVED 10 DPERATE A CHARTER SCHOOE, IT MUST EXECUTE A
CHARTER CONTRACT WITH THE UTAH STATE CHARTER SCHOOL BOARD WITHIN THELVE MONTHE OF
THE DATE OF APPROVAL OF THE CHARTER BY THE UTAH STATE CHARTER SCHOOL BOARD AND MUST

| REGEN PROVTINNG EIACATIONAL SERVICER WITHIN THE TTHMEFRAME QU TLINED IN THE CHARTER

FAILIRE TOF IM) SO MAY RESULT IN REVOCATION OF THE CHARTER APPROVAL AND, [F APPLICARLE,

TERMINA THON OF THE CONTRACT AND REVOCATION OF THE CIHARTER.

Tiffany L. White

AUTHOREZEDR AGEST [PLEASE PFRINT] SFCNATURE OF AUTHORIZED AGENT IMTE

| All information presented in this application becomes part of the charier contract and may
! be used for accountability purposes throughout the term of the charter contract |
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Title 53A-1a-503 statutorily defines seven purposes for charter schools. Below is a description of how
George Washington Academy meets these defined purposes.

1) CONTINUE TO IMPROVE STUDENT LEARNING:

Our main purpose at George Washington Academy is to provide a rigorous and
comprehensive education for our students that improves learning and challenges our students.
In the book Cultural Literacy by E.D. Hirsch, Hirsch stresses the importance of background
knowledge necessary for functional literacy and effective national communication. He said
"If each local school system imparts the traditional reference point of literate culture, then
everybody will be able to communicate with strangers.” At George Washington Academy,
we improve student learning in a variety of ways. Primarily, we offer a comprehensive, solid,
sequential curriculum known as Core Knowledge. This program stresses the importance of
background knowledge and functional literacy in promoting effective national
communication. We seek to establish in our school a traditional reference point of literate
culture that enables our students to express themselves in academic and non-academic
settings. Our school is different not only in the curriculum that we teach, but also in the
instructional methods that we use. We have direct, hands-on instruction, with a variety of
modalities to reach every learning type. We consider it our responsibility to keep students
engaged and enthusiastic. Our teachers provide scaffolding by building on prior knowledge,
and continue with direct instructions, opportunities for guided and independent practice,
appropriate  homework activities, formal and informal assessments, and continued
independent practice as students work towards mastery. We find opportunities to challenge
advanced students. George Washington Academy improves student learning by what we
teach and how we teach.

2) ENCOURAGE THE USE OF DIFFERENT AND INNOVATIVE TEACHING METHODS:

We realize that there are a variety of teaching philosophies and methods. We also realize that
teachers come with different levels of preparation and experience. Our goal at George
Washington Academy is to focus on the methods that have been proven to be successful, and
provide support, training, and mentoring for teachers in those curricula. Our designated
curriculum offers varieties of teaching methods and modalities. Staff members are expected
to meet together as grade level teams and as a school team to exchange ideas and successes.
In this manner, teachers capitalize on the strengths and talents of one another.

3) CREATE NEW PROFESSIONAL OPPORTUNITIES FOR EDUCATORS THAT ALLOW
THEM TO PARTICIPATE IN DESIGNING AND IMPLEMENTING THE LEARNING
PROGRAM:

We have developed a curriculum committee that oversees curricular decisions. We have
representation from each grade level. Each grade level is responsible for reviewing the
curriculum and delineating how they plan to meet and exceed state standards. On a yearly
basis, our committee reviews and assesses the strengths and weaknesses of our curriculum,
and makes necessary adjustments, including the adoption of new programs when necessary.
In this manner, we hope to not only align ourselves closely with state standards, but also to
remain open to adopting new academic programs. We expect our teachers to feel confident
and prepared to instruct the curriculum. To this end, we provide thorough teacher training
and staff development for any program we consider.



4) INCREASE CHOICE OF LEARNING OPPORTUNITIES FOR STUDENTS:

At George Washington Academy we seek to provide a comprehensive education for our
students. While we focus the majority of instruction time on math and language arts, we do
not allow other academic areas to remain in the periphery. As part of our Core Knowledge
Curriculum, weekly lesson plans include time for art, music, social studies, science, and
physical education. In addition, we offer a variety of enhancement activities that enrich the
learning opportunities of the students.

5) ESTABLISH NEW MODELS OF SCHOOLS AND NEW FORMS OF ACCOUNTABILITY
THAT EMPHASIZE MEASUREMENT OF LEARNING OUTCOMES AND THE
CREATION OF INNOVATIVE MEASUREMENT TOOLS.

George Washington Academy seeks to comply with state standardized testing, as well as
implement our own forms of assessment. We believe that all academic areas must be
assessed, both formally and informally, and that diagnostic changes in lesson plans must be
made according to that data. Core Knowledge, Saxon Math, Shurley English, and Spalding
Language Arts provide us with some specific assessment materials. Additionally, teachers
use formative and summative assessments to measure learning outcomes established by the
Utah State Department of Education.

6) PROVIDE GREATER OPPORTUNITIES FOR PARENTAL INVOLVEMENT IN
MANAGEMENT DECISIONS AT THE SCHOOL LEVEL (SEE ALSO 53A-1a-508

(3)(H)

We are very excited to be able to involve the parents or legal guardians of George
Washington Academy students (“parents”) in the education of their students. George
Washington Academy has programs that strongly encourage parents to be involved.
Programs include the Parent Teacher Organization (“PTO”), Board of Directors, Trust Lands
Committee, Safety Committee, and school volunteer opportunities. We want parents to feel
ownership in this fantastic organization.

7) EXPAND PUBLIC SCHOOL CHOICE IN AREAS WHERE SCHOOLS HAVE BEEN
IDENTIFIED FOR IMPROVEMENT, CORRECTIVE ACTION OR RESTRUCTURING
UNDER THE NO CHILD LEFT BEHIND ACT:

George Washington Academy is not being established as a result of any action related to the
provisions of No Child Left Behind.



4. COMPREHENSIVE PROGRAM OF INSTRUCTION

Curricular Emphasis
"Only by piling up specific, communally shared information can children learn to participate in
complex cooperative activities with other members of their community.” E.D. Hirsch, Jr.

Philosophy
The mission statement of George Washington Academy is as follows:

“We are a community of learners. We will do whatever it takes to learn. We are building a
strong foundation by believing we can, working our plan, then feeling the power of success.”

George Washington Academy is founded on the principle that educators, parents, and the community
can create an academic environment that encourages students to excel. We challenge our students
with an aggressive curriculum presented in a comprehensive, sequenced manner. The curriculum is
solidly based on the principles of a classic education, and the belief that there is a body of
information that all citizens need to create a culture of literacy. We believe that with a clearly defined
curriculum and a direct instruction approach, our students will display an eagerness to learn. When
students catch this vision they will all be able to achieve academic success and reach their fullest
potential. We seek educators that embrace our belief in the student's ability to excel. Educators are
required to adhere closely to the designated curriculum and to plan and implement curricular
decisions as a grade level and school team. We expect students to be continually assessed, formally
and informally, and diagnostic adjustments made in the lesson plans according to that information.
Finally, we create a feeling of personal ownership in the school by encouraging students, families,
faculty and staff to participate in the enhancement of the academic programs and other enrichment
activities.

Our belief statements are as follows:

Provide an environment where children can learn, question and explore

All Students have the ability to learn and succeed

Teaching character development builds a strong foundation for life
Responsibility for education lies with the student, family, school, and community
Individual and unique differences enhance learning

Open communication is essential for success

True learning requires commitment, consistency, and creativity

- O0O—XH>»

Methods of Instruction

The scope of George Washington Academy's core curriculum meets or exceeds Utah State
requirements. We believe that all students will excel given a strong curriculum, direct instruction,
consistent assessments, and fluid communication between faculty and parents. We focus on the basic
skills, methods, and information that best prepare students for the challenges and opportunities that
await them. Grade level expectations are clearly defined and then expanded to help each student
achieve their greatest potential. We use proven, research-based curricula in each subject area to
achieve these goals.

George Washington Academy adheres to a standardized grading scale. Grades K, 1, and 2 are graded
on a numerical scale of 1-4. 1= Student performance is below state standards, 2=Student performance
is approaching state standards, 3=Student performance meets state standards, 4=Student performance



is above state standards. Grades 3-8 receive a standard letter grade scale of A=93%, A-=90%, B+=
87%, B=83%, B-=80%, C+=77%, C=73%, C-=70%, D+=67%, D=63%, D-=55%, F or I= not
passing, or incomplete.

We allow for promotion from one grade to the next and other opportunities for advancement when
possible. If students are prepared for higher learning than the grade level can offer, we work with
parents to ensure that students are continually challenged.

We also work aggressively with students in need of remediation. We understand it is important to
identify any academic difficulties early and provide appropriate interventions. We have established a
Response to Intervention program that is comprehensive and allows for identification of these
students. Formal and informal assessments are performed in every subject area throughout the school
year. Remediation is facilitated through various means to include one-on-one instruction, assistance
from parent volunteers, additional homework and practice activities, break out groups and other
methods identified as effective by our staff. It is our desire that every student perform at grade level
or higher. We expect that every student maintain a minimum of a C average, except when a learning
disability prevents standard displays of success. With early identification and intervention most
students achieve at or above grade level.

As part of our comprehensive program of instruction, faculty members receive in-service and
professional development training. We encourage our staff to work closely together to benefit from
the strengths and talents of one another. Teachers are allotted time for weekly planning as grade
levels, as well as monthly planning as a school.

We have certain curriculum that we use as part of our instruction. Each of these curricula aligns very
closely to the state standards. We recognize that we need to provide supplemental material and
specific instruction. We are confident that with our curriculum mapping and professional
development we ensure a solid, specific, and academically aggressive curriculum.

Core Knowledge Sequence

Core Knowledge is a solid, sequential and specific curriculum. Each academic year builds upon
information attained during the previous years, avoiding heavy repetitions and gaps. By clearly
specifying important information in the core areas, faculty, parents and students have well defined
academic goals for each grade level. Core Knowledge is research based and proven to be effective. It
meets and exceeds state standards. At GWA, Core Knowledge is used to teach science, history,
geography, music, and visual arts.

Saxon Math and Additional Advanced Math Curriculums

Saxon Math is based on the process of incremental learning. Students systematically practice attained
skills as they work to achieve new skills. Daily practice continues until a skill is mastered, and then a
new incremental skill is introduced. Math is taught a minimum of one grade level ahead at GWA.
All students in Grades K-6 will follow the Saxon curriculum, with the upper grades (7-8)
supplemented by other advanced math curriculums where state requirements dictate or Saxon
curriculum is unavailable

Shurley English

Shurley English is a dynamic English curriculum for grades K-8. It is known for its unique blend of
grammar, skills, and writing. Shurley English is a rigorous curriculum that brings back student-
teacher interaction, promotes higher-order thinking skills, and provides measurable academic



achievement. Shurley English utilizes the different learning styles of students, includes enough
repetition for students to master grammar easily, and incorporates the part-to-whole philosophy.
Shurley English writing teaches concrete organizational patterns for a variety of writing purposes.

Spalding Language Arts

Spalding Language Arts begins by teaching a set of phoneme-letter units that Spalding calls
phonograms. After the phonograms have been learned, instruction in spelling begins. The spelling
lesson "script” is exact. Over the course of spelling, students learn by example twenty-nine second
order rules. Given seventy phonograms and twenty-nine rules, students can spell about 80 percent of
English words, and a higher percentage of the most frequent ones. Each student accumulates a
personal list of hundreds of words for which the spelling has been worked out and repeatedly
practiced. In addition, the spelling book is a reference book. When about 150 words are in the
spelling notebooks, reading begins.

Extra-Curricular Activities

George Washington Academy provides opportunities for extra-curricular activities as decided by the
faculty and students, and approved by the school administration to provide a well-balanced program
for our students. Additionally, GWA facilitates 3" party extra-curricular activities as approved by
administration.

Special Emphasis

George Washington Academy specializes in aggressive general academics. We adhere to the
basics, and seek to create culturally literate, successful life-long learners. We teach our students
the principles of goal setting and academic discipline that will help them achieve their fullest
individual potential.

At George Washington Academy we focus primarily on curriculum content and intellectual
development. However, we realize that schooling must also address the social, emotional,
physical and ethical development of the student. Excellence in education focuses on the whole
student as a unique individual and is best measured using a variety of assessment approaches.
Above all, we want our students to value learning and to develop the skills that will help them to
gain knowledge and insight and understand our world. Therefore, character education is an
essential part of our program.

EFFECTIVENESS GOALS

Goals Specific Objectives Measurement Criteria
1. Improve student learning la. Students will exhibit annual | 1a. For returning students, the
growth in reading, math, baseline will be the end —of-
writing, and science. year scores for the previous

year. For new students, the
baseline scores will be created
within the first 30 days, of
enrollment at GWA to assess
current levels of knowledge and
achievement in reading.
Students will also be assessed at
the end of each year to measure




1b. Students will exhibit grade

level appropriate skill in
reading and Language Arts.

1c. Students will understand math

principles and facts, develop
fluency in computation, and
demonstrate a variety of
problem solving skills

1d. Students will develop skills in

the scientific method and
adhere to standards outlined
by the Utah Core and/or
Common Core.

le. Students  will write

effectively.

1f.  Students will develop
incremental knowledge of
Geography  and  Social
studies, including  State,
American and World
History.

1g.Student's dress and appearance

will not be distractive and
adhere to the GWA dress
code.

1h. GWA will maintain effective
teacher to student ratios.

1b.

1c.

1d.

le.

1f.

1g.

1h.

individual growth.

80% of students in grade levels
3-8 will score at or above
proficiency on all state required
testing in reading and Language
Arts and meet Utah
Benchmarks for student
achievement.

80% of students in grade levels
3-8 will score at or above
proficiency on all state required
testing in Math and meet Utah
Benchmarks for student
achievement.

80% of students in grade levels
3-8 will score at or above
proficiency on all state required
testing in Science and meet
Utah Benchmarks for student
achievement.

80% of students in grade levels
5 8 will score at or above
proficiency on all state required
testing in writing.

80% of students will achieve
proficiency (80% or higher) on
GWA’s  curriculum  based
assessments in Geography, and
Social Studies.

Uniforms are mandatory.

Classroom size shall not exceed
25 students per class in grades
K-5, and 30 per class in grades
6-8 except with the approval of
the Board of Directors on a
case-by-case basis upon
notification by the
Administration given at a public
Board  Meeting. Any




1i.

Students will use respectful

language in their communications

and

treat others with

consideration.

1i.

exceptions to this rule will be at
the sole discretion of the Board
of Directors.

Each classroom teacher will
develop clearly defined
classroom  and  discipline
procedures within the first week
of school, and parents will
receive a copy of the classroom
policies.

2. Students will be punctual
and attend regularly.

2a. Students will avoid excessive

2b.

absences.
Students will come to school
on time.

2a.

2b.

100% of students will have at
least 93% attendance.

90% of students will have less
than three tardies per trimester.

3. All faculty members meet
Utah's definition of
professionally highly
qualified and federally
qualified.

3a.

All faculty members will

secure and maintain Utah
Educator Licenses
appropriate to their
assignments.

3a.

100% of faculty will have and
maintain appropriate types of
Utah licenses, or be enrolled
and progressing in Alternative
Routes to Licensing, and be
accurately entered into the State
CACTUS System.

4. Faculty will be trained and
able to implement George
Washington Academy
Curriculum.

4a,

4bh.

4c.

Faculty will be able to
implement Core Knowledge.
Faculty will be able to
implement Saxon Math.
Faculty will be able to
implement Spalding
Language Arts.

4a,

4b.

4c.

100% of new faculty will
complete basic Core
Knowledge Training within 60
days of date of employment.
They will have the textbooks
and supplementary materials to
effectively  implement  the
curriculum.

100% of new faculty will
receive basic Saxon Math
training within 60 days of date
of employment. They will have
the textbooks and
supplementary  materials  to
effectively  implement  the
curriculum.

100% of new faculty will
complete Spalding Language
Arts training prior to the start of
the school year. They will have
the textbooks and
supplementary  materials to
effectively  implement  the




4d. Faculty will be able to
implement Shurley English.

4e. Faculty understands the Utah
State Core and Common
Core standards for each core
subject, and uses curriculum
prescribed material to meet
and exceed Utah objectives.

4f, Faculty  will  receive
appropriate mentoring.

4d.

4e.

4f.

curriculum.

100% of new faculty will
receive basic Shurley English
training.

100% of faculty will receive
training in the Utah State or
Common Core standards.

First year faculty will be
assigned a trained mentor.
Faculty members with less than
three years of experience, or

those with a need, as
determined by the
Administration, will also be
assigned a mentor.

Administration will develop a
professional development plan
as necessary.

5. George  Washington | 5a. All students, faculty and staff | 5a. Emergency plan is in place and
Academy is a safe school. know emergency response reviewed with faculty and staff
plans and appropriate exit prior to the beginning of each
routes. school year. Faculty and staff
comply with state requirements

for emergency drills.
6. George  Washington | 6a. Open channels of | 6a. Weekly communication with
Academy faculty, parents, communication are parents, including  specific
students and partnering established and information homework information, is

community members have
a shared responsibility for
the education of the
students.

flows between groups.
6b. Parents are expected to
volunteer.
6¢c. A Curriculum Committee
consisting of; one faculty
member per grade level,
members of administration,
at least one board member, at
least one parent, and
representatives from other
relevant areas will plan and
implement curricular
decisions.

6b.

6C.

initiated by 100% of the faculty.

Families are expected to donate
40 hours per year. They will
receive comprehensive
communication from the school
and updates on volunteer hours
completed.

Curriculum Committee meetings
are held monthly.




6d. Parents will be familiar with | 6d. Annual parent curriculum
GWA curriculum in order to workshops will be offered for
better assist their children in core subject areas.
their academic success.

6e. Parents have access to school | 6e. The Executive Director will be

administration. available for discussion with
parents as needed and may
schedule special events as
necessary.

Monitoring the Program of Instruction
Assessments:

George Washington Academy adheres to a standardized grading scale. Grades K, 1, and 2 are
graded on a numerical scale of 1-4. 1= Student performance is below state standards, 2=Student
performance is approaching state standards, 3=Student performance meets state standards,
4=Student performance is above state standards. Grades 3-8 receive a standard letter grade scale
of A=93%, A-=90%, B+= 87%, B=83%, B-=80%, C+=77%, C=73%, C-=70%, D+=67%,
D=63%, D-=55%, F or I= not passing, or incomplete. All students will receive grades in
personal and social responsibility. Grades K, 1 and 2 will be graded on a numerical scale of 1-4.
Grades 3-8 will receive a letter grade of A, B, C, D or F.

George Washington Academy will comply with the state testing schedule for all required exams.
The focus of the school is to develop mastery of the chosen curriculum. Formal and informal
assessments occur throughout the learning process. Assessments are considered an essential
element of our curriculum. Core Knowledge, Saxon Math, Shurley English, and Spalding
Language Arts include formal assessments at regular intervals. The frequency of the
assessments are based on the particular curriculum, pace and level of the students, as well as
previously established dates, such as beginning and end of trimesters.

Testing results will be reported to the state, as required by law. Parents will be notified of
results, and be invited to share in discussion and interpretation of the results at formal SEP
conferences. GWA administration shall collect data, determine statistical results, and review the
overall results of the students. The results will be shared with Board members, parents and
interested parties.

George Washington Academy issues formal end of trimester report cards for all students. In
addition, students receive mid-trimester informal grades notification.

Standards:




1. Faculty receives instructional in-service for designated curriculum areas each school
year.

2. The Curriculum Committee is responsible for delineating the specific lessons to be taught
to comply with state standards. The committee is also responsible for reviewing
effectiveness of academic programs, and for seeking new programs when needed.

3. All faculty members are required to report to the school for a minimum of 180 days each

academic year (July 1 through June 30), being present on campus for the minimum

school day, attendance at faculty meetings, team meetings, department meetings, certain

PTO activities, and other administrative assignments, which may or may not be included

in the 180 days. In addition, all faculty members are required to attend George

Washington Academy’s pre and post school professional development instruction or

training and parent-teacher conferences. The professional development instruction or

training may be different for each teacher depending upon that teacher’s experience and
qualifications. A copy of the yearly schedule is provided to each member of the faculty
and staff prior to the last day of the previous school year.

Faculty and staff are provided an opportunity for Core Knowledge in-service as needed.

Employees are formally evaluated by the Executive Director or designee at least once

annually. A meeting follows every formal evaluation, so that strengths and improvement

goals can be discussed. Additional evaluations and mentoring are scheduled when
deemed necessary. Staff members complete self-evaluations once yearly, and appropriate
improvements are discussed according to the collected information.

6. The Administration and faculty meet twice a month, or more often at the discretion of the
Executive Director.

7. Grade level teams meet regularly to coordinate lesson plans and monitor adherence to
state standards.

ok~

School Calendar

George Washington Academy follows the school calendar used by Washington County School
District as closely as possible. George Washington Academy operates using the Trimester
system. GWA meets the requirement of 180 days and 990 hours in each year. George
Washington Academy provides 2 days of SEP/SEOP's per year and allocates a time to take the
state required exams. The minimum school day for faculty is 7:45am - 3:45pm. The minimum
school day for students is 8:15am — 2:50pm Mondays through Thursdays and 8:15am — 12:15pm
Fridays. School day hours may be adjusted periodically by Administration as necessary.

Special Education

We understand that there are many different needs among the students. We comply fully with
IDEA (Individuals with Disabilities Education Act) and all aspects of Utah and federal law.

To accommodate students’ needs, we provide appropriate Special Education faculty as
necessary. We will continue to contract for services we are unable to provide ourselves.



The Special Education team implements all IEPs (Individual Education Plan). The team includes
the General Education teacher, a parent, the LEA (Local Education Agent), Special Education
teacher and other professionals as may be required.



5. DETAILED BUSINESS PLAN

Budget Information

(ATTACH CHARTER SCHOOL BUDGET TEMPIATE
HITP/WHW. USOE K12, UT. US/CHARTERSCHOOLY FUNDING/ FUNDING WORKSHEET, XLS T THIS

FORM TO ASSIST IN PROJECTING ESTIMATES OF REVENUE)

George Washington Academy will submit the budget proposal for all expenses anticipated through
the opening of the school with the startup grants application, as directed by the Utah State Office «
Education. The following budget is and example of expenditures,

Revenue:
WPLU programs
Non-WPU programs

One-Time proceeds
Grants/other

Total Revenue

Expenses:
Person
Salaries

Principal
Teachers
Speciaity Teachers
Teachers Aides
Administration
Finance Manaqger
Custodian
Clinic Aide

Other

__ George Washington Academy Budget
Fiscal 2006- Fiscal 2007- Fiscal 2008-
2007 2008 2009
5 5 -]

TGT. 974 891,655 1,015,338
550,433 631,125 711,817
11,200 11.825 12,450
150,000 -
$ $ $
1,479,607 1,534,606 1,739,606
$ % $
61.000 64,110 87,378
429,000 517003 609 520
20,000 41,026 63,130
60,000 63,000 66,150
24,000 25,224 28,485
12,000 12,600 13,230
12,000 12,600 13,230
12,000 12,600 13,230
5,000 5,250 5513



Payroll Taxes

Total Salaries
Benefits

Hesalth Insurance
Other Benefils
Retirement
VWorkers'
Compensation

Total Benefils

Total Salary and Benefils

Academic Cosls
Books/Malerials
Mcademic Supplies
A Supplies
PE Supplies
Music
Software
Testing
Caher

Total Academic Costs

Facilities
Rent / Leasa / Morigage
Repairsireplacements
Utilities.

Telephone
Other
Taotal Facility Cosls

Other Operating Expenses

Advertising/Printing

48578 57636 67,157

3 2 §

683,578 811,049 945 023

$ 3 3

76,500 89,772 104,184
6,060 8,660 7,260

64,300 75, B41 88,287

3042 3,754 3,988 B
[ 5 £

150,002 176,027 208,719
3 5 5

833,580 987,076 1,148,742

5 $ 5

68,000 34,000 34,000
20,000 23.077 26,154

3,000 3,462 3924

1,500 1,73 1,962

1,000 1,154 1,208

10,000 2,500 2,500

6,375 7,356 8,337
1,000 1154 1308
5 [ [3

110,875 74,434 79,493

$ % %

294 150 254 150 284 150
5,000 5,250 5513

12,000 12,000 12,000

2,400 2.520 2 648

1000 1,000 _dooo
5 3

314 550 314 820 315,308

5 k3 3

4 500 3,500 2,500



Insuranca

Office Supplies
CliniciFirst Aid
FPosiage

Janitorial Supplies

Staff Development

Travel & Conferences

Cther

Total Other Operating

Expenses

Capital Purchases

Office Fumiture/Equipment
Classroom Fumiture
Computer Equipment

Instructional Equipment

Total Capital Expenditures

Contracted Services

Auditing

Legal

Special Education Services

Total Contracted Services

Total Expenses

MNet Surplus (Deficit)

Student Count
Teacher Count
Full Time Admin and Other
Part Time Admin and Cther

8,500 8,750 7,200
3,100 3,175 3,250
525 600 6875
750 857 064
2,500 2,600 2,700
14,000 10,000 10,000
6,500 7,500 8,500
1500 1,600 1,600
3 5 E
41,875 38,582 37,389
$ 5 $
7,800 2,000 2,000
43,000 6,750 6,750
21,000 8,000 8,000
14,000 6,000 6,000
5 5 3
85,800 22,750 22,750
$ s 5
3,000 3,150 3,308
5,500 2,200 2,310
10838 10,938 10,938
5 $ 5
19,438 16,288 16,556
3 $ %
1,406,118 1,454,050 1,620,239
$ § $
73,489 80,556 119,367
350 400 450
13 15 17
4 4 4
4 4 4



'ARTER SCHOOL WDRKSH.T

FY 2006-2007
e o e ok EST' MATE 'D" L'\rt—i—ﬂqt
Sehaal Mamea T]'_‘-MPLPL'] E
Avarage Daily Membership Rating Factor WFPLU Generated
Estimated AT (K 50 .55 275
Eslimated ADM {1-3) 150 d9 133
Estimated A0 (463 150 0. 135
Estimated a0 (7-8) o (L8]] [}
Esfimated ADM (9-12) ¥} 1.2 ]
Speecial Ed Pre-School 1
Special Ed ADM (k)" 1
Special Ed ADM (1-12) 1
Specal BEd (Saif-Conipined)y 1
Mumber of Teachers (H-5} 13
Humber of Teachers (T-12) G
WPLU value B2, 162
‘ = Amaurnt
Program Name Rate | Generated | Generated
WPLU Programs
Regular Basic Schoal:
egular WPL - K-12 Sae above 207 50000 % B4G 145
Predessional Staf 001783 s.07T19 11,067
nwndsirative Casts 2288 per shodant B.0Yz
Restricted Basic School || ||
Special Ed--Add-an** A2 Tl 2 H429 5, 540
Spec. Ed. Seil-Conkuinea™ 10006 1,000 z 182
1.47040 1.4700 3,204
Hasad an Programs

Based an Prograrnms
253.7h L. -8 AL

3D?.55¢E|| & 767974

84,813

‘| s

§ 405 45 per WPLU 125 141
283 28263
Lol Discrabionany Block Grant 3485 14,429
Imte rvenlions-Student SUCtass E25.83 T.&504
pecial Populations
Youlh & Fisk Programs 85.85 1,740
Laifed arud Tadenled 34 1,190
SZ20_80 per sl dieend T.28D
ram 58 per student [H-3) 11,600
Avisrage 51,000 per student 383,106
5 550 433
5225 per teacher (K-G) 1 2,925 )
Teacher Maleriale’Sppoliaa ™ 5175 par leacher (7-12) a -
Salary Bonus BE00 per FTE. 13 3800
UPASE On-line Testing 512,50 per Slucent 50 4, 375
Total One Time I 11,200
Pi‘m'“““d Total All State Fundi 3 1,229 607
Humbsers are based on estimated FY2005 enrollment.
* These amounts are based on one-ume funding kar FY05,
Armounts for fulure years depeand on what is appropriated ]
bty the Legisiature for the respeclive year,
** Teacher Supply monay Is baged on up to 5176 for grades 712 and
up bo SRS for gradeas -G,
“Par gpecal educabon deiemmingtion of the appropnate program
(U7 yoi mre @0 asting Charter Schood, Special Ed funding will be the same for FYDS 23 FYD4




CURTER

SCHOOL WORI{SI-FT
FY 2007-2008

s ESTIMATE ONLY

Schoal Mame I'EMPLATE
Average Daily Membership Rating Factor WPU Generated
Estimated ADM [K) A .54 7.5
Estimated ADM {1-3) 150 o8 135
Estimated ADM (4-6) 150 0.4 135
Esfimated ADM {T-2) = 0.0g 40.5
Estimaled ADM (512} o] 1.2 Q
Special Ed Pre-School 1
Special B4 ADM () 1
Special Ed ADM (1-12) i
Special Bd (Sef-Contained)’ 1
Mumber of Teachers (K-6] 13
Hrnoer OF Teathers {T-12) (=
WPL Value 52,182
Weu Armount
Program Name Rate Generated | Generated
WPU Programs
Regular Basic School:
Ragular WP - K-12 Sew above JAT.000)| 5 757,154
Profdesssonal Statl 009705 59158 12,808
misirative Cosls 22 89 par stedent 4,158
Raestricted Batic School
Special Eg--Add-on™" 0.9972 25429 5,540
Spac, BEd. Seif-Contained 1000 1.0000 2,182
Spacial Ed Pre-Schoo 14700 1.4700 3,208
Special Ed-Stale Programs Bazed on Programs
plied Technology Based on Programs
lass Siee Reduction {K-8) 253,75 per K-8 ADna 104,500
Todal WWPL Programs 357 9287 § BO1. 656
INan-WPLU Programs
Related te Basic Programs:
S & Relirement £ 405,86 per WHLI £ 145,623
uality Teaching Block Grant 505 52,965
Local Discretionary Biook Grant 485 16,830
Inter:entions-Studert Success $25.83 B.BG3
1] Populations
Wouth at Risk Programs 8505 2030
Gifted and Takenbed 54 1,388
Othar
School Land Trusi Program $20.80 per student B320
arm S58 pear stigdent (K2 17 B0
Local Replacement Dollars Average §1,008 per student 403,408
Tatal donWF RE 531,125
One Time* 1225 per toacher (K-8} 13 2,525
Teachar Materials/Supplias™™ 75 per teacher §F-12) 0 -
HSaIar:.r Bowwus §300 per F.TE. 13 3,900
LIPASS On-line Testing 512.50 per shudent 400 5,000
Total One Time 5 11,825
stirnated Total All State Funding B 1,534,608

Numbeors are based on estimated FY2005 enrollment.

* These amounts are based on one-bime lunding for FYO5,
Amounts for fulure years depend on what is appropriated
bay the Legisiahirea fof Ene respective year,

" Teacher Supply money & besed on up 1o §175 for grades 712 and

up 0 5225 for grades K-6

“"Par special educaton determination of tha appropriate program.

'IF you are an existng Charter School, Spacial Ed funding will be he same for FY05 as FY04




C&RTEFE

SCHOOL WORKS T
FY 2008-2009

TESTIMATE ONLY* ™

School Mame TEMP[ __A [ E
Average Daily Membership Rating Faclor WPU Generated
Estirmated ADM (K} Al LES 27.5
Estimated ADM §1-3) 150 LR 135
Estimated ADM (4-5) 150 08 135
Esfimated ADR (T-2) 100 0.4 G4
Estirnated &00 (5. 12) 0 1.2 r
Special Ed Pre-School 1
Special Ed ADM (K} 1
Special Ed ADM (1-12)' 1
Spacizl Ed [Sel-Contanad)” i
Mumber of Teachers [K-6) 13
Furmber of Teachers (7-42} o
WAL Vake S IR2
WeL Amount
Program Mame Rate Generated Generated
WPLU Pragrams
pgular Baslc Schoal:
Regular WPLF - K-12 Lae abova 306 5000) 8 BES 183
el essinnal Siaif 001705 B. 7557 14 750
minislrative Casts 2289 pev siudent 10,301
Restricted Basic School:
Specisl Ed--Add-an* 0.937T2 25429 5,544
Spec. BEd, Sel-Contamed ™ 1000 71,0000 2182
Specal Bd Pre-Schog .47 1.4700 3208
|Special Ed-Slate Programs BHased on Programs
Appliad Technology Based on Programs
ICizss Slze Reduction (K-8) 28575 per W-E ADM 114,188
Tatal WPU FPrograms [ 408 2726 & 1,015,339
Non-WPL Programs f
Falated to Basic Programs:
55 & Retirement £ 40685 per WPU 5 166,106
Creglity Teaching Biock Grant LT 37 668
Local Qscretonary Block Granl 485 19,230
Inlerventions-Sudant Suooass 52583 0242
Special Populations
Youlh at Risk Programes 5,55 I 2,320
Gifted and Talanbed 54 1.588
$20.80 per student 9,360
558 per studen [K-3) 11,800
Local Replacement Dollars Anvaraoe $1,006 per sludent 453, 706G
IT_;:iIaI Mon-W P £ TI1.817
QOne Time* FX2S5 per beacher {K-6) 13 2,925
Teachar Materials/Supalies™ 5175 per teacher {7-12) i -
Salary Bomus $300 per F_T.E. 13 3.500
LIPASS On-line Tasting 51250 per student 430 5,625
Frotal One Tims — g sa0]
[Estimated Tatal All State Funding [ 1,739,605

up 0 8235 for grades K-6

Numbers are based on estimated FY2M5 enrolliment.

* Theese amourids s based on ons-tme funding for Y05,
Amoants for future years depend an whal is apgropriated
by the Legislature for the respactive year

** Teacher Supply maoney is based on up W 51756 for grades 7-12 and

*Per specral educaton determination of the sppropriate prograim.
"It you are an existng Charper School, Special Ed funding will be the same for FYDE ag FYD4.




Charter School Name: George Washingtan Acedaimy
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6. ORGANIZATIONAL STRUCTURE AND GOVERNING BODY

Upon the approval and acceptance of the George Washington Academy Charter, the Board of
Trustees and Founding Committee dissolved and rolled into the Board of Directors.

Board of Directors

The George Washington Academy Board of Directors oversees school operations and ensures
that the Charter objectives are met. The Board of Directors consists of not less than five nor more
than nine voting Board members, as determined at the discretion of the Board of Directors. One
voting Board member is selected by parents from the PTO. All other voting Board members are
elected by the majority vote of the Board of Directors. GWA’sExecutive Director serves as an
additional non-voting member and may not serve as an officer of the Board of Directors. The
George Washington Academy Board of Directors shall have a firm belief in the traditional
school format, be committed to using our chosen curriculum, and be fully committed to the
charter school concept. Upon their acceptance, they shall declare, in writing, their intent to
uphold the principles of the George Washington Academy and to fulfill their responsibilities as a
member of the Board, and shall be sworn in by the Board President at the first meeting following
their election to the Board.

The PTO Board member serves a term of one (1) year. All other voting Board members serve
terms of three (3) years. In order to maintain continuity with the Board, Board members shall
serve staggered terms, with the goal of no more than one-third retiring in any given year.
Elections for the Board are held each May. Board members review candidates for open Board
positions. A person is elected to the Board by majority vote of the Board members then serving.
A Board member may serve for up to three (3) consecutive terms. No Board member shall serve
more than nine (9) consecutive years, except for the Administrative Representative.

The Administrative Representative shall be the Executive Director of George Washington
Academy. The Administrative Representative is a non-voting Board member. The
Administrative Representative's term of office shall correspond with his or her employment as
Executive Director.

When a vacancy arises for the PTO Board member position, the PTO notifies its members of the
vacancy through email and requests nominations. Each nominee is asked to complete a
questionnaire. The responses of the nominees and an electronic ballot are emailed to all parents
and the parents of each student get one vote. The nominee receiving the most votes is appointed
by the Board members then serving.

The Board's responsibilities shall include the following: (1) Ensure that the Charter objectives
are met, and (2) exercise oversight over the following aspects of George Washington Academy:
1. Lawfulness
2. Regulatory issues
3. Financial management
a. Make certain that expenditures do not exceed income
b. Safeguard the school’s money from risk



4. Contracts
5. Ethical and prudent parameters

George Washington Academy Parent Teacher Organization (“PTO”)

The George Washington Academy PTO is comprised of the parents whose students are
registered to attend George Washington Academy. Some of the responsibilities of the
organization may include:

e Organizing and maintaining additional programs as directed by the Board of Directors.
e Coordinating the efforts of volunteers for classroom help, class activities, field trips,
assemblies, and other volunteer-based activities.

e Raising funds for supplementary materials and activities.
e Organizing elections to fill vacancies in the PTO Board member position.

George Washington Academy Student Council

The George Washington Academy Student Council offers students meaningful and fun
opportunities to participate in school operations. At the beginning of each school year, members
of each class in grades 4-8 shall elect one representative. These representatives work with the
Student Council Faculty Advisor.

Administration

The Executive Director manages the school's daily operation. The Administration is subject to
policy defined by the George Washington Academy Board of Directors, Charter, Bylaws, and
official policies.The Executive Director is a key representative for the school and, as such, bears
considerable responsibility of upholding school standards and values at all times.

Specific responsibilities of the Executive Director may include:

Serving as a non-voting member of the George Washington Academy Board of Directors.
Recommending policy changes to the Board of Directors.

Recommending changes to school personnel

Promoting and overseeing school curriculum.

Representing the school in public relations events.

Providing arbitration services between parents and faculty.

Overseeing school finances.

Hiring of faculty and staff.

Delegating administrative duties as appropriate.



7. BACKGROUND INFORMATION

Name_Tiffany L Whete . .

ROLE IN SCHOOL {usy msmons wro o) FOUNDING MEMBER AND BOARD MEMBER

Employment History:

For the past 10 vears ['Ve run my own business as an Intenor Design Consultant  've been
responsible for all aspects of chents projects, from color sclection, armanging mectings with sub-
contractors, putting together specification books, producing drawings for subs-contraciors, as
well as bookkeeping.

I'm also a full time mother of 3. | am responsible for their day-to-day activities. This may
include, but is not lunited to, texi driver, parent volunteer at their schood, dleticlan, murse {when
the occason presents itself) fimancial advasor and manager, entestamner, and dnill sergeant at
chore time.

Priog 1o the 2002-2003 school year, my husband and | helped get the faclity for the Tanpanogos
Academy Charter School up and runneng.  With my oldest son sttending, I became fameliar with
Saxon Math, Spakimng Spelling, and Core Knowiledge Cumculum

Personal Qualifications: Motivared, orgamized, concerned parent
Education History:

FI1DER Accredited Associates Degree in Intenor Design, Ricks College, Rexburg, idaho.
1988-1991

STATEMENT OF INTENT:

T GUESS YOU COULD SAY TNAT | CAME UP WITH THIS IDEA TO START A CHARTER SCHOOL. | THEN
FOUND SOME FANTASTIC PARENTS TO HOP ON BOARD. CURRENTLY I AM A MEMEBER OF THE
FOUNDING COMMITYEE FOR THE GEORGE WASNINGTON ACADEMY. T AM ALSO LISTED AS ONE OF
THE TRUSTEES FOR THE ACADEMY AND WILL SERVE AS A DOARD MEMEER FOR YHE FIRST FEW
YEARS OF OPERATION. WE HAVE ALL WORKED TOGETHER AS A TEAM IN THE WRITING UP OF THIS
APPLICATION.

MY REASON FOR STARTING THIS SCHOOL IN THE FIRST PILACE IS THE CONCERN FOR MY



CHILDREN'S EDUCATION. | AM COMMITIED TO GIVING THEM A BETTER EDUCATTON THAN  HAD,
THERE ARE A LOY OF HNYIDUALS INVOLVED IN THIS PROJECT AND T DO NOT INVEND T0O HAVE IT
FAIL. 1 WILL DO MY BEST TO INSURE THAT THE INFORMA JTON INCLUDED IN THIS APPLICATION IS
CORRECT AND TRUE. AS A FOUNDING MEMBER, | AM COMMITTED TO WORKING FOR THE FUTURE
EDUCATION OF MY CHILDREN AND THE MANY CHILDREN IN MY COMMUNITY.  *THE
INFORMATION AND RESUMY PROVIDED WILL BE SUBJECT 10 VERIFICATION BY THE BOARD.



Name JAIME FARNSWORTH
ROLE IN SCHOOL frasv resynoss winisow) __ FOUNDING COUNCIL

Employment History:

L am a very comcenned parent of four children, | want them 10 ge1 the best education possible |
have worked with lrge groups of children (30-60) for the past five years and have volunteered at
the public school for two years My husband and | have built an accounting business from our
home and | take care of chient copopons and process the retuess, 1 alsa tike care of all the
firances for gur home and business.

Education History:

1 graduated from High School m 1994 with honors and then west to Brigham Young Universty
G T i . { Minarsd i early childhood deve

STATEMENT OF INTENT:




Name EnnRenoufMylrose i

ROLE IN SCHOOL. (uisr rasroows wer seaxm )P ocson Boan sessex, Eovcatwin Senctaliss

Employmeat History:

{ have six years of experience as a teacker w Farly Chuld Fducotion. | taught i public school
i bilimgual classeoom settingy. | have wawgh grodes fiest, third, and sicth. | have served on
curriculum committees, and been involved i mapping curriculum 1o meet state standards. |
fenve worked as a parens fiason for the Parert Teacher Assocranion. { now iestrocy af ihe college
level, teaching both Spanish annd Humanities courses. Althosgh an wipard position, § am
currently homeschooling my own children. (Please see resume for additional information. )

Education History:

I earned a Hachelor 's Degree (n Spamish with a mumor in Sociology from Brigham Yowng
Umiversity. | have also earned approximately twenly graduate credils from California State
University of Domingwez Hills, in Early Childhood Edwearion. | am completing o Master 's
Degrae tn Humgpinies, (also from California Siaie Daomingnez Hills), and pending firal
accepiance of my thesix, will graduaie in May 20035.

STATEMENT OF INTENT:

1 HAVE BEEN ACTIVELY INVOLVED IN DRVELOPING THE CURRICCUIIM FOR GEORGE WASHINGTON
ACADENY. | HAVE RESEARCIED VARIOUS ACADEMIC PROGRAMS, AND MADE PRESENTATIONS T THE
FOUNDIVG COMATTEE. | FIAVE SHARED IN THE RESFONSISILITY FOR WRITING TIE APPLICATION,
PARTICTAARLY THE SECTIONS WRICH PERTAIN TO (R EINXCATIONAL PHILOSOPHY, PROGRAMS, AND
GOALS | A COMMITTED TO THE FUTURE OF OUR SCHOOL, NOT ONLY AS A BOARD MEMBER, BUT ALS)
AS A PARENT.

Name: Rebecca Wallentine Kahlder
Role in School: Board of Trustees, Foundang Committee

Employment History:

Marketing Specalist, Enelch Internationad, Oresa, UT 19951999
o Mamgal development of various progects (prinurily domcii sl istormational



pml lermture)
Micasurcd resources sed costs for above peogocts.

Developed amd musiped customer-nals and training stralngics seam
Assistad with dovelopment of satrtionsl products and markesing stralegics
Traned large groups of disnbulors sogandiag product beacfits

Systeme Coordinator, HUH Enterprises. Spriogville, UT 1998
o Managad sede, prodection, shipaaent, ssd stalfntion of el aguirium sysicss
1o vendors mationaade
o Mansgod poconms through needs assessmcas and Qustoner sekabions

Markes Anadyst, Envick batormational, Orem, UT 1996-1997

29 personal care products i mx months 25 pan of a s mesber fcam
Trained distribators segandsag products’ henelins and s
Trackod compotstive activity
Perfoneet genenl ket sescarch (e propossds, focms prowps, questicunaines)
Forocasted sales Bused oo product dife cycle trends and management oboectives

Instroctor, Misslonary Tredalng Center, Provo, UT 1995.19496
. rmd&u@mmmmmmm
tions

o Developed skalls in maussng, evalation, ssd foediack

Education History
BS, Business ¥
- Brigham Vowny University
Prove, UT Juse 1996
Assochies of Ans and Scicaoes, Rioks €
Accomeing englasis, Rextaryg, (D April |

Statement of Inteat:

Cunscesly my role ko the fowading of Goorge Washingion Acadeny Is 25 o member of the Fosodiag
Comamusice As sech, | am cosuninad 10 applylag my Gme, talents, sbiitics, and scsoures to the formmation of tus
tew charer school. My oldest chald e cwrreatly 1o kindesgarten. | have thoee others & home My goal is 10 508 thar
mmm.ww«awm.lmummmm
provide oaxtly that. Ovc: nglon Academy's apphontion i accepied, will move forward with this
vision as & scaber of dae of Trastess wheee [ will contamas fo contribule felly 1o the vision of the Foundiag

Name TwilaR Kay =

—

ROLE IN SCHOOL {uter sasmows v swoon)___FOUNDING MEMRER

Employment History:



Kducation History:

I attended Dixse College from 1997 to 1999, from which I graduated with an Associates of Ants
degree. Fall of 1999 and Fall of 2000 I artended Southern Utah Untversty where 1 stodsed

German

Sraremeny OF INTENT:

QUALITY EDUCATION IS IMPORTANT TOME. THEREFORE, AS A FOUNDING MEMBER, | AM

EXCITED 7O DOALL T CAN TO MAKE THIS SCHOOL SUCCESSFUL, SO THAT [T WILL BE A BENEFTT 10
MY CHILD AND TO OUR COMMUNITY. | AM COMMITED 10 SEEING TYHE SCHOOL OFEN, AND I WILL
DOALL T CAN TO MAKE SURE THE SCHONN. STAYS COMMITED YO THE GOALS THAT WE HAVE SET IN

THIS APPLICATION,



Name Susar Teqples
Role m School (list positions with school) Fownding Conprci! _and_Parens-Teacher

Organization
P10} Founding Mem?
Employment History:
20000 Present Woasly Croes amd St Gearge. ol

Homemaker and Domestic Engineer

*  Tree beanafil. smary, endearing, encegenc amd amazing children, a poetially sane facohand, an
extremely weil-managed household. wonderful frniends and Grondwa (ving m the bavement.

1995 2000 Ogden, Lilak
Cerutfied Nursing Assiztany Health Unit Coordinator

*  Caring for patients in all areas of the hogpitad, specializing in the Infenstwe Care and
Cardiovascuiar Thoracic Uits. Alvo performing the secvetarial dutiey of the Health Unit
Covrdinasor on the Rehob floor

1939. Present Roy, Woods Crosy and S, George, Unah
Licensed Cosmerologive

Performing the duties of a boensed cosmetologist as well ax manageny the finanices and activities
associated with a demanding business.

Voldunteer experience
s Past Primwey Prexident (children's growp of foce! chwrch). carremily the secretary
*  Cwrrent Room Mocker for Parent Teacher Association ar Bloomingian Hills Elementary,
»  Twoyears as a preschood assistant (2002.2004)

Education History:

1959 Weber State College  Ogden, Ulah

Certificate in Cosmesology
Licensed Cosmetologist



1988 Ray High School Rary, Utah
Ligrloma

Statement of Intent:

My ingent i3 to provide and to focilikate the providing of an exceptional acodemic
cchwcation with a strong foursdation in the basics of reading, writing, mathematics, and
the sciences for my children and the children of my community ir a seting of strong
parenial imvolvement, input and control.



BACKGROUND INFORMATION

PLEASE PROVIDE THE FOLLOWING INFORMATION ON YHE AUVTHORIZED AGENT, KACH
GOVERNING FODY MEMEBER, AND ANY ENDTFTDNUVALS RESIMONSIBLE VOR YUE DAY-TO-DAY
OPERAYION OF THE SCHGOL. A RESUME FOR EACH INDIVIDUAL IS ALSO REQUIRED. THIX PAGE
MAY BE COPTED AN MANY HIMES AS NECESNARY, *

Name_Bobbve Jo Forsvth
ROLE IN SCHOOL (e257 possmsy »eim sownn g FOUNDING MEMBER

Employment History:

Lising as much space 2 necessary below, please pravide vour employment history that supparts
vour quabfications and relates your expersences 10 be considered sufficiently quahified to operate a
charrer school  Specifically address your qualifications end gxpeniences as they refate to the
development of academnic programs, operations of @ school or a small business, and background in
financial management

For the past 5 years | have boen either teachung 1n my home or actively particapating with my
children’s teacher to help tnsure a chsllenging and well balanced education

T'm akso a full tune mother of 4, ages 9.7,6,a0d S 1 am responsble fiw their day-to-day activitses.
This may include, but is not limied to, educator, taxi driver, cook, paren voluntees at their
school, nurse (when the occasion presents isell), bousskeeper entertainer, and dnill Sargent at
chore time.

Persoasl Qualifications Motivated, organized. concerned parent,

Education History:
Using as much spice 49 mecessary below, plesse provide mformaticn on your educational traineng
(inchuding degrees somed, dates enrolled. and institutions) thes supports your gualdications to be
considered sufficiently qualified 10 operate a charter school

2 years Clark County Community Collcge 1992-1994
Early Child Development
| year Salt Lake community College 1989. 1990

Highland High SchoolSalt Lake City, Utgh
Diploma

STl EMENT OF INTENT:
USING AS MUCH SPACE AS NECESSARY BELOW, PROVIDE A PERSONAL STAVEMENT REGARDING
YOUR ROLE AND COMMITMENT 10 TIIS APPIICATTON AS IV RAS BEEN WRITTEN.



Quahty Education s very wuportant 1o me As 8 member of the Founding Comutiee, [ am
commitied and dedecated to applymg my time, talenss, resources and abilitigs to the Formation of
the George Washington Academy. | am excited to do all | can to make thus 2 successful schoo! |

believe the George Washington Academy will provide an academically aggressive and well.

rounded edication for children of all types of learniag.



Objective:

Education:

Volusteer

Tiffany L. White
e,

St. George, Uit %4790

c.ph
F
I R

To participate in the founding of & Charter School where my cheldren will receive
an academically aggressve back to basics education

1991 Ricks Coliege Rexburg, Id
Associates Degree in Intenior Design
F1.DER accredited

1988 Hanford High School Hanford, Ca
Diploma

Homemaker, 1995-present, oversee three children ages 9,6,and 3 and their vanious
activities. Manage fanuly budget and inances, Maintain a2 household

Owner'builder, currently building our hame in St George.

Interior Design Consuhtant, from 1996-2004, Seli~employed, ordered furmiture,
fabric, all supples dealing with the project, made color selectons, set up sub-
coatractors, and took care of accounts payablde and receivable.

Timpanogos Academy Charter School, helped prepare the facility for operstion,
made intenior finish selections, provided drawings for cabisets in each clagsroom,
set up parent volunteers to come im and clean the school, as well as pull CAT 5
cable, lay sawed, clean desks, committee chasrman for the Fadilities Committee,

Scholastic Book Orders, 2000-pressent, volunteer my time to place boak orders for
the teachers cach month.  The teachers reccive an average of 300 free books for
thesr classroom Bhrary esch year

Bloomington Hills Elementary, St George, Ut Volunteer one day a week in
claasrooms, and level library

Representative for The Church of Jesus Christ of Latter-Day Saines, 1991-1993
Brishane, Australia



SHALL

) St. Gearge Ltah M/

FROFESSIONAL SUMMARY

Reglsterod Nuran

o Shilied calety prefessional with mode thae 6 years practcal sxgenence in Hospital

v Etabin2od  cacdavesciliv LM Supf il inClueding asSeiiman, sdutation regarding
melicatons 20d retmest, 18D wark, documentation with care glan Tor doguosis, and

atleinstrabion of treatmedt precodar s

o Excelient leddwestup shills. Clarge durse over 32 Hed une. ARy %o tranage fegh nunbies of

sdmits and BsctaTges.

v Compuler sEfied. Prafioest in oY documetabon recornd MM INeEaNCe) gaderyare 1o casure

acopracy end petient confidvesaiality.
cuwmgu_s

oo Evgranation
fegalered NUrse Losnss, BN
Advanced Carding Life Suggant ane Basic Life Supgart Catificd
Courses 1aken: Crascal Care Caurse, 12 lead BEG, Bavc EXG, 8«laon pump,
Continuaus Renal Replacament Therspy.
Served on Hearl Fallyre commitios #O¢ hosdtall reviemed medicatiom,
jrocedives, ood polices,

EXPERIENCE

Registered Nurse- Adult Tatensive Care Unig
e Rpgvoeal Moceas Cvtey, 5. Georga, Uiad

Charge Nerse~ Cardiovascular Unix
a0 Vatiny Aepany’ Medca' Cearer, Prove, Utan

Registered Nurse Cardiovascular Unit

UYan Valer Megons’ Medva) Sentar, Prowe, Ulah
Licensed Practicyl Nurse- Cardiovasoular Nurse
Lrah Vatiey Svgana’ Medcal Coter, Prowvo, Ul

EDUCATION
Registered Nurse
Set Cave Commmiaty Colage 530 Lake Cily, Leah
Licansy Practical Norse
Lrah Vinliey Stare CodVege, Dreos, Utah
Assoclates of Wealth Science
Ero-idany, Resung, 1daro

Graduate
ANSuMT e A0 Soaow, Oram, Utah

Served an Eoucation Cound! for Cavdiovastulsr Unit and lime mive Cate Unt,

Jene 2004- Presant
2002-2004
2000- 2002

1595-2000

1939

1994

1939



Eric J. Woodward
Cenified Public Accountant

N < 1 (o A B0
7y D
e —

FROTPEIONAL IAFEARMWT

2004-current SkyWest Airlines St George, Utnh

Dnrecpw of Financial Planming and Anatvsis

® Respopsible for annual peofit pleaning, forccasting and overall financaad analyss activities

® Adminster flimancial sspess of contracts with mayor airline partners includmg review of manthiy
reimbearsement caleulations and peeparation of mcreneatad (lying and customer service proposals

2002 - 2008 KPMG LLP Salt Lake City, Utah

Auddir Marager

& Organizsd audiz approaches by @iloring the audit peocedeces to cach engagemen based on critical
audit obgectives

® Responsible for adminissenmg local office trmning refated to emengmg sccounting and anditing
standasds

® Croated budgets Tor engagemnts and moni ioeed sctual results 1o budget
® Trained ineerviewes for college grndume employes candidales
8 Clients served imchude Altes, Maverts Country Sxares, Marker USA, Central Refrigerated Service

and American Skiseg Compamy
1997 - 2002 Arthar Andersen LLP Salt Lake City, Utah
Andit Nerdor
® Significast Securilies and Exchange Commmission (SEC) oxpenence including secondury eguity
offerings

® Preparation and review of financial steme nts including quarterly und sanual SEC Ffilings
® Experionce in the igh technology, tanspoctation and construction indastries
® Clisuts servad include lomegs, SkyWest Afriines, Daw Technologies, and Dick Simon Trucking

Epocyrom
1997 University of Utah Salt Lake Ciey, Umah
Master of Professlonal Accoursancy
1996 University of' Utah Salt Lake City, Utah

Bachelor of Soiemer — Aocoursting
SOCIAL ANDCIVIC ORGANLZATIONS

8 Member of American Institute of Certified Public Accountants

& Member of Natlona! Exchanpgs Club, St Gieongpe Chagder

® Stant Smsart meonoe gt University of Utah for 2002-2004 school years
INTERESTS AND ACTIVITIES

Enjoy playing in golf toemaments, waterskiing and tansily vacatioes



Erin Renouf Milroic

S G LIT 284770
Qrre——

To develop o unique and sgressive charter school in the St. Geoege area thn

Objective
provides 3 "hack to the basics® und  accelerated scademic focus,

Educational Profile

2005 MAL, Humsnities, Literature Emphasis
Californic Stake Universily ot Domingrae: Curson, Californa
Hitls
GPA: 3.9, Graduation usticipated in May upon approved of finad thesis relating 1o
religivus historiograghy.
1995  BA., Sponish

Drighanm: Young Uniwersicy Provo, Utah
Minor: Sogiology. Developed @ professional knowledge of the Spanish
lnngrunge, focusing on grammar, phonetics, and semantics, as well as cultura!
aspects of the langusge. Nurtured a love of Spanish postry and literature, as
well a5 an abiding interest in Romance Philology.

Employment History

2004 - Presead Spanish Instructor
Dixip State Collage St. George, Utah
Provided instruction and assessment foe college level courses in Spenish skills,
Including pramamar, vocabulury, calrure, and comversational ills
1990 - 00 Bilingual lastructor

Lase Whitsler City Sehool District Whittker, Californlu
Instruaed stadents in Spanish and Eaghish, and formulatald tcaching plans 1o
facilitare the learning of & second linguage. Provided additional aftar school

bidmgual nssroction (o cote subjecis [or Spamish speaking students, lmplemented @
before school reading recovery peogram for struggling spanish spesking renders.
Volunteered as o parcnt faculty linison and transiatar for Spanish speaking PTA
menbers.



1995 - 1996

Bilingual Instructor

Washirgron Coneary Schow! District St. George. Uuih
Creatad an intervention prograen for over twenty bilingual sixth grade students that
copowersd them for seccess in their English speaking chassreom seftings.

Volunteer Work
19G) - 1942

Full time Volunteer Missionary

Charch of Jesus (hrisd of Tatter Day Santiago, Chik:
Sainis

nesracted with native Chileans to teach the busic rensnts of the Charch, plus
fundamental cements of hygiene, and organizational Jesdership skills. Attainal
thuency snd oxtensve Spamish linguage skills used in taching, and public slations
responsibifitics,  Instructed courses on remedisl reading, sod Eeglish language

woquisizion,

Haobbies and Interests

frstrucrional and
Creative Writing

Adiledicy

Piehite Relozions
Fxpevience

Professional publicaticns in cooking magazines, including Boo Appetit, Cocking
Light, Pillsbury Classlc Covkbooks, and Better Homus and Gardens,

Published spoctal interess articles in BYU Daily Universe, arnd BYLU Akimnl
Mugarine

Cumgpleted first marathon in October 2004

Intersiewed In several medin seitings, such as newspaper, nternes, nd television =
refored w0 vurisus recipe competitions, und other areas of interests. Newspaper
articks include Déeseret News, The Spoctram, The Sait Lake Tribunc. intermet
features inclade Cal State University of Dominguez Hills websate.



Rebecca W. Kohler

O o, U e f——"--3
Objective To parmcipaie w che foundieg of 2 chares schoo! tha s scademically Jocaed.
Education  BS, Busmes Managemens, Sngbew Tovng Univewity

Mamot School of Manageimnen
Poven, UT [une 1956
Assocures of Arrs and Soenoes. Ridls Callgar
fecomming cooplosss; Rexbueg, TD Aprdd 1992
Experience  Mather, Ar Howe, West Valley City and S George, UT 1999 poesen
. Oversee the scnvinies of four small chikdren, ages §, 3,2, and 3 months
. lxuyn)wbchaolnhucnthuwnum!ﬁ’twodum
Marh:mg Specaloe, Hnrick Interantional, Orom, UT 19981999
Managed development of vanous progects (prmarily domesex and meeenanonal
&c\ romnatnoes) literasune)
. wwed, edired, and apgroved pramoeional luceature
. Meavured resources and s f00 above
. Devddaped and managed cusorner neods aod training srstegics scam
. Assismed with devekopmen of nurrimons| prodocs’ marketing stestegics
. Tainad burge growgs of distriaonoes regarding product benedirs
Systems Coordinaror, HEH Bnteryrine., Sprogsile UT 1998
. Managed sale, prodacnon, ship ment, and inwallacion of rerml aquaciu svacen to
vesdors navonwds
. Mamagad sceounrs through needs avecsapent arkd aastomer relations
Marker Amalys, Emrich Intermatsoval, Ohrain, UT 1990-1997
. Devidoped 29 personal care pesduces i sis mooehs 3 part of 2 st member feam
. Maoaged and coordinared canventon activives for bunch (rradehow, ks, and
training)
. Tramed distributors regaading produces” benefies and wwes
. Tracked compesitive axivicy
. Perforrmed geoeral mearket rescandh (e, proposals, fooss groups, quastionnace)
. Forecezed sades based on prodos life cycle trends sod mansgement objocives
Tnstsucror, Misstonery Training Conter, Provo, UT 1995-1996
. Trained groups of 824 represeniacives = oral prosentanion, seaching, amd
mnxmn‘l relnwas
. Desclopad skills m trainusg, evaluacion, and fexdback
Voluncesr Representatrve, Thv Clworh of Joar Christ of Tatter-diay Seints,
Rlode Islant & New Yook 19931995
. Trained uther represcatayes i inrerpersonal relinons and tmtmg shals
. Supervsad reproeacative and offead feacback foc impooving sklls, dfecavoness, and
refniooehips
. Smnlnoounmmmnn;mmhmdhchhgsumbama
Skills comguer knowledgs, inecrpersonal skills, organaronal skills, derad-onoeel, fet karner,
presentation, rype 80 wpm
Interests people, commumiry sorvice, waching, karning, serobeo, cuneing, karase, reading, wriliog
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SUSAN TEEPLES

OBJECTIVE

.Tl‘o-p@_uze an cxcepoanal academic education with 3 stmué fosncaton m
the hasics of reading, wnting, mathematics, il the sionces for my

EDUCATION

1959 Weber State Collegw Opdem, Utah

Certificare ie Casmetology
*  Licensed Conmesalogie
1988 Roy High Schoal Ray, Urah
[ipisona

WORK EXFERIENCE =~ o
20K} present Woods Croes and St. Geooge, Utah
Hememaher

*  Thres beswnfal, smarw, endesnng, cocgpene and amazng chddren, 2
pistially sace Istund, n exremely oel mansped bomseloki,
wimdorfol frends and Geandma living in the baemset,

1995 2000 Ogden, Uk

Cortified Nurring Assstovd Health Uit Coordimaror

* (Canng foe pabents m ol arees of the hospital, spocializing s the
Intensive Care aed Cardiovascular Thosadc Units. Also
the sceretenad dutses of the Health Unit Coondinarce on the Rebals
oo

1969 peesemt Roy, Woads Cross and 5t Geogge, Utah
Lireased Cosmetolops!
VOLUNTEER EXPERIENCH

*  Pat Pamary Peeadent (children's group st church), carreedly the
soCreTary.

*  Current Room Mothe r for Parent Teacher Assocation at Bloamingtan
Hills Flemsencary.

*  Two years 15 2 peeschool assstaoe (2002-2004)



OBJECTIVE
EDUCATION

EXPERIENCE

COMPETENCY

Jaime Farnsworth
St George, UT

To participate with a charter school

Brigham Young University 19941996
Major in Nursing
Minor in Early Childhood Development

Mother of four child ren 1998-2005
Children ages 7.6.3.1
Educate and kecp them oa schedule

Office Manager 2002-2005
Schedule
Fide client information
Process tax retwms
Do budgeting and finances
Deliver returns

Velunteer Aid
Bloomington Hills Elementary 2003-2008

Volunteer Teacher
The Church of Jesus Chirist of
Larter-day Saimts 2001-2005

Tourist Information Center 1991-1994
Serviced tourists with information
Made appaintiments
Researched destination points for clients

Ambassador for community as Miss Oliver

Proficient at Microsofl Word, Excel, und researching on the
Internet, Strong organizational skills and very task ocdented.
Love outdoor activitics and reading. Very casy to get along
with,



Bobine Jor Forsyth

L (iwlﬁ' . Utah 84750

OBJECTIVE To participate in the founding of a chacter school that will provide an exceptional
academic education tor my children

Educaton 2 years Clark County Commumty College 1992-1904

| year Salt Lake community College 1959-1990

Highland High School Sah Lake City, Utah
Diploma
Experence  Mother of four woaderfu) children 1996 present
Children sges 9765

Edweator, Cook. Housekesper, Nurse, Scheduler, Gardner

Volunteer mt Bloomington Hills Elemensary, St George. Ut
2 days o week 2 14 hoors each time. 3 different dlasseaoms

PTA Geoson Elementary, Las Vegas Nevada
3" Viee President 2003-2004
Safety of Students at School
Parliamentarisn  2002.200:3
Membership

Volurgeer Teacher 2000-2003
Church of Jesus Chnss of Latter Day Saints
Primary Presidency
Overlook tegcher trummg
Coordinate activities and special programs

Preschaol Teacher 1999200
lIn my bome for my deughter and son and § other children

Volusteer Representative, The Church of Jesus Chinst of Laner Day Ssims
Washington D.C. 1990-1992



Twila Kay

[ ————- = /)
tvins, UT 84738

Objective: To help create an academically strong school that will inspire children fo
love leaming and give them the tools they need to reach their full potential.

Employment History:

Seplember 2002 to Present: Self-employed German leacher for preschool
through kindergarten age children.
Creale lessons, vocabulary, songs, teach
children in fun mteractive ways

November 1999 to Present: Homemaker and Mother.
Teach, leamn, lovingly care for my five year old
girl, manage the household,

June 1998 to October 1999, Teller at State Bake of Southern Utah
Customer service, extensive money handling.

Septamber 1997 1o Augus! 1898 Manager of Cheetah Video.,
Scheduling, handling empioyes problams,
ordesring inventory, naghtly balancing and
dosing, customer sarvice.

Education:

Fall 1999 and Fak 2000 Attended Southern Utah University
Emphasia in Germman

May 1999 Graduated Dixe College
Associates of Arts

May 1997, Graduated Snow Canyon High School



Laura V. Olivas

OO - < ooy U -G G

Ed .

Key Strengths

8an Pedro High School
San Pedro, Californis
General Education
September 1992 - June 1904

City of Angels High Sc hool
Lomits, California
General Education
Seprember 1995 - June 19599

Home Maker « St George, UT
Day 10 day care of children.
March 1997 to Present

Room Mother * 5t George, UT

Grades Kindergarten thru Ist » Responsibihities mcluded
arganizing class partes, collecting donations, scheduling
volunteers, ordering supples, planning activities, assistang
teachers with various classroom duties.

September 2002 to Present

Heartfelt Design » 5t George, Utah

Shipping & Receiving * Responsihilities included packing and
shipping of hand crafted wood furniture, inventery, warchouse
clean up, trade show packing.

May 1998 to June! %99

El Rancho Market * Mesquite, NV

Night Stare Manager * Responsibilities included supervision
of various departments and employees, close store, belance
all registers.

June 1999 - March 2000

Save U Foods + Bellflower, CA
Assistant Mansger » Responsibilities included employee
scheduling, balance safe, supervision of various deparunents

and employees, close store.
Marak 1004 - Apr) 1006

Deadhine onented, creative, organized, honest, efficient, Joyal and
not afraid 1o lewd by example.



Objective:

Edueatioa:
19931996
19911993

Wark Experience:
1997 current

2000-2001

19951997

19951995

1999-1994

Other Expericnce:

1999-2000

19931995

1991-1993

Interests:

o
15

3
Il2

To help argansee and suppost car charter subool.

Utah State Universaty (Logan, Utah)
Mountain View High School (Orem, Utah)

The most important job that [ wall ever have 1 homemaker. [ care for my
husband and our three beastiful childeen, | am always busy taking sy children
to and from their activities. 1 nanage our houschold and pay the bills. | am the
head chef and nutrition prosider | head the janitoral crew asd | am the health
care provider.

Dayeare provider (Ivias, Utsh)

1 cared for twa boys out of my hoose while therr mother was in woek transition
Teopics Gnll Restaurant (Lindoo, Ussh)

1 was a hostess

USU Parking Services (Logan, Ukah)

Warked with customers 1o resolve parkang conflicts on the Utah State
Umversity s campus.

1C Penney Partrait Stodio (Logan, Utah)

1 warked i customer servioe and was a photographer. Mogtly warking with
cluldsen.

Paysom Frut Growers (Paysoo, Utah)

I was & fruit socter. It was seasomsl work from 8 00pm 1o 600 am for 3 month
Though & was oaly foe o short tme 1 felt 2 sense of accomplisheens when the job
wars completed

I 3eeve in my church Pramary coganczanon, by helping wigh ihe chiddres ages 18
months 10 12 years. Talso holp with the scouting program m our ward as the
counsmclor over scouting.

| was President of Law Parmcrs ar Brigham Yousg University Law Schoel  (An
crganizatica for the spoeses of the law students) As president | helped onganize
activiies for the spouses and also for the fmibies of the bw student

I was involved im Progect Pals at Utah State University. (The hig brogher, bag
sapter program) We mee with our pals on a monthiy basis. [ had my pal, Hesther,
for two ycars,

| was Treasuecy of Prajet Pals for the school year 1994.1995,

1 was involved im two arcas with youth duning sy high school vears  The first
wan o a0 edueatson elass. [ went 50 my formes slementary school amd helped n
the classroom. The second was in a mentoe program that helped straggling
students at a near by clementary school with thewr math and spelling. | found
gmm&ommu&edﬂbcnwmumwlm

I emjoy travuling with sy fmily. 1 scrap book with frends. | enpoy raading when I get tiens, but
mostly | isten to books on lape, as | am wm my car a majoesty of the day. | also engoy saging with

nry famaly,



AARON MICHAEL WAITE

ETTNENETITRS Home T elephone (RIEED
i U 04 -

WORK EXPERIENCE

’ The Cooper Christensen Law Firm, Las Wegns, Nevada 89107 (June 2004 - Present)
Attorney: Practicing paimarily real estate relased law, inchading mortgage lending, quict

tide, wrongful foreciosure, and eminent domain litigation csses in state and fedemnl courts.

. Dixon, Truman & Fisher, P.C., St George, Utah 84770 (September 2002 ~ May 2004)
Attorney: Practicing in civil litigation and transactions, nchading commercial,

consuction, real estate, development, waser, contract, consumer rights, collection, and persomal

injury isswes,

. Foux & Associates, P.C., Las Vegas, Nevada 39128 (January 2001 — September 2002)
Attorney; Practicing primarily constraction related (2w, including surety bonds, coatract

disputes, and construction defects. Surety bond experience includes takeover agreements, tender

agreements, completion contracts, and performance, payment, trust, licensc, notary, guaranty, and

subdivision bonds. Also practicing federal Iadiam law.

EDUCATION
. L RBeubsp Clark Law School. Provo, UT {Augus: 1998 - December 2000)

JD, Native American Law Student Associstion (NALSA) Vice-president Fall 2000,
NALSA Treasurer 1999-2000, Member of Pai Delta Phi logal fratemnity, Participated in the 2000
NALSA Moot Court Competition regarding Hawaiian Sovercignty. Pasticipated in National Inas
of the Cour. Member of Education and Law Joumal; participated in Street Law Program in local
high schools,

« Lizah State University. Logan, UT (August 1994 - May 1997)

Graduated cum laude with BA. Eamed Bachelor of Arts in Political Science, Minared in
Hungasian. Participated in Project Pals and the Seuders Activity Board Member of Pi Sigma
Alpha {Political Science Fratemity), Last two years worked full-time for beating and air
conditioning conmractor while attending school fudl-time.

COMMUNITY SERVICE AND OTHER ACCOMPLISHMENTS,
+  Nevada Indian Commission. (December 2001 ~ Sepiember 2007)

Member. Appointed by Nevada Governor as ane of five members. The pm-poseofmc
Nevada Indian Commission (NRS Chapter 233A), among others, is to promote the economic
welfare of the Natlve Americans in Nevads,

. Esmed the Fagle Scout rank.
. Speak, read and write Hungarian at advanced level,




AFFIDAVIT, DISCLOSURE, AND CONSENT FOR BACKGROUND CHECK

Instructions: Return this signed and notarized affidavit with the appli
Name  febeiin Yo Kphiler Social See. N

Addror A . i1 (T EC

Street City

State Zip

Phone___ Date of Rk D

Place of Birth (r1s)1¢, ((1exn

for any violstion of law olhar then minor trafflic offenses? If any of the sbove has

mast bk disclonod. Plesse give details on o separate signed, notarized and dalod
sheet.

to submit to a bechground aheak, which requires fingenpristing, consestent with

mevoal &l arrests and convictions for offenses above mince fraffic offenses that
occurred in any state that are on the applicant’'s record afinr hn was 18 yasrs old,

State Office of Education. Phesse note thet the Tull legal name (Including makden

melense form must be filled out campletely, beceuse the FBI will not sccept

Oftice of Fducation for aflernative locations. The background check appiicant is
responsible for the cost of the background check:

Administrative cost $15.00
Cost of fingerprint analysis by 8C/ and FBY $50.00
Total Cost $75.60

this application ov has any business entlity Or Corporation in wikich you fave or haf
“substantial Inferest™ as dofimed under §7-16-2(18) deciored bandruptey in the 7

___proceding the date of this appication?
r mmmmcmmmmm

T Have you aver been convicted of pied “m0 contial” o recaived 3 ples i abeyance |
cccurred, you mus snywer YES. I the conviction has boen act saide, the charges

5 AN prospective members of Boards of Directors of charter schools mast be willing

educsiorficense candidates and pubdic school employoes in Utah, The check will

Fingerprind cards and required Reluase of Liability forsss aro available from the Utah

name, il applicabls) of the appliicant must be on both the fingerpnind casda and the
release form, ANl spplicable spaces on the 1op part of the finger peint cards and the

Imcomphede cards and it may delay the completion of the hackground check process.

n most cases, background check applicants will bo atide to have thetr fingarprints
taken at local police stations, If thiz is not possible, thoy may contact the Utah State

1 Hawe you ever declared bankruptoy personally in the 7 years praceding the date of [y

YES |1 NOW "

YES [} NOK) ’

ES[) NON

J




A background check that reveals offenses that have occurred in the previous five years,
recent bankruptcies, or nuresolved civil judgments may necessitate further explanation
to the chartering entify from a prospective charter school board member. Matters or
offenses that remain unresolved or unexplained to the satisfaction of the chartering
ennity may affect the credibility andior final approval of a charter school application.

WITH THE SIGNATURE BELOW, PERMISSION IS HEREBY GRANTED TO
VERIFY ANY INFORMATION PROVIDED ABOVE FOR pesae Wishwaten

CHARTER SCHOOL

[ AFFIRM THAT THE INFORMATION PRESENTED HEREIN IS TRUE AND CORRECT
TO THE BEST OF MY KNOWLEDGE

7y -
«/‘(;f—ﬂm M "i‘“‘i

Applicant’s Signature
Subscribed ang Mdn:r o;%‘.l_\farﬁz&
Cm °f L U ] e dl/ I

KX~ My Commission Expires_L-27 22




AFFIDAVIT, DISCLOSURE, AND CONSENT FOR BACKGROUND CHECK

Instructions, Return this sgned and notarized affidavit with the %
Name | [+5f00 L KA e Secial Sec, No¥ -

oo, ____________

Street City

o A e
__ . Dare of Birt

Place of Birth i ol Mo Lz

=

T Have you aver been convicted or pled “no contest,” or recalved a plos i abeyance
for any vickation of law othor Bhan minos traffic offenses? ¥ any of the above hae
octurred, you must answer YES. If the convaction has been sed aside, the charpes
must be disclosod. Please give detalis on a separats signed, notarized and datod

abeut

4

St erdony

-0n A

YES [} NOK{

rmmmdeMdeMhm
10 SUBMK to a Backg round check, wiich mquires fingerpasting, consxtent with
edutator-license candidates and public school employeses in Utah, The chock will
reveyl 3t acrests and comvictions far offensess sbove msnor afMc offemses that
octuyred in any state that are om the applicant's recocd after he was 18 years old,
Fingorpriot cands and mequtred Heloase of Liabikty forma are avallable from the Utah
Stede OMce of Lducation. Please note taat the full legal name (Including masdien
iy if applicabie) of the applicant must be on both tee Bagerprist cards and the
relcian form, AR spplicatie spacos on the tap part of the fingerprint cards and the
releans form must be Slled out completely, Because the FEI willl not acoept
incompiote cards and i may delay the completion of the background check process,

. In most cases, background oheck applicants will be able 1o bave their ingerprints
tahon at local pofice stations, If this is not possiblo, they may contact the Utah State
Office of Education for alternative locations. The background check applicant Is
responsible for the cost of the backgrownd ciweck:
Ad=ministrative cost $15.00
Cast of fingerpeint analysts by 504 and MW $80.00

Tocaf Cast $75.00

this apphicsbon or hes any bosdseis salty o corporation ke which you have or had

MWuWMWMQMMhmrm
|___proceding the date of this application?
4. Do you have outstanding or sarssalved chilfl Judgments agalass you?

A Havo you ever declarnd bankrupicy Mihfmmﬁﬁa“ﬁ'm'“w_‘

L — i

YES i’n’noi;{;"




A background check that reveals offenses that have oceurred in the previous five years,
recent bankruptcies, or unresolved civil judgments may necessitate further explanation
to the chartering enfity from a prospective charter school board member. Matters or
offenses that remain unresolved or unexplained to the satisfaction of the chartering
eniity may affect the credibility and/or final approval of a charter school application.

WITH THE SIGNATURE BELOW, PERMISSION IS HEREBY GRANTED TO

VERIFY ANY TION PROVIDED ABOVE FOR (Adociy
AT 135 i
RTERS 4

| AFETRM THAT THE INFORMATION PRESENTED HEREIN 1S TRUE AND CORRECT
TO THE BEST OF MY KNOWLEDGE. /’ s '\
i £

f{r»-«

: Slmn

wummmm_&&mf&_l_ e 305,
Counlycd' _m..LL_ g o
Notary Public” + My Commission Expires X,gz-d




AFFIDAVIT, DISCLOSURE, AND CONSENT FOR BACKGROUND CHECK

Instructions. Return this signed and notarized affidavit with the application
Name Tl hagy E2els \vusmiciy Soelat Sec. NAMNSID
Adares A . . . 1% =

Street Clty T~

. Date of Bi

Place of Birth_>"_Ue. 7, Uik,

e —

1. Have you ever been convicled of phed “00 contest” or recaived 1 ples i abeyance [YES [ ) NOW)
‘ fou any VIOlation of luw cther than minor traffic offensss? if soy af e abovs has
' ocoowrred, you must answer YES. If the comviction has boon st aside, the charges
mest be disciosed. Floase give details on & separate signed, nolanzed and dated
shoot.
All prospective members of Boards of Directors of charter schools mest be willing
to submit 1o a background check, wiioh requires fingerprinting, consistont with
educatoriicense candidates and public school employees in Utah. The check wil
reveal 3R srests and convictions for offenses above minor traffic offenses that
oocumed In aoy state that are on the applicent™s record after he was 18 years old.
Fingerprint cards and reguired Relesse of Liability Sorms ane availabde froen the Utsh
Stale OMice of Education. Please note that the 1ull lege name (including maiden
name, If apphcable) of the applicant must e on both the Bagerpriat cands and the
refease form. All applicable spaces an the tosp part of the fingerpeint cards and (he
reloase form must be filfed out compiletety, becauce the FRI willl not acoept
ncomplete cards and it naay delay the comphetion of the background chock process.

In most cases, background check applicants will be able 1o have their ingerprints
taken at local police stutions. I this is not passidie, they may costact the Utsh Stade

Office of Edocation for alternative locations, The background check sappicant is
respoasibie for the cost of the background check:

=

e e

Administrative cost $1500
Cost of fngopvint analysés by BCT and F8! $50.00
ot Cost s

3 Mave you ever dockared Bankrupicy parsonally it the 7 years proceding the dafe of
iz application or s any business ontity or corporation (n which you fave or had
“substantial inferwst™ an dufioed woder 87-16-2(75) dectarnd barkrupicy i the 7
_proceding Ove date of tis application? A = IEIN
Do you have agtstanding or snresolved civil fudgmonts sgainst you? YES 1) NOy T

o 38



AFFIDAVIT, DISCLOSURE, AND CONSENT FOR BACKGROUND CHECK

Instructjous. Rewrn this sgnod m»v: with rbcappbh
Name | . a0 K0 Die Socal Sec. No
;aam— e
P — “-.‘,r L‘! T
Street C
Fad Zip v‘-..h"?{'_/
Date of Biry,

Place of Birth \ "'l Aferin =

1 Have you evor bees convicted or pled “s0 coetest,” or recaived & ples i sbeyance [YES [/ NOYG
for any violation of Law otihor than nénor traf™ic offenses? If any of the above has

’ occurmed, yos must answer YES, If the conviction has beon set xside, the charges
mwst be dieciosed. Plnase give detaiis oo 3 separate signed, notarised aod dated

. sheot.

L. ANl prowpective members of Bosrds of Direcllors of charter schools must by willing
1o aubmit 10 & hackground check, which nquives fingerpriading, consistent with

aducaionicunse candidstes and pubiic school employees in Utah. The Chmcy will l

reveal all arrests and convictions for offenses above minor traffic offcrses that |

occurred im any state that are an the applicant's record efter he was 18 yeare od, |

Fingerprint carde aad required Release of Liabilty forms are svailable from thve Utah

St Office of Educstion. Pleass note that the full legsl nase (including malden

hame, I applicablle) of the applicant mast be oa both the fingerprint cands and the

refease form. All applicable spaces on the top part of ke Smgenpriat cards and the

reloags form must be fillad out compistely, boctges the FEll will not scoepl

mcomplete cards asd it may delay the complertion of the background check proocess.

In most coses, background check applicants ‘will ba able 1o have their fingerpeints P

taken at local police stations. If this is not passible, they may contact the Utah
Office of Edwoation for alternative locations. The background check appicant is
responsibie for the cost of the background check:

Administrative cost $15.00
Cos! of Mogerprint analyses by DC) and <V $£0.00
Total Cost 37500
i Huwwe you ever declird bankruptey pevsonsify in the 7 years praceding the date of -ITNOM_

eis appiication or Nes any busioess eatity or ccrporation in wiioh you have or ed
Vsubstantial kdorest” as definod undor §7-16-3(15) declarod bankrupicy i the 7
__preceding the date of this apphcation? =
8 DnyuMMuwaﬂwwm -1




A background check that reveals offenses that kave occurred in the previous five years,
recent bankruptcies, or wnresolved civil judgments may necessitate further explanation
10 the chartering entity from a prospective charter school board member, Matters or
offenses that remain unresolved or unexplained to the satisfaction of the chartering
entity may affect the credibility andior final approval of a charter sckoo! application.

WITH THE SIGNATURE BELOW, PERMISSION IS HEREBY GRANTED TO
VERIFY AIAV' Y INFORMATION PROVIDED ABOVE FOR
HARTER SCHOOL

| AFFIRM THAT THE INFORMATION PRESENTED HEREIN IS TRUE AND CORRECT
TOTHE BEST OF MY KNOWLEDGE.

N .

Applicant's Signature

Subscribed and sworm bofore me this ) day of 2407/ Yeae G

County of 405k __ Sucof [{fRl] « .
Notiry Publi _ : ' My Comnussica Expires A4 J7 €7




A background check that reveals offenses that have occurred in the previous five years,
recent bankruptcics, or unresolved civl judgments may necessitare further explanation
to the chartering entity from a prospective charter school board member. Matters or
offenses that remain anresolfved or unexplained to the satisfaction of the chartering
entity imay affect the credibility and/or final approval of a charter school application.

WITH THE SIGNATURE BELOW, PERMISSION IS HEREBY GRANTED TO
VERIFY ANY INFORMATION PROVIDED ABOVE FOR (0 21 i
LS Ve - Pl rvie = !
CHARTER I J

| AFFIRM THAT THE INFORMATION PRESENTED HEREIN IS TRUE AND CORRECT
TO THE BEST OF MY KNOWLEDGE.

“lads, Cao

Applicant’s Signature

Su!uabednqdmumuﬁs&w. | Yeuw s
Naotary Public Ji ‘ { Myw-mml‘mm 2-27 ¢




AFFIDAVIT, DISCLOSURE, AND CONSENT FOR BACRGROUND CHECK

Instructions: Return this sgned and notarized affidavit with the appicy
Name  Eric_ (Nosdaided Social Sec. No. RNENGE_

Nidrer, OO - o [ 547%

Pk

————Place of Birth__¥vsey AT

Street City
Zip
Date of Birth

Have you sunr beon convictad or plad “no comtest,” o recoived a ples in sbeysnce YES 17 NOyw”
tar any vialation of Law ofhor than minar traffic offerses? f any of the sbave b
occurred, you must answer YES, o the conviction ke boon set aside, the charges
must be disclosed. Pleape give detatls on 3 separate signed, notareed sod dated
shecl.
MMMMGMGMJMM”&&M'
to submit to a bachground check, which requires fingerprmting. consstent with
educsor-licenuoe candidaes and public school smployess in Utsh, The check will
revedl Gl arreats and convictions for offenses above minor traffic offenses that
ocourre in any stuts that are ot the applicast's recond after he was 18 yeurs old
Fingerpeint cards and roqusined Release of Linbilty forms are gvaliable from the Utah
State OMce of Education. Please note that the hull legal namme (Incloding susiden
name, if spplicable) of the sppiicant must be on both the Segerprint cards and the
release form. All applicable spoces on the 1op part of the ingerprint caeds and the
release form must be filled out compietely, bocsuia the Flll will not accept
incompiete cards and it may delay (he completion of the bachground check procoss.

In moat cases, background check applicants will be abls 10 have their fingerprints
Laken of local police stations. If this i= sct possible, they may contact the Litsh State
Officzn of Education for alternative locations. The background check applicant is
responaible for the cost of the Background check:

Adminiatrative cost $1500
Cost of Fngerprint anafysis by BCI and Fod $50.00
Total Cost 37500
3. Have you ever declsred i e 7 yoars W

4. Do you have outstanding or usvesolved eivil Judgments sgainst you? YES[] NOj&




A backgrownd check that reveals offenses that kave occurred in the previous five pears,
recent bamkrupicies, or unresolved civil judgmenis may necessitate further explanation
to the chartering entity from a prospective charter schood boged member. Matters or
offenses that remain unresolved oy unexplained to the swisfaction of the chartering
entity may affect the credibility and/or final approval of a charter school application.

WITH THE SIGNATURE BELOW, PERMISSION IS HEREBY GRANTED 10
VERIFY ANY INFORMATION PROVIDED ABOVE FOR

CHARTER SCHOOL

[AFFIRM THAT THE INFORMATION PRESENTED HEREIN IS TRUE AND CORRECT
TO THE BEST OF MY KNOWLEDGE

i ftla e

Applicant’s Signature




AFFIDAVIT, DISCLOSURE, AND CONSENT FOR BACKGROUND CHECK

Tnstructions wrn this notarized affidavie with the appls

Name Zw‘ (Aﬂ_z: 3 Social See. No.

address D

— e SF- Gemge UT ¢§7i0 City

Zi
m..,_ﬂ Date of tvrt, D
Place of Birth ﬁmq'- 7

Y. Have you ever beea comvicted or pled “no coetest.” or recaived a pled In abeyance (YEX 1 1 NOj s
for any viclstion of low other than minor reffic offessas? If any of the sbove hes
ocowred, you must answer YES. If the conviction hus been set anide, the charges
must be disciosed. Please give details on & separate sigewd, notarized and dated
aheot

2, MMMO’M“M«MMM&*
fo submi 10 3 background check, which requires fingerpeinting, consistent with
wdducator-ficense condidates and public sohool employeas in Utah, The check will
revead all anests and convictions for offenses above minor traffie offonses that
cccurned in sy stole that are on the applicast’s recoed affer he was 18 yours old.
Fengerprint cards and requived Reloase of Linbiity forms are svailable from the Utah
State Office of Edocation. Please note that tee full legal niene (including maiden
name, if applicable) of the appficant must be on both the fingeeprint cards and the
relesse form. All applicable spaces on the 109 part of the Bagerprint cards and the
rolosse forte peust be filled out completely, becasse the FEI will not accept
Imcompietc cards asd it may delay the comphetion of the background ook process.

In most cases, background chook appiicants 'will be able o have their fingerprints !
takon o local palice stations. If this is not poasitile, they may contsct the Utah Stade
Office of Education for altermative lecations, The background check applicant i i
responsible for the cost of the background chweck: |

Adminiatratrve cost $15.00
Caxt of fngerpvint analysis by BCI and F51 6000
Total Coxt .o

. Have yoo evar dectwnd Banknipicy porsonalfy in the 7 years preceding the deteof [y ES 1] NOJY |

this application or hies any Busness onlity or corporation In wivch yeo frave or had

“sabstantiel interesl™ as defined cnder 67-16-2(15) declyred bankruptcy & the 7
 proceding the dute of this application? R
4. oapummwmmmmm YES|) NOI§°




A hackground check that reveals offenses that have ocenrred in the previous flve pears,
recent bankruptcies, or nnresolved civil judgments may necessitate further explanation
to the chartering entity from a prospective charter school board member, Matters or
offenses that remain unresolved or unexplained to the satisfoction of the chartering
entity may affect the credibility and/or final approval of @ charter school application,

WITH THE SIGNATURE BELOW, PERMISSION IS HEREBY GRANTED TO
VERIFY ANY INFORMATION PROVIDED ABOVE FOR

CHARTER SCHOOL.
I AFFIRM THAT THE INFORMATION PRESENTED HEREIN IS TRUE AND CORRECT

TO THE BEST OF MY KNOWLEDGE ] E' g

Applicant s Signacure

Year, 202,
My Commission Expires 2 -7 747




AFFIDAVIT, DISCLOSURE, AND CONSENT FOR BACKGROUND CHECK
s Resun this. s@pd and oounzod affidavir with the ._
Lacl N s Sacial Sec.
Add—;ug >

Street y - pou City ’f (», ?flirﬁ
Sate. T L'y V€ Zip i

. Date of Bi
—Place of Birth_£l e 2l ulS L EQ3

,h Have you aver been convictod of pled *n6 cantest.” or eceived a ples in abeyance |VES ) 7 NUN/
| for any violstion of Law ather than minor traffic offonces? [ any of the above has
occummed, you mest answer YIES, If the comviciion has been st sside, the charges
must be discloaed, Pisase give details on » separste signod, notisrted amd deted
xheet

Z. Al praspective members of Boards of Directoes of charter schools must be willing
1o 2ubeit to & background chveck, wivich requ ires Gngerprinfing, consistest wilh
sducwordicense candidastes sad public scivos| employwes in Utah. The check will
reveal afl arvests and convictions Sor offenses above minor traffic offenses tha
occurred in any stale that are oo the applicsst's record affer he was 15 years obd.
Fingerpeint cards sad required Heloate of Lisbility forms are availuble from the Uta
Stste Office of Education, Plegse note that Use Rl leg sanse {including makden
name, If applicable) of the appliicant must be on both the Eagerprint casds and the
release form, All spplicable spaces on the top part of the fingerpeing cards snd the
release form must be filled oot compietely, Dacause the FBI will not sccept

moomplete cards atd # may deolay the complation of the Background check process,

In most canes, background check applicants ‘will be able 1o have ther Sagerprints
taken at local police stations. 11 this is not passible, they may contact the Utah State
Office of Education for afternative locations.  The background check applicant Is
respoasible for tho cost of the background oheck:

Adm inistrative cost $15.00
Cont of fingerpeint analyses by BC and FEr £50.00
Total Cost 37500

r

|2

Hawe you ever dechired Denkrupicy parscraily in tm J yesrs precoding e date of VRS [ | 'Na"/
this appication or has any business enlity or corparation i which you have or had

“subsiantial interest” as dofined vnder 67-16-2(15) doclared bevikrugrcy in the 7 yoars
procoding the date of s application?

4
I: De you have outstanding or wresaived chvil iudgments against you? YES{] NOg




A backgrownd check that reveals affenses that kave occurred in the previous five years,
recent bankruptcies, or unresotved civil judgments may necessitate further explanation
to the chartering entity from a prospective charter school board member. Matters ov
offenses that remain unresolved or unexplained to the satisfaction of the chartering
entity may affect the crodibility and’or final approval of a charter school application.

WITH THE SIGNATURE BELOW, PERMISSION IS HEREBY GRANTED TO
Q’wpl'df' mﬂmn(}” PROVIDED ABOVE FOR (I

2 4 Sy AV e, " k‘ 4
TER SCHOOL /

T AFFIRM THAT THE INFORMATION PRESENTED Hmm IS TRUE AND CORRECT
TO THE BEST OF MY KNOWLEDGE

o "?@AM Ued

S Applicant’s Signeture




AFFIDAVIT, DISCLOSURE, AND CONSENT FOR BACKGROUND CHECK

Instructs Mum |hss:gnedmdnowxmdamdamwh the appl:
Name A& Mibr, (Vi )

e D

Street : "r M4
(1 Zip *‘*-r"‘-'.‘.
Phon D e of s CRD
Place of Birth | S

I Have you ever boos comvicied or plod “no contest,” of received a plea in abeyance [YES | / N@)’
for any violation of law other than minor traffic offenses? If any of the above has
occurred, you must answer YES. if the conviction has beon set aside, the charges
must be disclosed. Pleass give datalls on 3 separate signed, notartzed aed dated
shect

2. Al prospective members of Bosrds of Diroctlors of charter schools must bo willing

1o submit o0 # background check, which reqguires Bngerprinting, consistont with

educator Boonse candidmes and public school omployees in Utah. The chook wil

reveal all amrwsts and convictions for offonses above minor trafic offenses that
ocourred o any state that are on the applicant’s rocord afer he was 18 years old.

Fiegerprint cards and requined Release of Liabliity formes are avallable from the Utah

State Office of Education, Plaases note that the Tull legal name (Inclading maldon

name, If appiicable) of the appiicant must be on both the fingerprint cands and the

redease form. All applicable spaces on the tap part of the fingerpnet cards and the
redease form must o filled cut complintely, bocause the FEI will not accept

Incompiate cards and # may delay the completion of the background check process.

In most cases, background check applicants will be able to have thewr ingerprints
taken at local police stations. If this is not possible, they may contoct the Utah Stale’
1 Office of Education for alternative locations. Tha background check applicant is
. responsible for the cost of the background aheckc:

Administrative cost $15.00
Cost of fingorprint aralysie by BCI and FIV 360.00
Todal Cost $7500

3. Have you ever declired barkrupfcy persanally in the 7 mmmmd%“ m‘?
thin spplicaBon o hes any Dusiosss sty or corporsion i wiel yoo heve or fad
WWMWMVJWQMMnhfm

: M““dﬂw AR =—_aiglip
4, Do yeu have outstanding ov envmsoalved chl Judgments agains! you? T?ES“NOX{




A background check that reveals offenses that have occurred in the previous five years,
recent bankruptcies, or anresolved civil judgments may necessitate further explanation
to the chartering entity from a prospective charter school board member. Matters or
offenses that remain nnresolved or unexplained 1o the swtisfaction of the chartering
entity may affect tho credibility and/or final approval of a charter school applicotion.

WITH THE SIGNATURE BELOW, PERMISSION IS HEREBY GRANTED TO
qunfwr INFORMATION PROVIDED ABOVE FOR L./ = | ol asin.

{ b

CIMRTER SCHOOL

I AFFIRM THAT THE INFORMATION PRESENTED HEREIN IS TRUE AND CORRECT
TO THE BEST OF MY KNOWLEDGE %\\

4-20.05




AFFIDAVIT, DISCLOSURE, AND CONSENT FOR BACKGROUND CHECK

[astructions. Retum Uuss@nodand notanzed affidavit with the appli
Name F2lovcct s Nane |4 T S«ulS&Nt_

Addras,_

Street . City.l-'bh

EEry Zip SHUTE
Date of

Phon
Place of Rirth_ 0 f12)

I Havo you over bean convicied or plad “ro comtest,” or received 8 ples in abeysacs -I'ESU ;\—&K.‘

for sy viclation of law other than minor iraffe offonses? If sny of the above has
occurred, you must answer YCS. M the conviction has been sut aside, the charges
must be disclosed. Please give details on a separate signed, notarized and dated

F_-m

2 A prospective members of Boards of Directon of charter schools must be willing |

C %o submit 10 & backgroand check, which requl res Tmgerpringing, consistent with

C educator-dicanse candidates and public school employeos in Utals. The chock will

| roveal all arrests and convictions for offenses: above minor traffic offenses that
occurred in any state that are oo the applicasit's record after he was 18 years old.
Fingorprint cards and requined Release of Liabity forms are avaliabie fom the WMah
State Office of Education. Ploase note that thee Al legal narme (Incloding maiden
name, If appiicatde) of the applicant must be 0o both the Singaprint cards and the
rolease forma. A applicable spooes on the top part of the fingerprint cards and the
relesse form must be filled oul completely, biscause the FBI will not sccept

incomplete caeda and it may delay the completion of the background check peocess.

In most casus, background chock applicants will be able 1o have their fingerprests
takan at local police staticns. I thix is not paseihin, thoy may ceotsct the Utah State
Office of Education for altermative locations, The backgroend check applicant ia
responsitie for the cost of the background check:

Admimistrative cost $1500
Cost of flogarpving analysés by BC) and FBI $60.00
Total Cost $75.00

thin spplicaion or hes any business onbly or corpovation m which you have o hed
“substannal nfaresr™ as dofined under B7-16-3715) declared bankruprcy & the Tyum

“ mpmmammmwcm

3. Have you ovey deciamd bankrupicy personally in the ¥ years preceding the dale of m” ﬂb‘c'(‘*

precoding the dato of s spplication? |
VES (| NOfY'

|
|
|




A background check that reveals offenses that have occurred in the previous five years,
recent bankruptciex, or unrexcvlved civil judgments may necessitate further explanation
to the chartering entity from a prospective charter school board member. Matters or
offenses that remain unresolved or unexplained to the satisfaction of the chartering
entity may affect the credibility and’or final approval of a charter school application.

WITH THE SIGNATURE BELOW, PERMISSION IS HEREBY GRANTED TQ, o
l /Y ANY INFORMATION PROVIDED ABOVE FOR =4 P JL T Ve §Lesnet 7O~

Aoty S 3 f i
mwm:n sLHOOL

I AFFIRM I'HAT THE INFORMATION PRESENTED HEREIN IS TRUE AND (‘ORRECT

TO THE BEST OF MY KNOWLEDGE~ . -
’l «11[# AR é 2:

Amlltqu ;

Subscnbed and sworn before me this,_#day of Apri Y Lo
County of ([ ¥itra). Sugeof [{72
Notary Publag 77" 14, jx.am My Commission Expires 270 &7




AFFIDAVIT, DISCLOSURE, AND CONSENT FOR BACKGROUND CHECK
lnsmsu ' Return thas signed md notarized affidavit with the appli

l.mg_ﬁ_»' et L 1y Social Sec. N
Address —. Stﬁmgy,é., UT w4190
Street City

ofm
Place of Birth f,x lﬁgﬁ iﬂiu . .A' S d’mtdr(

T Have you ever been convicted or pled “se contest,” of niceived a pled in abeyance [VES [ 1 NOLs’
for sy viclation of Lew other than mindr traflic offenses? If any of the above han
occurred, you must snswer YES. If the conviction hes Deen set sside, the changes
must be disclosed. PMicase give detsls on o separate sigoed, notardoed and dated

sheet.
2, A prospective moembers of Bosrds of Directors of charler schools must be willing ]
1o submit 1o a hackground check, which requires Amgerprinting. comsistent with
wdocaior-Scxtpes candidales and petisc sciool smployees i Utsh, The check wll
revead all xrrayty and convictions for offenses above minor iraffic offenses that
occurmed (i any state that are on the spplicant’s recoed sfier ha wae 18 years old.

cards and roguired Relesse of Liability forms are susibable from the Utsh
State Office of Education. Please note that the Tull legd mame finclodng maides
name, If applicable) of the applicant must be oa both the Gagerprint cords and the
refease form. All applicable spaces o0 B top part of the fingerpeint carde and the
release form mast be filled out compietely, becaouse the FEI will not accept

Imcompicte cards and B may defay the completion of the background check process.

In most cases, background check appicants will be abie to have their fingerprints
tahen ot local police stations. ¥ thix ix scl poxsibie, they may contact the Utah State
Ofca of Faucation for altemative locations, The background cheok applicant Is
rosponeitie for the cost of the background check:

Admdodstratove cost $15.00
Cost of fingorpeint analysis dy BCI snd F5Y 360 06
Totsd Coat s

2 Have you over declared barkrupfcy persorally in the 7 yoars preceding the date of y.s” NO{A ,/ i
this sppication or has sy business a‘yuMthMorb:'l

“substantial inferest” as defined under 67-18-3(15) declared barkruplcy in the 7

| precoding the date of this appbcation? A

'k mmmwwmmmwm YES ] NOW™




A background check that reveals offenses that have occurred in the previous five years,
recent bankrpicies, or unresolved civil judgments may necessitate further explanation
to the chartering entity from a prospective charter school board member. Matters or
offenses that remain unresolved or unexplained to the satisfaction of the chariering
ennity may affect the credibility andior final approval of a charter school application,

WITH THE SIGNATURE BELOW, PERMISSION IS HEREBY GRANTED 10

RIFY ANY INFORMATION PROVIDED ABOVE FOR _Gataiqje.
.L’V\/
C HARTIQ! O,

TAFFIRM THAT THE INFORMATION PRESENTED HEREIN IS TRUE AND CORRECT
TO THE BEST OF MY KNOWLEDGE.

-




AFFIDAVIT, DISCLOSURE, AND CONSENT FOR BACKGROUND CHECK

Instructions: Returm tius sngned and nmnnnd affidavit with the appb
Name_ )\ q10 - v

1 Have you over been convicted or pled “no contest,” or recetved a plea i abeyance
sor any viclation of law other than minor trafhic offeases? If any of the abovwe hxs
occured, you must answor YES, If the convicion has boen set kside, the charges
mest be disciosed. Please give detalls on 3 separate signed, notarized and dated
shoet

2. Al prospective members of Boards of Directors of charter schooks mmst be willing
10 submit to & backgeownsd aheck, which requires Bngerprinling, consistent with
oducatorlioense candidates and pubiic school employees i UMah, The check will
reveal afl armests and convictions Tor offenses above minor 1rathic cffenses that
ocourred In any state that are on the applioant's rooord affor he was £5 yoars ofd.
Fingerprint cards and reguired Release of Liabiity forms are avallable from the Utah
Stato Office of Dducation. Please nole that the il legal name (includong masden
namae, if applicable) of the applicant must be on both the fingerpeint cards and the
refease form, Al spplicably Speces om the top part of the Regenpriol cards snd the
release farm must be flled out completely, because the FEI will oot scoegt
lwmﬁnmmmmammmm

In mest cases, bachground chack spplicants will be sbie (o have thelr fingerpeints ,

takon at local police stations. I this is not poasible, they may contact the Utah
OfMoe of Edecation Sor alternative locations. The background check applioant is
responsibie for the cost of the background check:

Administrative eost $15.00
Cont of fngerprint snalysis by BOY and FEl $60 00
Totw Cost $75.09

this appiication or has any business ontity o conparation is wivich you have or had
| “substantal inferest” a5 definod unde 67- 163018 declarod bankrupicy in the 7

__preceding e dafe of tvis application? g

ga Have you over declared bankruptcy parsonslly in the 7 yeers precediog the dute of VS [ | NOy

YES [} NOyf

i( Doywmnwtﬂuﬂvgwmmmw,&r

YES [| NOyf

— - S-S . 1



A background check that reveals offensexs that kave ocenrred In the previous five pears,
recent bankripicies, or unresolved civil judgments may necessitate further explanation
fo the chartering entity from a prospective charter school board inember. Matters or
offenses that remgin wnresolved or unexplained to the satisfaction of the chartering
entity may affect the eredibility and/or final approval of a charter school application.

WITH THE SIGNATURE BELOW, PERMISSION IS HEREBY GRANTED TO
VERIF )’ANY INFORWTTON PROVIDED AROVE FOR
...L-‘.LL. ‘ LIt n ﬂ\Jdefnt)
CHARTE SCHOOL

1 AFFIRM THAT THE INFORMATION PR!‘BENTFDI’M&B!NI& K AND CORRECT
TO THE BEST OF MY KNOWLEDGE. /

——£
Applicant’s Signature

Mwmmmﬁ_@%vm
County of Stal X__So 3V
Notuy Publsc 2] TR T mcmmm.z_-.zz,u_




AFFIDAVIT, DISCLOSURE, AND CONSENT FOR BACKGROUND CHHECK

knstrucmns Ruum this sgned and notanzed afbidavit with the apﬁb
Name AT Vs ALl Secial See. N S—

Sireet X i« onek UT Su9q( City
| D 74
Ph Dase of Birt D
Place of Birth 7117 Uil

1 Have you ever been convicted or plad “no contest,” or monrved a piea in absyance |[YEY [} N(y‘

| for any violation of law other than ménor traffic offensea? If any of the above has
ocounred, you must answer YES, If the conviction has been sct aside. the charges
must be disciosad. Pleaso give detalis on a separsie signed, notantred and dutnd
atecel

. All prospective members of Boards of Directors of chartor schooks mest be willing l
1o submit 10 a background check, which requiros Bngerprinting, consistent with '
aduoator Scense candidates and public echool employees in Utah. The check will
reves Jll arrests and convictions for offenses above minor (rafic offenses that
ooowrred n any state that are on the applicant’'s record afer he was 18 yoars oid,
Fingorprint cards and roquired Release of Liabiity forms aro avallable from the Utsh
State OMfice of Ldecation. Please nols that the kil legal name (Inchixding muiden
pame, ¥ spplicable) of the applicett must be on both the fingerpant cands and the
relexse form. Al sppliceble speces on the top part of the Bngergring cards and the
relesse form mast be filled out completely, bocause the FBI will not scoept
mcomplete cartds sad it may deley the completion of the bockgrosnd chwek process.

In most cases, beckground check applicants will be able 10 have their Sagerprints
tuken At focal police statfons. 1T tis is not possibie, they may contact the Utah
Ofice of Educaion for aernative locgtions. The background check applicant Is

Administrative cost
Cost of fingerprint analysis by DCI and FEI $50.00
Totw! Cost $75.00

i%mmh&dwmnm7mmh“d YES 1] Nﬂl]:

ihis application or has any business ontiy or corporation ln wivich you have or had
mww“mma-fma dociared bankrpécy in the 7
‘ mmmmcrmmmwm YES|) N(yd

: fell




A background check that reveals offenses that have accurred in the previous five years,
recent bankruptcies, or unresolved civil judgments may necessitate further explanation
to the chartering entity from a prospective charier school board member. Matters or
offenses that remain wnresolved or unexpluined to the satisfaction of the chartering
entity may affect the credibility and/or final approvel of a charter school application.

WITH THE SIGNATURE BELOW, PERMISSION IS HEREBY GRANTED T0O

-

FY ANY INFORMATION PROVIDED ABOVE FOR (it Upgrslis W |
Caael£ J
CHARTER SCHOOL

I AFFTRM THAT THE INFORMATION PRESENTED HEREIN IS TRUE AND CORRECT

TO THE BEST OF MY KNOWLEDGE
fnpflushall
( * Signanire

Setwcribad and swor mﬁ&@o{rﬁﬁ [ Year2eo
County of J 13 71 State of 3
Nm'm#l%wu.- My Comnission Expires & 37 &7




AFFIDAVIT, DISCLOSURE, AND CONSENT FOR BACKGROUND CHECK

Instrucjons: Rea.f this ngned and notanzed affidavit with the appli
Nam&p W Eepies Social Sec. Nb

.:.Lr P T - T
2l ool UT SYTe

Address

Street

City
"“"ﬁ Zip .
- Date of Birth
 Placeof Bir Lttty (= Tova o Birth S

Hiarve you ever been convicled of pled “no contust,” or recalved 3 ples in absyance |VES 7 / No"( |
for any violation of law otihver than minor raffic offenses ? o any of the above has
occwmed, you must answor YES. If the conviotion has bees set xside, the charges
must be dizciosed. Please give detalls on a scparate signed, motarizod and dated

shoet
2 All prospective menbers of Boards of Directors of chartes schoo's mast be willing
to suboet 1o a background check, which requines fingerprinting, consistent with
oduoatorSicense candidates asd public school employoet im Uah, The check will
revost all arrests and convictions for offenscs abave minor iraffic oMenses that
occurred Im any state that are on the applicant’s record after ho was 18 yeses old,
Fingerprint cards and roguired Release of Lability forms are available from the Utsh
State Ofce of Egwcation. Please note Bat the full logel nsene (including maiden
name, #f appiicable)] of the applicant must be on both the Sngerprint cards and the
relusse form. All sppicable spacos on the top part of the fingernpeing cards and the
releste form misst b fllod ot complatoly, bocasse the FEI will not acoept
incomplete cands and It may delyy the completion of the Background chock process.

In most cases, background check applicants will Be able to have thwir fingerprints
taken ot locel police stations. If ihds ie not possible, they may contact the Litah '
Office of Education for alternative locstions. The backgrosnd chock appiicant is '
responsitde for e cost of the backgeaund chack:

muwwmuwwm w
Totel Coat T80
3 Mprmm upfcy personally i the 7 yoars preceding the date of 'Y} I .'4()“

s appiication or las any Dusiness endly or corporesion ks wivicl you heve or had
“subntantial intevwst” 33 dofined ander 67-16-3(15) deciered bankrupicy in the 7
preceding the date of this application?

t mmmemmmwm YESII N




A bachground check thas reveals offenses that have occurred in the previows five years,
recent bankrupicies, or unresolved civil judgments may necessitate further explanation
to the chartering entity from a prospective charter school board member. Matters or
offenses that remain unresolved or unexplained to the satisfaction of the chartering
entity may affect the credibility and/or final approval of a charter school application.

WITH THE SIGNATURE BELOW, PERMISSION IS HEREBY GRANTED TO

wa FY ANY INFORMATION PROVIDED ABOVE FOR (27 £y (A 53 7mr
A A vy Ly

CHARTER SCHOOL.

I AFFIRM THAT THE INFORMATION PRESENTED HhRHN IS TRUE AND CORRECT
TO THE BEST OF MY KNOWLEDGE. A s

J(« 3 5

\ -/Appt‘& s &&mn

Subiscribed a mnbcﬁmmeim&&)ofgpgl Year Xy,

- My Commwssion Expires ¥ 277 ¢ ]




AFFIDAVIT, DISCLOSURE, AND CONSENT FOR BACKGROUND CHECK
Instructjons. Retumn this signed and notanzed affidavil with the npb
Name {00 \’11&_5&_&.\_.2;:'&1__ Social Sec. N =
Addre S - e A BAIN-1522

Streec Clty

fee amy Viclation of law other than minos traffic offentea? If any of the above has
oocumred, you must answer YES, if the conviction has been set axide, the charges |
must be discloged, Please give detsils on a separate signed, notarized and dated

T Have you wver Been Gonvicted o pied 0 Contast” of mastved 3 pins in sbeyance [VES [ | W){ 1

showt

P Al prospective members of Boards of Directors of charter sahaols mwet be wiliing |

10 submi 0 0 background check, which requires Tingerprinting, consatent with

educatordicense candidates and pubiic school emplioyees in Utah. The chock will

l reveal 3 armests and Comdeiions for offenses above mimor trafhc offenses that

occurmd in any stais that are on the applicant’s rooord afler he was 18 yearx old,
Fingerprint cards std required Refeass of Liabity forms sew svailable from the Utah
State Office of Education. Musss node that the fall legel name (nciading maidon
name, il applicable) of the applicant must be on both the fingerpeint cands sed the
relesse form. All sppiicadle spaces on the top part of the Sngerpriat carde and the
refoase foem mwusd be filled out completely, because the FBI will not scoept
incompicte cards and it may delay the completion of the background chook process,

In most casea, background check agpdicants will be able 10 have their fingerprints
taken ot local police stations. I this is not possible, they may contact the Utah
Oefice of Education Tor alornative lecations. The background check applicant Is
rexponsible for the cost of the background check:

AdsminEtrative cost $15.00
Coet of fingerprint analysis by BCT and FBI $60.00 |
Tota! Cost $75.00

3, m-y-mmm" porsonally in the 7 yowrs proceding the dafe of 'ﬁ” NO})'
or has any businoss entity or coarpavation o wively you have or fad
MM’-WM"-!&M*MW"&-IM l
| preceding the dete of this application?
i, Do you heve outstanding or arrnsoived civil Judgments sgaiest you? YEST) NWI




A background check that reveals offenses that kave ocenrred in the previons five years,
recent bankrupicies, or wnresolved civil judgments may necessitate further explanation
to the chartering entity from a prospective charter school board mensher. Matters ov
offenses that remain unresolved or unexplained to the satisfaction of the chartering
entity may affect the credibility and/ar final approval of a charter school application.

WITH THE SIGNATURE BELOW, PERMISSION IS HEREBY GRANTED 10

ﬁﬂ' INFORMATION PROVIDED ABOVE FOR um_y_m&mgqm
Al

CHARTER SCHDOL

[ AFFIRM THAT THE INFORMATION PRESENTED HEREIN IS TRUE AND CORRECT
TO THE BEST OF MY KNOWLEDGE




8. ARTICLES OF INCORPORTATION AND BYLAWS OF GEORGE WASHINGTON
ACADEMY

George Washington Academy was registered with the Utah Division of Corporations and
Commercial Code by filing Articles of Incorporation on April 1, 2005. We have also adopted
Bylaws, which we reserve the right to amend. The Board has adopted the amended and restated
Articles of Incorporation and Bylaws set forth below.

AMENDED AND RESTATED
ARTICLES OF INCORPORATION
OF
GEORGE WASHINGTON ACADEMY

A Utah Non-Profit Corporation

These Amended and Restated Articles of Incorporation for George Washington Academy, a
Utah non-profit corporation, are made and executed as of the day of :
2012 , by the undersigned person.

These Amended and Restated Articles of Incorporation were adopted as of the __ day of
, 2012. The amendment was adopted by the Board of Directors without
member action because the Corporation has no members.

Article |
NAME

The name of the corporation is George Washington Academy.

Article 11
DURATION

The period of duration of this corporation is perpetual.

Article 111
PURPOSE

This Corporation is organized as a nonprofit corporation pursuant to the laws of the State of
Utah. This Corporation is organized exclusively for charitable and educational purposes. The
Corporation may receive and administer funds for educational purposes, within the meaning of
Section 501(c)(3) of the Internal Revenue Code, and to that end, the Corporation is empowered
to hold any property, or any undivided interest therein, without limitation as to amount or value;
to engage in any and all activities and pursuits, and to support or assist such other organizations,
as may be reasonably related to the foregoing and following purposes; and to engage in any and
all other lawful purposes, activities and pursuits, which are substantially similar to the foregoing
and which are or may hereafter be authorized by Section 501(c)(3) of the Internal Revenue Code
and are consistent with those powers described in the Utah Nonprofit Corporation and



Cooperation Association Act, as amended and supplemented. All funds, whether income or
principal, and whether acquired by gift or contribution or otherwise, shall be devoted to said
purposes of the Corporation.

No part of the net earnings of the Corporation shall inure to the benefit of, or be distributable to,
its members, directors, officers, or other persons, except that the Corporation shall be authorized
and empowered to pay reasonable compensation for services rendered to the Corporation and to
make payments and distributions in furtherance of the purposes set forth herein;

No substantial part of the activities of the corporation shall be the carrying on of propaganda, or
otherwise attempting to influence legislation, and the corporation shall not participate in, or
intervene in (including the publishing or distribution of statements) any political campaign on
behalf of any candidate for public office except as authorized under the Internal Revenue Code
of 1954, as amended.

The Corporation shall not carry on any other activities not permitted to be carried on by a
corporation exempt from Federal income tax under 501(c)(3) of the Internal Revenue Code of
1954, as now enacted or hereafter amended.

Article IV
STOCK

The Corporation shall not have any stock.

Article V
BYLAWS

Provisions for the regulations of the internal affairs of the corporation shall be set forth in the
Bylaws.

Article VI
BOARD OF DIRECTORS

The number of Board members constituting the Board of Directors of this Corporation shall be
from time to time provided by the Bylaws of the Corporation.

Article VII
INCORPORATORS

The names and addresses of the incorporators are:

Tiffany White Erin Renouf Mylroie Eric Woodward
290 S. 1200 E. #26 695 N. 1620 W. 2350 E. 2810 S.
St. George, UT St. George, UT St. George, UT



Rebecca Kohler James Marshall

2120 E. 2540 S. 630 E. Ducati Way
St. George, UT St. George, UT
Article VIII

REGISTERED OFFICE AND AGENT

The address of the corporation’s registered office shall be:

2277 South 3000 East
St. George, UT 84790

Such office may be changed at any time by the Board of Directors without amendment of these
Articles of Incorporation.

The name of the registered agent at the listed address is:
rBarry Clarkson, Esqg.
I, Barry Clarkson , hereby agree to act as Registered Agent for George Washington Academy.

Barry Clarkson, Esq.
Article IX
PRINCIPALPLACE OF BUSINESS

The principal place of business of this Corporation shall be 2277 South 3000 East, Saint George,
Utah, 84790. The business of this Corporation may be conducted in all counties of the State of
Utah and in all states of the United States, and in all territories thereof, and in all foreign
countries as the Board of Directors shall determine.

Article X
DISTRIBUTIONS

No part of the net earnings of the corporation shall inure to the benefit of, or be distributable to
its directors, officers, or other private persons, except that the corporation shall be authorized and
empowered to pay reasonable compensation for services rendered and to make payments and
distributions in furtherance of the purposes set forth in Article 111 hereof. No substantial part of
the activities of the corporation shall be the carrying on of propaganda, or otherwise attempting
to influence legislation, and the corporation shall not participate in, or intervene in (including the
publishing or distribution of statements) any political campaign on behalf of or in opposition to
any candidate for public office. Notwithstanding any other provision of these Articles of
Incorporation, the corporation shall not carry on any other activities not permitted to be carried
on by a corporation exempt from federal income tax under Section 501(c)(3) of the Internal
Revenue Code, as amended or supplemented.

Article XI



DISSOLUTION

Upon the dissolution of the corporation, assets shall be distributed for one or more exempt
purposes within the meaning of Section 501(c) of the Internal Revenue Code, as amended or
supplemented, or shall be distributed to the federal government or to a state or local government
for a public purpose. Any such assets not so disposed of shall be disposed of by the District
Court of the county in which the principal office of the corporation is then located, exclusively
for such purposes or to such organization or organizations, as said Court shall determine, which
are organized and operated exclusively for such purposes.

Article XII
OFFICERS

The Board members may designate and appoint a Board President and may designate and
appoint officers to officiate and conduct the business of the Corporation.

IN WITNESS WHEREOF the Board President has executed and verified these Amended and
Restated Articles of Incorporation as of the day of , 2014.

Board President

STATE OF UTAH )
.SS
COUNTY OF WASHINGTON)

On the day of , 2014, personally appeared before meShannon
Greer, the Board President of George Washington Academy, a Utah Nonprofit Corporation, who
duly swore to me that she is the signor of the foregoing Articles of Incorporation.

Notary Public
Residing in Washington County,
State of Utah

My commission expires:



AMENDED AND RESTATED BYLAWS
OF
GEORGE WASHINGTON ACADEMY

ARTICLE I
NAME

The name of this nonprofit corporation is George Washington Academy.

Section 2.1

Section 2.2

ARTICLE Il

PURPOSE

Section 3.1

Section 3.2

Section 3.3

3.3.1
3.3.2
3.3.3

3.34
3.35

ARTICLE Il
LOCATION

Principal Office. The Principal Office of the corporation for the transaction of
business is located at 2277 South 3000 East, St. George, UT 84790.

Change of Address. The Board of Directors (the "Board") is hereby granted full
power and authority to change the PrincipalOffice of the corporation from one
location to another in the County of Washington, Utah. Any such change shall be
noted by the Secretary of the corporation in these Bylaws, but shall not be
considered an amendment to these Bylaws.

Objectives and Purposes. The primary objectives and purposes of this
corporation shall be to create and operate one or more public charter schools (a
"School™) providing public education for residents in Washington County in the
State of Utah.

Public Benefit. This corporation is organized and operated exclusively for
charitable purposes within the meaning of Section 501(c)(3) of the Internal
Revenue Code and Utah Charter School Laws.

Activities. This corporation shall administer and operate George Washington
Academy Charter School. This includes, but is not limited to, the following
activities:

to make and enter into contracts

to employ agents and employees

to acquire, construct, manage, maintain or operate any building or works of
improvement

to acquire, hold or dispose of personal property

to acquire and hold or lease real property interests



3.3.6
3.3.7

ARTICLE IV

to incur debts, liabilities or obligations
to sue or be sued in its own name

BOARD OF DIRECTORS

Section 4.1

Section 4.2

Section 4.3

Section 4.4

44.1

Duties. The activities and affairs of this corporation shall be conducted and all
corporate powers shall be exercised by or under the direction of the Board of
Directors. The Board may delegate the management of the activities of the
corporation to any person or persons, management company or committee
however composed, provided that the activities and affairs of the corporation shall
be managed and all corporate powers shall be exercised under the ultimate
direction of the Board. Board members shall declare, in writing, their intent to
uphold the principles of George Washington Academy and to fulfill their
responsibilities as a Board member, and shall be sworn in by the Board President
at the first meeting following their election to the Board.

Number. The number of voting Board members shall not be less than five (5) nor
more than nine (9), at the discretion of the Board. One (1) voting Board member
shall be selected by the parents from the Parent Teacher Organization as set forth
below (the “PTO Board Member”). All other voting Board members shall be
appointed by the Board members then acting. The number of voting Board
members shall always be an odd number.

Terms. In order to maintain continuity with the Board, Board members shall
serve staggered terms, with the goal of no more than one-third retiring in any
given year. The PTO Board Member shall serve a term of one (1) year. All other
voting Board members shall serve terms of three (3) years. Board member
vacancies shall be filled each May, unless sooner filled as set forth in Section
4.7.1 below. By the February Board meeting each year, all Board members must
provide the Board President with a letter of intent indicating their intention to
continue or resign for the following year. Any Board member that also receives a
salary from the corporation as an employee shall not vote on any issue relating to
that person's own salary or compensation package.

Election.

PTO Board Member. Prior to April 30 each year, the PTO shall notify its
members of the upcoming vacancy in the PTO Board Member position through
email and request nominations. Each nominee shall be asked to complete a
questionnaire. The responses of the nominees and an electronic ballot shall be
emailed to all PTO members and parents. For purposes of these Bylaws,
“parents” shall be defined as the legal guardians of each student at George
Washington Academy. Parents of each George Washington Academy student
may cast one vote. The nominee receiving the most votes shall be appointed to



4.4.2

443

Section 4.5

Section 4.6

4.6.1

4.6.2

Section 4.7

4.7.1

Section 4.8

the Board. If the PTO has not elected a PTO Board Member by April 30 of any
given year, the Board may appoint the PTO Board Member for that year.

Majority vote. For all Board positions other than the PTO Board Member and the
Administrative Representative, the Board shall evaluate candidates. A person is
elected to a Board position by majority vote of the Board members.

Administrative Representative. The Administrative Representative shall be the
Executive Director of George Washington Academy. The Administrative
Representative is a non-voting Board member. The Administrative
Representative's term of office shall correspond with his or her term of
employment as Executive Director.

Limit on Consecutive Terms. A voting Board member may be reappointed by
the Board for no more than three (3) consecutive terms. No Board member shall
serve more than nine (9) consecutive years, except for the Administrative
Representative as described in section 4.4.3.

Resignations and Removals. Vacancy of a Board position shall exist (1) on the
death, resignation or removal of any Board member or (2) whenever the number
of authorized Board members is increased.

Removal by majority vote. A Board member may be removed upon majority
vote of Board members.

Resignation. Any Board member may resign effective upon giving written notice
to the Board President, unless the notice specifies a later time for the effectiveness
of such resignation. No Board member may resign if the corporation would then
be left without a duly elected Board member or members in charge of its affairs,
except upon termination of the corporation.

Filling Vacancies. Vacancies of the Board positions may be temporarily filled by
election by the majority of the then current Board members.

Temporary Appointment. A vacancy may be filled for the remainder of a term
by approval of the Board members, or, if the number of Board members then in
office is less than a quorum, by any of the following:

4.7.1.1 the unanimous written consent of the Board members then in office.

4.7.1.2 the affirmative vote of a majority of the Board members then in office at a
meeting held pursuant to notice or waivers of notice complying with this
Avrticle of these Bylaws.

4.7.1.3 a sole remaining Board member.

Compensation. Board members shall serve without any compensation for their
service as Board members. Board members may receive a reasonable advance or



Section 4.9

49.1

4.9.2

4.9.3

Section 4.10

4.10.1

4.10.2

4.10.3

reimbursement of expenses incurred in the performance of their duties as may be
fixed or determined by resolution of the Board members and in accordance with
applicable federal and state tax codes. Board members may not be compensated
for rendering services to the corporation in any capacity unless such other
compensation is reasonable and is allowable under the provisions of Section 5.5.

Liability.

Non-Liability of Board members. No Board member shall be held personally
liable (individually or collectively) for the debts, liabilities, or other obligations of
the corporation, except, and only to the extent to which, such liability is proven to
be the direct result of specific criminal misconduct by said Board member.

Indemnification by Corporation of Board members, Officers, Employees,
and Other Agents. To the extent that a person who is, or was, a Board member,
Officer, employee or other agent of this corporation has been successful on the
merits in defense of any civil, criminal, administrative or investigative proceeding
brought to procure a judgment against such person by reason of the fact that he or
she is, or was, an agent of the corporation, or has been successful in defense of
any claim, issue or matter therein, such person shall be indemnified against
expenses actually and reasonably incurred by the person in connection with such
proceeding. If such person either settles any such claim or sustains a judgment
against him or her, then indemnification against expenses, judgments, fines,
settlements and other amounts reasonably incurred in connection with such
proceedings shall be provided by these Bylaws but only to the extent allowed by,
and in accordance with the requirements of, applicable state and federal income
tax codes.

Insurance for Corporate Agents. The Board members shall adopt a resolution
authorizing the purchase and maintenance of directors and officers liability
insurance.

Meetings.

Place of meetings. Regular and special meetings of the Board shall be held at any
place that may be designated by the Board members.

Regular Meetings. The GWA Board of Directors meets regularly. . The Board
may modify the time, date and frequency of such Regular Meetings from time to
time, as it sees fit. Notice of the schedule for annual regular meetings shall be
given at least once each year.

Special Meetings. Special meetings of the Board may be called by any one or
more Officers or Board members.

4.10.4 Notice of Meetings.



4.10.5

4.10.6

4.10.4.1 Regular Meetings. Regular meetings of the Board may be held at the
times specified in Section 4.10.2, with notice of not less than 24 hours.

4.10.4.2 Special Meetings. Special meetings of the Board may be held upon not
less than 24 hours notice.

4.10.4.3 Public Notice. Public notice for regular and special meetings shall be
deemed to have been delivered at the time of posting at the front doors of
George Washington Academy and posting on the Utah Public Notice
Website. Notice may also be emailed to all families of students at George
Washington Academy with valid email addresses on file.

4.10.4.4 Adjourned Meetings. Notice of the time and place of reconvening an
adjourned meeting need not be given to absent Board members if the time
and place of the adjourned meeting are fixed at the meeting adjourned and
if such adjourned meeting is held no more than four (4) hours from the
time of the original meeting. Notice shall be given of any adjourned
regular or special meeting to Board members absent from the original
meeting if the adjourned meeting is held more than four (4) hours from the
time of the original meeting.

4.10.4.5 Emergency Meetings. The notice requirements of Section 4.10.4.3 and
4.10.5 may be disregarded if, because of unforeseen circumstances, it is
necessary for the Board to hold an emergency meeting to consider matters
of an emergency or urgent nature, and the Board gives the best notice
practicable of (a) the time and place of the emergency meeting and (b) the
topics to be considered at the emergency meeting. An emergency meeting
may not be held unless (a) an attempt has been made to notify all the
members of the Board and (b) a majority of the members of the Board
approve the meeting.

4.10.4.6 Closed Meetings. Closed meetings may be held for the purposes set forth
in Utah Code 852-4-205 if (a) a quorum is present, (b) the meeting is an
open meeting for which notice has been given, and (c) two-thirds of the
Board members present at the open meeting vote to approve closing the
meeting. Closed meetings shall be conducted in accordance with Utah
Code 852-4-204, 205, and 206.

4.10.4.7 Electronic Meetings. The Board may conduct electronic meetings
pursuant to Utah Code § 52-4-209.

Contents of Notice. Notice of meetings not herein dispensed with shall specify
the place, day and hour of the meeting. The notice shall include an agenda with
reasonable specificity to notify the public as to the topics to be considered at the
meeting. The Board may set time limits for discussion of each or any agenda item
contained in the notice.

Conduct of Meetings. Meetings of the Board shall be presided over by the Board
President, or, another Board member as designated by the Board President. The
Board President may designate a person to act as Secretary of all meetings of the
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4.10.9

Section 4.11
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ARTICLE V
OFFICERS

Section 5.1

Section 5.2

Board. In the Secretary’s absence, the presiding Board member shall appoint
another person to act as Secretary of the meeting.

Time Limits. The Board President may set a time limit for each speaker, as well
as a cumulative time limit for all speakers. The Board President may waive or
extend the time limit for any speaker(s) or any agenda items without prejudice to
enforcing the time limits for any other speaker(s) or agenda items.

Public Input. Individuals who want to address the Board, including but not
limited to Board members, must give notice in writing no less than one week
before Board meetings so they can be listed on the agenda. Items will be added to
the agenda at the discretion of the Board President.

Open and Public Meetings Act Training. The Board President shall ensure that
the members of the Board are provided with annual training in June on the
requirements of the Utah Open and Public Meetings Act under Utah Code §52-4-
101, et seq.

Board Action. Robert's Rules of Order will be used as the basis to conduct Board
meetings.

Quorum. A majority of the authorized number of Board members constitutes a
quorum.

Majority and Board Action. Every act or decision executed or made by a
majority of the Board members present at a meeting duly held at which a quorum
is present is the act of the Board, except as otherwise set forth in these Bylaws.
Votes will be submitted verbally with "ayes" or "nays," with the count being
recorded by the Secretary.

Number of Officers. The Officers of this corporation shall include a Board
President, Vice President, Chief Financial Officer/Treasurer, and Secretary, each
of whom must be a member of the Board. The corporation may also designate,
upon approval by the Board from time to time, other Officers. Any number of
offices may be held by the same person, except that the Chief Financial
Officer/Treasurer and Administrative Representative may not simultaneously
serve as the Board President.

Quialifications, Appointment and Term. Any natural person of legal majority
may serve as an Officer of this corporation. Officers shall be appointed by the
Board from time to time (except the Secretary, who shall be appointed by the
Board President from time to time), and each Officer shall hold office until he or
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she resigns, is removed, is otherwise disqualified to serve, or until his or her
successor shall be appointed and qualified, whichever occurs first.

5.2.1 Sub Officers. The Board members may appoint such other Officers or
agents as it may deem desirable, and such Officers shall serve such terms,
have such authority, and perform such duties as may be prescribed from
time to time by the Board.

5.2.2 Removal and Resignation. Any Officer may be removed, either with or
without cause, by a majority vote of the Board, at any time. Any Officer
may resign by giving written notice of resignation to the Board. Any such
resignation shall take effect at the date of receipt of such notice or at any
later date specified therein, and, unless otherwise specified therein, the
acceptance of such resignation shall not be necessary to make it effective.
The above provisions of this Section shall be superseded by any
conflicting terms of a contract which has been approved or ratified by the
Board relating to the employment of any Officer of the corporation.

5.2.3 Vacancies. Any vacancy caused by the death, resignation, removal,
disqualification, or otherwise, of any Officer other than the Secretary,
shall be filled by the Board. Vacancies occurring in offices of Officers
appointed at the discretion of the Board may or may not be filled, as the
Board shall determine.

Duties of Officers.

Board President. The Board President of the corporation shall, subject to the
control of the Board, supervise and control the affairs of the corporation and the
activities of the Officers. He or she shall perform all duties incident to his or her
office and such other duties as may be required by law, by the Articles of
Incorporation of this corporation, by these Bylaws, or which may be prescribed
from time to time by the Board. He or she shall preside at all meetings of the
Board. Except as otherwise expressly provided by law, by the Articles of
Incorporation, or by these Bylaws, he or she shall, in the name of the corporation,
execute such deeds, mortgages, bonds, contracts, checks, or other instruments
which may from time to time be authorized by the Board.

Chief Financial Officer/treasurer. Subject to the provisions of Article VIII, the
Chief Financial Officer shall:

5.3.2.1 Oversee, and be responsible for, all funds and securities of the corporation,
and see that all such funds are deposited in the name of the corporation in
such banks, trust companies, or other depositories as shall be selected by
the Board

5.3.2.2 Receive, and give receipt for, monies due and payable to the corporation
from any source whatsoever



5.3.3
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5.3.2.3 Disburse, or cause to be disbursed, the funds of the corporation as may be
directed by the Board, taking proper vouchers for such disbursements

5.3.2.4 Oversee the business administrator who is the authorized designee to make
disbursements on a daily basis.

5.3.2.5 Keep and maintain adequate and correct accounts of the corporation's
properties and business transactions, including accounts of its assets,
liabilities, receipts, disbursements, gains and losses

5.3.2.6 Exhibit at all reasonable times the books of account and financial records
to any Board member of the corporation on request therefore

5.3.2.7 Render to the Board President and the Board, whenever requested, an
account of any or all of his or her transactions as Chief Financial Officer
and of the financial condition of the corporation

5.3.2.8 Prepare, or cause to be prepared, and certify, or cause to be certified, the
financial statements to be included in any required reports

5.3.2.9 In general, perform all duties incident to the office of Chief Financial
Officer and such other duties as may be required by law, by the Articles of
Incorporation of the corporation, or by these Bylaws, or which may be
assigned to him or her from time to time by the Board.

Vice President. In the absence of the Board President, or in the event of his or
her inability or refusal to act, the Vice President shall perform all the duties of the
Board President, and when so acting shall have all the powers of, and be subject
to all the restrictions on, the Board President. The Vice President shall have other
powers and perform such other duties as may be prescribed by law, by the
Articles of Incorporation, or by these Bylaws, or as may be prescribed by the
Board.

Secretary. The Secretary shall:

5.3.4.1 Certify and keep at the principal office of the corporation the original, or a
copy of these Bylaws as amended or otherwise altered to date;

5.3.4.2 Keep at the principal office of the corporation, or at such other place as the
Board may determine, a book of minutes of all meetings of the Board and,
if applicable, meetings of committees of Board members, recording
therein the time and place of holding, whether regular or special, how
called, how notice thereof was given, the names of those present or
represented at the meeting, and the proceedings thereof;

5.3.4.3 See that all notices are duly given in accordance with the provisions of
these Bylaws or as required by law;

5.3.4.4 Be custodian of the records of the corporation;

5.3.4.5 If the corporation has a seal, keep a copy of the seal and see that the seal is
affixed to all duly executed documents, the execution of which on behalf
the corporation under its seal is authorized by law or these Bylaws;

5.3.4.6 Exhibit at all reasonable times to any Board member of the corporation, or
to his or her agent or attorney, on request therefore, the Bylaws, the



Membership book, and the minutes of the proceedings of the Board of the
corporation;

5.3.4.7 Maintain minutes of Board meetings; and

5.3.4.8 In general, perform all duties incident to the office of Secretary and such
other duties as may be required by law, by the Articles of Incorporation of
this corporation, or by these Bylaws, or which may be assigned to him or
her from time to time by the Board President.

Section 5.4  Compensation. Officers shall serve without any compensation for their service as
Officers. Officers may receive a reasonable advance or reimbursement of
expenses incurred in the performance of their duties as may be fixed or
determined by resolution of the Board. Officers may not be compensated for
rendering services to the corporation in any capacity other than Board member or
Officer unless such other compensation is reasonable and is allowable under the
provisions of Section 5.5.

Section 5.5 Conflict of Interest. Officers are subject to the conflict of interest rules under
applicable federal and state income tax codes.

ARTICLE VI

COMMITTEES

Section 6.1 Committees. The Board may establish committees, other than an executive
committee, each consisting of one or more Chairpersons.

Section 6.2  No Executive Committee. The Board shall not establish or delegate its powers to
any "Executive Committee™ in the sense usually described in the Bylaws of
nonprofit corporations.

Section 6.3  Advisory Committees. The corporation may create such other committees as
may from time to time be designated by resolution of the Board. Such other
committees may consist of persons who are not also Board members. These
additional committees shall act in an advisory capacity only to the Board and shall
be clearly titled as "advisory" committees.

Section 6.4  Other Committees. The Board may create additional committees appropriate to
operation of the corporation or of its school.

ARTICLE VII

MEMBERS

The corporation shall not have any general members.



ARTICLE VI
EXECUTION OF INSTRUMENTS, DEPOSITS AND FUNDS

Section 8.1

Section 8.2

Section 8.3

Section 8.4

Section 9.1

Execution of Instruments. The Board, except as otherwise provided in these
Bylaws, may by resolution authorize any Officer or agent of the corporation to
enter into any contract or execute and deliver any instrument in the name of, and
on behalf of, the corporation, and to issue checks in a nominal amount for the day
to day operations of the school, and such authority may be general or confined to
specific instances. Unless so authorized, no Officer, agent, or employee shall have
any power or authority to bind the corporation by any contract or engagement or
to pledge its credit or to render it liable monetarily for any purpose or in any
amount.

Checks and Notes. Except as otherwise specifically determined by resolution of
the Board, or as otherwise required by law, checks, drafts, promissory notes,
orders for the payment of money, warrants issued by the County Treasurer and
other evidence of indebtedness of the corporation shall be signed by two of the
following: Board President,Vice President, the Executive Director, or Chief
Financial Officer.

Deposits. All funds of the Board shall be deposited from time to time to the credit
of the corporation in such banks, trust companies, or other depositories as agreed
to by the Board.

Gifts. The Board may accept on behalf of the corporation any contribution, gift,
bequest, or devise for the charitable or public purposes of this corporation.

ARTICLE IX
CORPORATE RECORDS AND REPORTS

Maintenance of Corporate Records. The corporation shall keep at its principal
office in the State of Utah:

9.1.1 Minutes of all meetings of Board and committees of the Board, indicating
the time and place of holding such meetings, whether regular or special,
how called, the notice given, and the names of those present and the
proceedings thereof; such information to be used only for the intended
purposes of conducting the proper business of the corporation.

9.1.2 Adequate and correct books and records of account, including accounts of
its employees, properties and business transactions and accounts of its
assets, liabilities, receipts, disbursements, gains and losses.

9.1.3 A copy of the corporation's Articles of Incorporation and Bylaws as
amended to date.



Section 9.2 Board Members' Inspection Rights. Every Board member shall have the
absolute right at any reasonable time to inspect and copy all books, records and
documents of every kind and to inspect the physical properties of the corporation,
provided that such inspection and copying is subject to applicable laws.

Section 9.3  Annual Report. The Board shall cause an annual report to be furnished not later
than one hundred and eighty (180) days after the close of the corporation's fiscal
year to all Board members, which report shall contain the following information
in appropriate detail:

9.3.1 The assets and liabilities, including the trust funds, of the corporation as of
the end of the fiscal year

9.3.2 The statement of operations including revenue and expenses, during the
fiscal year.

ARTICLE X
PROHIBITION AGAINST SHARING CORPORATE PROFITS AND ASSETS

No Board member, Officer, employee, or other person connected with this corporation, or any
private individual, shall receive at any time any of the net earnings or monetary profit from the
operations of the corporation; provided, however, that this provision shall not prevent payment to
any such person of reasonable compensation for services performed for the corporation in
effecting any of its public or charitable purposes, provided that such compensation is otherwise
permitted by these Bylaws and is fixed by resolution of the Board; and no such person or persons
shall be entitled to share in the distribution of, and shall not receive, any of the corporate assets
on dissolution of the corporation.

ARTICLE XI
AMENDMENT OF BYLAWS

Subject to any provisions of law applicable to the amendment of Bylaws of public benefit
nonprofit corporations, these Bylaws, or any of them, may be altered, amended, or repealed and
new Bylaws adopted, so long as the altered, amended or new Bylaws are not in conflict with the
Articles of Incorporation, by majority vote of the Board.

ARTICLE XII
AMENDMENT OF ARTICLES OF INCORPORATION

The Articles of Incorporation may be amended by the approval of two-thirds (2/3) of the Board
members entitled to vote.



ARTICLE Xl
FISCAL YEAR OF THE CORPORATION

The fiscal year of the corporation shall begin on the first day of July and end on the last day of
June in each year.

Secretary’s Certificate
I, THE UNDERSIGNED, being the Secretary of George Washington Academy, a Utah nonprofit
corporation, do hereby certify the foregoing to be the bylaws of such corporation, as adopted by
vote of its Board, dated effective the _ day of , 2012.

Name:
Secretary




9. ADMISSION AND DISMISSAL PROCEDURES
Admission

George Washington Academy complies with all federal and state laws relative to admission
policies, which include an open admission. Children of faculty, staff and founding families, as
well as students returning for their second or any subsequent year and siblings of currently
enrolled students shall be given first preferential enrollment status provided all required
enrollment paperwork is up to date.

After preferential enrollment, George Washington Academy accepts additional applications for
enrollment. The administration shall establish a time frame as to how long applications will be
accepted, recognizing the law requires a minimum of 30 days. After this application period is
closed, the administration shall hold a lottery to determine the student population. Siblings of
children selected from the lottery process are given second preferential enrollment status to
ensure that family groups are enrolled together. Lottery results for admitted students are
available within 30 days of the lottery. Lottery results for students not admitted are available
within a reasonable time thereafter. Students not accepted at George Washington Academy are
automatically wait-listed in numerical order in accordance with lottery outcome.

Discipline and Expulsion

It is our belief at George Washington Academy that all students have the right to learn in a safe
and caring environment. Students are expected to respect the rights and property of others and to
act on the belief that each individual has value. We believe that self-esteem is enhanced and
fostered as students learn to accept responsibility for their own actions and decisions.

Each teacher reviews the discipline policy of George Washington Academy with their students,
and discusses the plan to deal with student's disruptive behavior. Since the classroom teacher
works most closely with the children, he or she carries the bulk of the discipline responsibility.
If infractions cannot be resolved within the classroom, or by independent efforts of the personnel
involved, the situations are referred to the Administration for handling.

The discipline and expulsionpolicies are addressed in detail within the George Washington
Academy policies (available on the GWA website)and areupdated as needed. George
Washington Academy follows the provisions of Utah law regarding grounds for mandatory
suspension or expulsion from a public school.



10. PROCEDURES TO REVIEW PARENT COMPLAINTS

Those parties directly involved should normally resolve complaints. For example, if a parent has
a complaint against a teacher, that parent should go to the teacher. If difficulties arise, the parent
and teacher should attempt to resolve the issue with the Administration. If the problem is not
resolved, the parent should go to the Board of Directors. Any problem not resolved satisfactorily
in this manner may be referred to the legal system.



11. OPPORTUNITIES FOR PARENTAL INVOLVEMENT

The participation of George Washington Academy parents is critical and essential to the success
of the school. All parents are expected to volunteer a minimum of 40 hours per family per year
for the school. Parents are encouraged to volunteer in a variety of ways that can include, but are
not limited to:

e Classroom Assistance

e Tutoring

e Room Parent Responsibilities
Special Productions Assistance
Assemblies

Field Trips

Library Assistance

Education Enhancement
Lunchroom Supervision
Playground Supervision
Bulletin Boards

Health CoordinatorPTO and Committees
Fundraising

Technology

Fall Carnival

Talent Show

Images Art Contest

Field Day

Science Fair

P.E. Assistance

Attendance at Board Meetings and PTO Meetings

To help parents fulfill their important role, George Washington Academy expects parents to:

e Read the George Washington Academy Parent/Student Handbook and agree to abide
by its terms.

e Review and be familiar with the student policies on the GWA website.

e Sign the Parent/Student agreement

e Support their students academics at home and be familiar with GWA curriculum
requirements.

e Sign up for school volunteer time. GWA may have a volunteer coordinator to
organize and oversee the volunteers..

Parents who are unable to volunteer during school hours may spend time doing things that can be
done at home, in the evenings, on weekends, or over vacations, or may choose to pay $10 per
hour of volunteer time to George Washington Academy.



12. DESCRIPTION OF HOW THE SCHOOL PROVIDES THE FOLLOWING
INSURANCES: $2 MILLION IN LIABILITY; PROPERTY INSURANCE;
COMPREHENSIVE/COLLISION; AND EMPLOYEE DISHONESTY BOND.

George Washington Academy participates in a risk insurance program.



13. AGREEMENTS OR PLANS DEVELOPED WITH SCHOOL DISTRICTS REGARDING
PARTICIPATION OF EXTRACURRICULAR ACTIVITIES.

George Washington Academy may provide field trips throughout the year for each class. Parents
will be notified in advance and may be asked to volunteer for staffing or transportation. George
Washington Academy may provide after-school activities or contract with 3 parties to sponsor
such activities based on parent and student interest.

Such activities may include but are not limited to:

» Foreign Language

« Choir

» Band/Orchestra

 Athletics

» Artand Music Lessons

 Other Enrichment Activities
Field trips and extracurricular activities shall be reviewed and approved by the Administration on
a case-by-case basis.



14. QUALIFICATIONS TO BE REQUIRED OF TEACHERS

George Washington Academy hires teachers in accordance with Utah State requirements for
public school teachers. This includes certification and/or alternative certification as required by
the specific position and Utah law.

George Washington Academy seeks applicants for teaching positions with skills and/or
experience including, but not limited to, the following:

Prior teaching experience or successful student teaching and grade-level hours, especially
within the chosen curricula.

A demonstrated commitment to learn new curricula and to work with an innovative
educational program, as well as to coordinate with appropriate grade-level teachers to
create and develop methods of instruction.

Confidence in managing volunteer efforts.

Experience with the use of technology, both as a learning tool and to manage classroom
activities.

Additional certifications, degrees, or training relevant to elementary and secondary
education.

Exemplary performance in the following areas: Instruction, Assessment, Curriculum,
Classroom Management, and Professionalism (see GWA Teacher Evaluation Rubric for
specific standards of performance).

Teachers at George Washington Academy are responsible for:

Being a champion of GWA’s Mission and Values

Implementing the curriculum

Coordinating with educational assistants

Maintaining current attainment level information

Coordinating additional studies for students not meeting or exceeding attainment
Keeping accurate and concise records

Establishing personal classroom procedures

Requesting parent volunteers

Maintaining communication with Administration

Coordinating correspondence with parents regarding students' needs and progress

Occasionally, after-hours work may be required for full-time, exemptfaculty.



15. THE SCHOOL'S LIBRARY.

George Washington Academy's library contains various collections of age appropriate materials
and materials aligned with the Core Knowledge Curriculum.



16. ADMINISTRATION AND SUPERVISORY SERVICES

Administrative services shall be the primary function of the Executive Director. The Executive
Director may delegate to the Assistant Director(s) and may also choose from among the faculty
and staff those with particular skills or experience to help support administrative services. The
purpose of these services shall be to improve the function of the school and comply with all
federal and state laws.

Administration shall ensure that the following are appropriately addressed:
e Curriculum
e Faculty and staff selection, development, and when necessary, dismissal
e Student discipline

Management of school equipment and facilities

Supervision of instruction

Compliance with federal and state reporting requirements

Public relations

School progress

Liaison with Board of Directors

Coordinate with PTO

School supplies

Safety

Planning, including extracurricular activities

These services are addressed in detail within the George Washington Academy
EmployeeHandbook and in the policies section of the GWA website. Further, the list provided
does not encompass all services provided as other functional issues may arise that require
services by our Administration. In all cases the Executive Director shall work with the Board of
Directors to ensure that such issues are addressed properly.



17. THE SCHOOL'S FISCAL PROCEDURES.

George Washington Academy incorporates the following fiscal procedures to ensure that the
School's assets are used for approved purposes. The fiscal procedures are categorized into
financial reporting procedures and internal control policies.

Financial Reporting Procedures. George Washington Academy's Board of Directors approves
the annual budget submitted by the Business Administrator or CFO. The budget must be
approved no later than June 30" prior to the commencement of the next fiscal year. The budget
based on student enrollment serves as the basis for expected revenue and expenditures as well as
personnel staffing and capital expenditures. The budget provides a guide for expenditure limits
for various categories and may be revised during the year upon approval by the Board. George
Washington Academy uses accounting software and the business administrator prepares a
summary financial report to present to the Board for review at each regularly scheduled Board
meeting. The financial report includes a budget to actual comparison report for the Board's
review.

On an annual basis, the Board reviews the surplus or deficit generated from operations. In the
event of a surplus, discretionary expenditures or savings will be approved by the Board. In the
event of a deficit, the subsequent year's annual budget will reflect the appropriate reduction in
spending required to maintain an adequate cash flow.

Internal Control Policies. George Washington Academy has adopted internal controls designed
to ensure that the School's assets are used for approved purposes. The primary internal control is
the segregation of duties for the following: authorizing transactions, record keeping, and
maintaining custody of assets.

Authorizing transactions. The Board of Directors is required to approve all expenditures in
excess of $3,000 (including contracts that require disbursements in excess of $3,000). The Board
member that serves as CFO and the Board President or Vice President (or another Board member
approved by the Board President) must approve all transactions. The Executive Director should
review and approve any transaction from the school staff and administration. Checks require two
authorized signatures.

Record keeping. A Business Administrator is employed and is responsible for the accounting
(using Generally Accepted Accounting Principles), preparing reconciliations, preparing
disbursements and preparing financial and other reports. Procedures have been adopted to ensure
cash receipts are processed by two people with a check and balance system.

Custody of assets. George Washington Academy maintains an account at a financial institution.
Only designated board members and the Executive Director are signors on the account. The
Business Administrator receives the bank statement and prepares the bank reconciliation, which
is reviewed and initialed by the CFO. The Executive Director is responsible for approving,
monitoring, and tracking purchased assets.



18. THE SCHOOL'S POLICIES REGARDING EMPLOYEE TERMINATION
Termination

Termination that is initiated by the employee is considered voluntary termination. If an employee
does not call in or report to work for two consecutive school days, the employee will be
considered to have voluntarily terminated employment. Termination that is initiated by George
Washington Academy is considered an involuntary termination.

Employment with George Washington Academy is by mutual consent of the employee and
George Washington Academy. Consequently, both the employee and George Washington
Academy have the right to terminate the employment relationship at any time, for any reason, or
no reason at all.

Failure to Meet Performance Standards

Employees may be disciplined, up to and including termination, at any time, for any reason, or
no reason at all. Reasons for termination may include, but are not limited to, poor job
performance and misconduct as determined in the sole discretion of George Washington
Academy. This may include:

e Below average work quality or quantity.

Poor attitude, including rudeness, or lack of cooperation.

Excessive absenteeism or tardiness.

Failure to follow instructions or school policies and procedures.

Insubordination.

Abuse, misuse, theft, or the unauthorized possession or removal of George Washington

Academy property or the personal property of others.

Falsifying George Washington Academy records, reports of other documents.

e Divulging confidential school information to unauthorized persons.

e Disorderly conduct on Academy property, including fighting or attempted bodily injury,
or the use of profane, abusive, or threatening language toward others or, possession of a
weapon.

e Violation of the school's alcohol, drugs and controlled substances policy.



19. THE SCHOOL'S POLICIES REGARDING EMPLOYEE EVALUATION.

The Board has the responsibility of conducting the annual performance review of the Executive
Director. All other employee performance reviews and personnel actions are the responsibility
of the Executive Director, or his or her designee(s). Over the course of the school year, it is the
responsibility of George Washington Academy’s Administration to make decisions regarding the
retention of the school's faculty and staff. Information describing criteria for periodic evaluation
and letter of employment renewal may be found on the GWA website..

The Administration will make informed retention decisions based upon the best information
available regarding teacher performance. This assessment of teacher performance will be based
upon information gathered from various sources. Following is a list of information sources:

e Employee Reviews. The Executive Director or designee(s)has responsibility for
conducting periodic reviews, monitoring progress and improvement, and collecting
materials including, if desired, teacher self-evaluations, parent feedback, formal reviews,
and reporting findings to the Board when there is a problem. The Executive Director
may, at his or her discretion or at the request of the Board, report to the Board as to
renewal/non-renewal. Any such report shall include reasons, arguments, and evidence
supporting the decision.

e Parents/Students. Opinions, comments, and general feedback may be solicited in the
form of a survey to parents/students. While parental feedback is encouraged in any form,
for non-survey feedback to be taken into consideration for review and retention
consideration, it must be provided in writing to the Executive Director for inclusion in the
teacher's evaluation files. Emails or letters to any individual member or subset of the full
board may be disregarded unless those communications are shared in their entire original
form with all of the Board members and the Administration. Anonymous non-survey
feedback will be rejected and omitted from discussion.

e Outside, Independent Reviews (as deemed necessary). A majority of the Board may
solicit an outside, independent review as it deems necessary. Such reviews may include,
but are not limited to: Teacher evaluations undertaken by an outside source and
investigations by appropriate authorities in the unlikely event of any criminal allegations.

The Board has the authority to deviate from the above-delineated procedures when a majority of
the Board members finds that an exigent circumstance requires immediate action. Exigent
circumstances include but are not limited to: danger or threat of danger to the students,
personnel, or properties of George Washington Academy, criminal actions or the threat of
criminal activity, or the discovery of misrepresentation in information presented for hiring and
retention decisions.

Administration is responsible for adding, deleting, or changing personnel and job descriptions at
any time in the management of George Washington Academy This may result in employment
not being renewed, or in being renewed contingent upon the teacher accepting the new job



requirements to meet changing needs. Such decisions are not a part of, are not a result of, and are
not to be considered a deviation from the evaluation and retention procedures outlined above.

Nothing in this policy may or shall be construed to create any due process right(s), any
expectation of continued employment, or any expectation of any particular process. Nothing
contained in this policy shall modify nor shall it be construed to modify the "at will" nature of
employment by George Washington Academy employees.



20. THE SCHOOL'S POLICY REGARDING EMPLOYMENT OF RELATIVES.

GWA shall permit the employment of qualified relatives of employees so long as such
employment does not create actual or perceived conflicts of interest. For purposes of this policy,
“relative” is a spouse, parent, sibling, grandparent, grandchild, or corresponding in-law or “step”
relation. GWA will exercise sound business judgment in the placement of related employees in
accordance with the following guidelines: Individuals who are relatives are permitted to work at
GWA provided no direct reporting or supervisory/management relationship exists. That is, no
employee is permitted to work within the “chain of command” of a relative such that one
relative’s duties, responsibilities, salary, or career progress could be influenced by the other
relative.

This policy applies to all categories of employment, including regular, temporary, and part-time
classifications.



21. FOR CONVERSION CHARTER SCHOOLS.

Not applicable.



Utah State Board of Education
22. ASSURANCES

UTAH CHARTER SCHOOLS
Assurances

The applicant charter school hereby assures and certifies to the State Superintendent of
Public Instruction that

A. THE CHARTER SCHOOL WILL MAKE PROVISION FOR SUCH FISCAL CONTROL
AND FUND ACCOUNTING PROCEDURES AS MAY BE NECESSARY TO ASSURE
PROPER DISBURSEMENT AND ACCOUNTING FOR ALL FUNDS.

B. THE CHARTER SCHOOL WILL MAINTAIN A CLEAR, WRITTEN PROCEDURE AND
PROCESS FOR AUDITING SCHOOL FINANCES AS PER THE REQUIREMENTS OF THE
UTAH STATE OFFICE OF EDUCATION.

C. THE CHARTER SCHOOL GIVES THE UTAH STATE OFFICE OF EDUCATION OR
THE U. S. COMPTROLLER GENERAL, THROUGH ANY AUTHORIZED
REPRESENTATIVE, THE ACCESS TO, AND THE RIGHT TO EXAMINE, ALL RECORDS,
PAPERS, OR OTHER DOCUMENTS RELATED TO ALL FUNDS, INCLUDING THE
SUBMISSION OF REPORTS AS MAY BE REQUIRED.

D. THE CHARTER SCHOOL WILL ANNUALLY MAINTAIN WRITTEN EVIDENCE OF
LIABILITY AND OTHER APPROPRIATE INSURANCE COVERAGES, INCLUDING A
DESCRIPTION OF THE LEVELS OF COVERAGE AND THE RELATIONSHIP OF THESE
COVERAGES TO LOCAL AND STATE AGENCY OBLIGATIONS.

E. THE CHARTER SCHOOL WILL MAKE SUCH REPORTS, INCLUDING REPORTS OF
EVALUATIONS, IN SUCH FORM AND CONTAINING SUCH INFORMATION AS THE
STATE SUPERINTENDENT OF PUBLIC INSTRUCTION MAY REASONABLY REQUIRE
TO CARRY OUT ITS LEGISLATIVE FUNCTIONS AND TO DETERMINE THE EXTENT
TO WHICH FUNDS HAVE BEEN EFFECTIVE IN CARRYING OUT LEGISLATIVE
PURPOSES AND PROJECT OBJECTIVES.

F. THE CHARTER SCHOOL WILL COMPLY WITH APPROPRIATE RULES,
REGULATIONS, AND STATE GUIDELINES EXCEPT AS SPECIFICALLY WAIVED BY
THE UTAH STATE BOARD OF EDUCATION OR LEGISLATURE, AND EFFECTIVE
CONTROL WILL BE MAINTAINED OVER, AND ACCOUNTABILITY PROVIDED, FOR
ALL FUNDS, PROPERTY, AND OTHER ASSETS. THE CHARTER SCHOOL WILL ALSO
ADEQUATELY SAFEGUARD ALL PUBLIC PROPERTY AND SHALL ASSURE THAT IT
IS USED SOLELY FOR AUTHORIZED PURPOSES.

G. AFTER SETTLING ANY OUTSTANDING DEBT, ALL PHYSICAL ASSETS OWNED
BY THE CHARTER SCHOOL BECOME THE PROPERTY OF THE UTAH STATE BOARD
OF EDUCATION UPON THE TERMINATION OF THE CHARTER SCHOOL.

H. THE CHARTER SCHOOL WILL COMPLY WITH THE REQUIREMENTS OF THE
FAMILY EDUCATIONAL RIGHTS AND PRIVACY ACT OF 1974.

I. THE CHARTER SCHOOL WILL NOT DISCRIMINATE IN PROGRAM BENEFITS,
PARTICIPATION, EMPLOYMENT, OR TREATMENT ON THE BASIS OF RACE, COLOR,
RELIGION OR NATIONAL ORIGIN, AND WILL COMPLY WITH THE PROVISIONS OF



TITLE IX OF THE EDUCATION AMENDMENTS OF 1972 PROHIBITING
DISCRIMINATION ON THE BASIS OF GENDER.

J. THE CHARTER SCHOOL ASSURES THAT NO OTHERWISE QUALIFIED PERSON
SHALL, ON THE BASIS OF A DISABILITY, BE EXCLUDED FROM PARTICIPATION IN,
BE DENIED THE BENEFITS OF, OR OTHERWISE BE SUBJECTED TO
DISCRIMINATION UNDER ANY PROGRAM OR ACTIVITY THAT RECEIVES OR
BENEFITS FROM LOCAL, STATE, OR FEDERAL FINANCIAL ASSISTANCE.

K. THE CHARTER SCHOOL WILL NOT EXPEND PROGRAM FUNDS FOR ANY
EDUCATION PROGRAM, ACTIVITY, OR SERVICE RELATED TO SECTARIAN
INSTRUCTION OR RELIGIOUS WORSHIP.

L. THE CHARTER SCHOOL WILL FUNCTION UNDER AN OPEN ADMISSION POLICY.
IF THE NUMBER OF STUDENTS APPLYING TO ENROLL AT ANY GRADE LEVEL
EXCEEDS THE CAPACITY OF THE SCHOOL OR OF, CLASSES, OR GRADE LEVELS
WITHIN THE SCHOOL, THEN THOSE TO BE ADMITTED SHALL BE CHOSEN AT
RANDOM FROM AMONG THE APPLICANTS, WITHIN THE ALLOWABLE
MANDATORY AND OPTIONAL PREFERENCES SPECIFIED IN SECTION 53A-1A-506,
UTAH CODE ANNOTATED.

M. THE CHARTER SCHOOL ASSURES THAT IT WILL NOT CONDUCT A PROGRAM
OF INSTRUCTION UNTIL SUCH TIME AS:

(1) THE REQUISITE HEALTH AND SAFETY STANDARDS FOR THE SCHOOL
BUILDING HAVE BEEN MET ACCORDING TO THE LOCAL FIRE AND HEALTH
DEPARTMENT INSPECTORS;

(2) ADEQUATE EQUIPMENT, AND MATERIALS ARE AVAILABLE; AND

(3) CONDITIONS ARE ADEQUATE TO PROVIDE FOR THE ECONOMICAL OPERATION
OF THE SCHOOL WITH AN ADEQUATE LEARNING ENVIRONMENT.

N. The charter school will comply with all applicable federal and state laws, rules, and
regulations regarding the recruitment, screening, selection, and evaluation of all school
employees.

O. The charter school will only employ educators who hold valid Utah Professional Educator
Licenses or who meet State Board requirements for alternative licensing routes or Board
authorization.

P. The charter school will employ the use of the Utah State Core Curriculum as the foundation
for the instructional program for the school.

Q. The charter school will employ the use of all testing required by the state of Utah in the grade
levels required as a fundamental part of the overall assessment program for the school.

R. THE CHARTER SCHOOL ASSURES THAT RESOURCES WILL BE AVAILABLE AND
A PROCESS ESTABLISHED TO DEVELOP A STUDENT EDUCATION PLAN/STUDENT
EDUCATION OCCUPATION PLAN (SEP/SEOP) FOR EACH STUDENT.

S. The charter school will operate with a written procedure for student suspension and dismissal,
including appeal procedures.

T. The charter school will maintain an active parent/guardian involvement process including
some formal mechanism for meaningful involvement in site-based decision making.

U. The charter school will not charge tuition or fees, except those fees allowed by law.
Governing Boards will adopt allowable fees annually in an open board meeting.

V. The charter school will operate under the provisions of the Utah Open Meeting Law and
adopt bylaws in an open meeting.



W. A copy of the charter will be supplied to interested individuals or groups on request.

X. The charter school will submit an appropriately amended application prior to any material
change affecting the purpose, administration, organization, or operation of the school.

Y. The charter school will acquire and maintain nonprofit corporate status.

Z. The charter school will follow all state procurement rules.

AA. The charter school will maintain accurate student transcripts.



Admission Procedures

Admission is not limited based upon ethnicity, national origin, religion, gender, income level, disabling
condition, proficiency in the English language or athletic ability. There are no tuition or fees charged for
attending George Washington Academy except those allowed by law.

George Washington Academy admits all eligible pupils who submit a timely application. The school
gives first preferential enroliment status to children of founding families, full-time faculty and full-time
staff, as well as pupils returning to the charter school in the second or any subsequent year of its operation
and to siblings of pupils already enrolled in the charter school. If, by the application deadline, the number
of applications exceeds the capacity of a class, grade level, or building, all applications for that class,
grade level or building are selected for the available slots through a lottery, except that preference as
allowed in law shall be given. After the application deadline, pupils for any remaining slots are accepted
in order of their lottery position. If an opening in the school occurs mid-year and no students remain from
the original lottery, a notice for applications will be announced and applicants enrolled on the same basis
as outlined above.

These admission procedures have been approved in legislation and by the Utah State Board of Education.
23. WAIVERS FROM STATE BOARD RULES

George Washington Academy is not seeking any waivers, but reserves the right to seek any at a
later time.

24. ADDITIONAL INFORMATION/ LETTERS OF SUPPORT

None.

25. STATEMENT OF PARTICIPATION IN THE UTAH STATE RETIREMENT SYSTEM.
George Washington Academy provides a 40lk plan for its full time employees. George

Washington Academy reserves the right to participate in the Utah State Retirement System if
desired.



