
 

These Minutes are Pending Board Approval 

 

 

Mission Statement: “ACADEMICS. LEADERSHIP. COMMUNITY.” 

 

George Washington Academy 
Thursday May 14th, 2026 

7:00 p.m. 
 

Board Meeting Agenda 
 

Location:  George Washington Academy 

2277 South 3000 East 

St. George, Utah 

Learning Lab  

 

 

Continuation of Strategic Planning was held after the Board Meeting business. The Board 

meeting convened at 7:00 p.m. 

 

Board Welcome: Casey Unrein 

Roll Call: Casey Unrein 

Prayer: Sharna Rowe 

Pledge of Allegiance: Rachel Richins 

 

 

Board Members Present: Casey Unrein, Miguel Munoz, Rachel Richins, Sharna Rowe, Laura 

Pressley, Laura Snelson, Blake Clark, Sadie Carter and Shelbi Kelly. Brady Pearce and Kevin 

Peterson via zoom.  

 

Board Members not Present: Shannon Greer 

 

Others Present: Steve Erickson, Debbie Kauvaka, Lisa Riel, Emily Winona, Jenna Ayers, 

Spencer Adams, Ericka Ivie, Nathan Ivie, and Jaycee Rogers.  

 

 

GWA Year Goals: 

● Academics- By the end of the 2025-2026 school year, 85% of students will show growth 

in math fluency from beginning of year to end of year. 

● Leadership- Teachers will lead their own professional development by sharing and 

modeling best practices in academic instruction and behavior support, fostering a culture 

of shared leadership and continuous growth. 

● Community- Foster a positive school culture that motivates by embedding regular 

meaningful celebrations that recognize student achievement, personal growth, and staff 

contributions.  

 



 

 

Approval of Minutes: Laura Pressley made a motion to approve the Minutes from the April 

23rd, 2026 Board Meeting as outlined in the Board Packet. Laura Snelson seconded the motion.  

The motion passed unanimously. Those who voted in favor: Casey Unrein, Miguel Munoz, 

Rachel Richins, Sharna Rowe, Laura Pressley, and Laura Snelson. Brady Pearce via zoom. 

Kevin Peterson was not present for the vote.  

 

Public Opportunity to Address the Board:   

None 

 

Teacher Reports: Emily Winona and Lisa Riel reported on the end of year events starting with 

Kindergarten Ball Friday, May 15th. 7th grade graduation will be held Monday, May 18th, the 

program will be completely student led. Monday, May 18th is also the ELL end of year 

celebration. Student conferences will be restructured to “Student Led Celebrations”. These will 

now take place on one day and will be completely student driven. If parents have concerns they 

can schedule a time to meet with the teachers. There will now only be 3 half days. This change 

was created to help elevate the student voice. Casey asked if this will impact the overall 

academic calendar, Mr. Clark confirmed that it would not.  

 

Administration Report: Blake Clark, Executive Director gave the report.  

Mr. Clark reported that Monday the 18th at 2:00pm will be the 1st ever GWA Senior 

walkthrough. The Department of Education visit went great, they were thoroughly impressed 

with everything they experienced. Franklin Covey professionals came to film for the Leader in 

Me program today. A 5-7 minute impact story will be created.  

Board Update: Current enrollment- 1,023. 26/27 Enrollment projections- 1,068 (1,059 

confirmed) 255 on waitlist. 

Acadience reading: Kindergarten 6% increase. 1st grade down 2%. 2nd grade 4% increase. 3rd 

grade plateaued at 79%. 4th grade 2% increase. 5th grade 5% increase. 6th grade at 90%.  

238 students have attended the Reading Center, 111 have graduated, ending on grade level.  

Acadience math: Kindergarten 3% increase. 1st grade 12% increase. 2nd grade 18% increase. 

3rd grade 8% increase.  

Rise update: We meet or exceed in every area. ELA has seen a lot of growth or stabilization. 

Math has seen growth in most of the grades. 6th grade last year was at 51% this year we are at 

60%.  

The Honors Program is different this year than in years past. In the past, the student would 

automatically be enrolled the next year. This year they are doing consolidated math, two math 

years in one. 21 students that have completed this and they are at 100% proficiency. The 7th 

graders will now enroll in 9th grade honors next year. In all areas we are well above standards. 

Admin will meet over the summer to set the academic goals for 26/27. All reports will be done 

as soon as the Health Curriculum is voted on. Mr. Clark will get the proficiency numbers from 

December for 7th grade to get more accurate numbers for 7th grade achievements, this was 

suggested by Casey.  

 

Financial Report: Spencer Adams gave the report. Spencer reported that we are 83% through 

the fiscal year. Most adjustments have been made to get us through the end of the year. Overall 

we are looking great. Increased 2 revenue line items, PTI account (interest on investments) and 



 

Title 1 federal funds. Grants have been submitted to the grants team for reimbursement, some 

have started to be approved. We should see it in the June allotment. The construction line 

increased to $28,000 from last month. Ratios looking solid. No concerns. Additional savings will 

be found as we reach the end of the year. Title 1 large increase due to families receiving free and 

reduced lunch, that increase will benefit every student. 

 

 

Committee Reports (3 min each): 

● Jaycee Rogers was welcomed back to George Washington Academy  

● Policies Committee – Nothing to report.  

● Finance Committee – Nothing to report.  

● Audit Committee - Nothing to report.  

● Benefits Committee – Nothing to report.  

● Curriculum Committee – Nothing to report.  

● Outreach Committee –Great coverage for the Department of Education visit. St. George 

news did a story. We received national recognition from the post on the Department of 

Educations instagram page that has 87,000 followers. This summer the focus will be on 

the Strategic Plan for next year.  

● Technology Committee - Nothing to report.  

● LAND Trust Committee – Nothing to report.  

● PTO Committee – Casey and Rachel are assessing how to proceed forward with the 

PTO and creating a more clear framework for the organization. Gathering feedback from 

members to help make the best decisions moving forward. A policy is being built 

currently and the bylaws are being updated. Will evaluate all changes and information 

before making any decisions. Leadership transition for PTO is July 1st.  

● Board Development Committee – Nothing to report.  

● Campus Management Committee – Nothing to report.  

 

 

Discussion and/or Action Items:   

 

● Sharna Rowe made a motion to approve Staff Computer Replacement in the amount of 

$27,885.00. Laura Pressley seconded the motion. There was discussion on whether there 

would be enough gigs of ram for the 5 year term and whether the systems would be 

bogged down. It was confirmed by Steve that the 24 gigs would be sufficient. The motion 

passed unanimously. Those who voted in favor: Casey Unrein, Miguel Munoz, Rachel 

Richins, Sharna Rowe, Laura Pressley, and Laura Snelson. Brady Pearce and Kevin 

Peterson via zoom. 

 

● Sharna Rowe made a motion to renew the PowerSchool Hosting Licence in the amount of 

$13,212.02 and PowerSchool Enrollment with a fee of $12,517.92. Miguel Munoz 

seconded the motion. The motion passed unanimously. Those who voted in favor: Casey 

Unrein, Miguel Munoz, Rachel Richins, Sharna Rowe, Laura Pressley, and Laura 

Snelson. Brady Pearce and Kevin Peterson via zoom. 

 



 

● Laura Pressley made a motion to renew the Mango Voice Phone Contract in the amount 

of $9,749.90. Rachel Richins seconded the motion. The motion passed unanimously. 

Those who voted in favor: Casey Unrein, Miguel Munoz, Rachel Richins, Sharna Rowe, 

Laura Pressley, and Laura Snelson. Brady Pearce and Kevin Peterson via zoom. 

 

● Miguel Munoz made a motion to approve the Parking Lot Repair in the amount of 

$34,508.73. Sharna Rowe seconded the motion. The service is for scraping the current 

surface to remove contaminants, crack sealing and repainting. Holbrook will be 

performing the repairs. It was discussed on whether the timing will interfere with the 

construction, it was confirmed that the repairs need to happen now so they don't become 

worse and more expensive. There is a chance at wear and tear with future construction, 

but this will save money in the long run. Casey asked if it will include the roadway that 

goes along the field, Steve said it will not be included. The motion passed unanimously. 

Those who voted in favor: Casey Unrein, Miguel Munoz, Rachel Richins, Sharna Rowe, 

Laura Pressley, and Laura Snelson. Brady Pearce and Kevin Peterson via zoom. 

 

● Laura Pressley made a motion to approve the updated Emergency Operations Plan as 

summarized in the packet, sent previously to the board in a separate email. Rachel 

Richens seconded the motion. It was confirmed that the Emergency Operations Plan 

includes The Emergency Response Plan and Emergency Recovery Plan. The motion 

passed unanimously. Those who voted in favor: Casey Unrein, Miguel Munoz, Rachel 

Richins, Sharna Rowe, Laura Pressley, and Laura Snelson. Brady Pearce and Kevin 

Peterson via zoom. 

 

● Rachel Richins made a motion to approve the Health Curriculum for 26-27 and 27-28 SY 

as outlined in the packet. Laura Pressley seconded the motion. Kevin asked if we 

anticipate a significant number of students opting out of this curriculum, Mr. Clark 

confirmed he does not believe we will. Very great communication in place with Mrs. 

Crawford to handle any questions from parents with the curriculum. Systems and training 

in place to confirm all standards are being followed and appropriate language is being 

used. State law states the Health Curriculum Committee must meet every 2 years, which 

includes a parent majority, to determine approval of the program before the curriculum is 

approved. The motion passed unanimously. Those who voted in favor: Casey Unrein, 

Miguel Munoz, Rachel Richins, Sharna Rowe, Laura Pressley, and Laura Snelson. Brady 

Pearce and Kevin Peterson via zoom. 

 

 

● Miguel Munoz made a motion to approve Summer PD for 5 Teachers in the amount of 

$5,375. Sharna Rowe seconded the motion. Registration cost is the only thing being 

voted on today because it goes above the $5,000 threshold. It was discussed that the total 

event cost is $10, 737.12 or $11,697.12. The different price quotes reflect the cost of 

flights out of either St. George or a flight out of Las Vegas. It was discussed that this is a 

program that has been used by schools for several years with success. It is utilized to 



 

create a more student based culture. It gives more unity to the school and grade levels. 

The program will only be rolled out for 6th grade for 26/27. Feedback from students and 

parents will be utilized at the end of the year to determine the success and future of the 

House Program. It is currently being piloted by the 5th graders, the students and teachers 

are on board with continuation. The goal is to see attendance increase, inclusivity, and an 

improvement in school culture. Rachel asked what the summer development budget was, 

it was confirmed that it is $60,000. Currently $10,000 is budgeted for the 2 days of House 

Mania. The teachers will be paid their hourly rate while there, based on state law. Rachel 

also asked if there would be any further training for the teachers outside of House Mania. 

May 27th and 28th there is an in house training for all of the teaching staff, which will 

also include a Leader in Me training. There is budget remaining for additional summer 

training. A decision has not been fully made on the House Program, a decision will be 

made after more information has been received at the training. The motion passed. Those 

voting in favor: Laura Snelson, Sharna Rowe, Laura Pressley, Rachel Richins and Miguel 

Munoz. Brady Pearce and Kevin Peterson via zoom. Those not in favor: Casey Unrein.  

 

● Rachel Richins made a motion to address the PTO Finance Accountability and Reporting 

Framework as submitted in the board packet. Miguel Munoz seconded the motion. The 

board discussed PTO turnover and the need for continuity in financial procedures and 

sponsorship coordination. It was noted that these duties will be incorporated into the 

Board Clerk role to support consistency and training. It was decided that all parties 

(finance, admin, PTO President and liaison) need to come together to make a decision on 

the framework and accountability for this role. This meeting and restructure cannot 

happen until the new PTO leadership turns over July 1st and the new PTO Policy is 

approved, which should be in June. In the meantime, the Board Clerk duties will remain 

the same until these decisions can be made, because the finance portion of the job 

description has yet to be defined. This change is to help with consistency and structure in 

PTO finances which is crucial for our 5013C status. The goal is to have a modified job 

description by July, following the turnover of the PTO Committee and PTO Policy 

approval in June. Rachel Richins amended the motion to table the proposal for PTO 

Finance Accountability and Reporting Framework. Miguel Munoz seconded the motion. 

The motion passed unanimously. Those who voted in favor: Casey Unrein, Miguel 

Munoz, Rachel Richins, Sharna Rowe, Laura Pressley, and Laura Snelson. Brady Pearce 

and Kevin Peterson via zoom. 

 

● Updated Wheeled Policy & Map was presented with the updates and recommendations 

that were requested during the April board meeting. The changes have been made and 

updated in the policy. 

 

 

● Legislative Update- Board Members in attendance: Shannon Greer, Blake Clark, Kevin 

Peterson, Casey Unrein, Miquel Munoz, Laura Pressley 

Board Members not in attendance: Brady Pearce, Laura Snelson, Sharna Rowe, Rachel 

Richins 



 

 

Oath of Office: Ericka Ivie was sworn in as a member of the Board of Directors. Her term will 

begin in July. David Stillman was not in attendance.  

 

Hughes Construction Update: Kevin Peterson gave the update. Hughes will begin construction 

once school is out. The next bond meeting will be Monday the 18th. Bonds should be issued 

following the meeting. Mr. Clark mentioned that someone will be doing a walk through of the 

site Wednesday the 20th and establish a plan of demolition.  

 

Closed Meeting – None 

 

Strategic Planning:  Laura Snelson updated that there has been progress made on the Strategic 

Plan narrative. She noted that changes will need to be made if the House Program is 

implemented as it will affect the Strategic Planning. Mr. Clark confirmed that it will be multiple 

years before a final decision is made on the implementation of the program. She prepared a 

presentation as an example of what the Strategic Plan will look like moving forward. She 

explained that the Strategic Plan has been put into 3 core elements. Each core element will have 

pillars of support. She mentioned that as a committee, they decided the only strategic priorities 

they would be working on are those that are specifically funded by the state.  Sharna asked for 

simplification in the pillars because she feels overwhelmed by the information. Laura mentioned 

she is open to getting together to simplify the information. She also stated that the Strategic Plan 

can be changeable over time to meet needs. It was discussed that the Strategic Plan has been 

developed, but what is next? She would like a discussion on what the next steps would be to 

implement and measure it? Laura made a proposal that she step down from role as Board 

Member so she can focus more on Strategic Planning and put more time into it. She would invite 

the board to consider this proposal, she doesn't need an answer now. Casey asked for her to 

provide a quote for her to make this change. Mr. Clark wants to utilize Jaycee Rogers strengths 

to help support this as well.  

 

Next Meeting:  The next regular Board Meeting will be held on June 25th, 2026 at 7:00 p.m. 

 

Adjournment:  Sharna made a motion to adjourn at 9:18pm.  

 

Written by: Sadie Carter 

 

 

 



Financial Summary
as of May 31, 2026

91.7% through the Year BUDGET REPORT EXPENSES RATIOS

Year-to Date Approved % of
Actuals Budget Forecast

Enrollment 1000 1030 Actual Goal Covenant
Revenue

1000 Local 614,640$                   596,858$                   648,742$                   95% Operating Margin 5.05% 5% -0.4%
3000 State 10,724,529$              11,247,066$              11,703,944$              92%
4000 Federal 195,225$                   433,195$                   481,027$                   41% Debt Service Coverage 1.51 1.25 1.05 -0.04

Total Revenue 11,534,394$             12,277,119$             12,833,713$             90%

Days Cash on Hand               283 130 30 (1)                         
Expenses 304595

100 Salaries 6,012,832$                6,591,378$                6,758,575$               89% Building Payment % 10.5% < 22% -0.1%
200 Benefits 1,598,683$                1,712,544$                1,805,427$               89%
300 Prof & Technical Services 603,833$                   700,900$                   793,921$                   76% Unrestricted NI 648,591$           $250,000 (52,100)$                
400 Purchased Property Services 85,042$                      108,080$                   96,080$                     89%
500 Other Purchase Services 81,335$                      99,075$                      99,110$                     82% Maintenance of Effort -$                    $552 -$                        
600 Supplies and Materials 709,917$                   801,216$                   836,194$                   85%
700 Property, Equipment 399,102$                   396,341$                   447,952$                   89%
800 Debt Service and Misc 1,241,140$                1,334,712$                1,347,862$                92%

Total Expenses 10,731,884$             11,744,247$             12,185,122$             88%

Net Income from Operations 802,510$                  532,873$                  648,591$                  124%

Operating Margin 7.0% 4.3% 5.1%

Month Ending Cash Balance 9,456,089$                    A S O N D J F M A

Days Cash on Hand 283                              K 140 140 140 140 140 139 139 138 137

Actual Ytd Forecast 1 138 139 138 139 135 138 137 137 136

9,640,018$          9,640,018$          2 140 140 140 140 140 139 138 139 139

3 141 141 140 141 141 141 141 141 141

Reserves Added this Year 675,991$              648,591$              4 135 135 135 133 133 136 135 137 137

5 138 137 139 139 140 141 139 138 138

Construction (807,038)$            (850,000)$            37,528$         6 110 110 110 110 112 112 112 112 111

7 88 88 87 87 86 84 84 83 82

Total 1030 1030 1029 1029 1027 1030 1025 1025 1021

New Reserve Balance 9,508,971$         9,438,609$         
WPU

Created by Red Apple

Prior Mth Change

933.38

Forecast
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Budget Detail Report 91.70%

(1016 Students) (1000 Students) 1030 (2 Students) 1020

FY25
Actuals

Current Yr 
Actuals

Approved 
Budget Changes

FY26 Proposed 
Final Budget % of Forecast

% Change From 
Prior Mth Changes

FY27 Proposed 
Budget

Revenue
1000 Revenue From Local Sources

1510 Interest 437,000$             365,306$             350,000$           50,000$              400,000$           91.3% 9.2% -$                               400,000$             
1600 Food Services 230,000$             232,672$             230,000$           2,672$                232,672$           100.0% 11.5% (2,672)$                     230,000$             
1741 Student Activities and Fees 300$                     117$                     300$                   -$                         300$                    39.0% 125.0% -$                               300$                     
1741 Textbook and Library Fees -$                          -$                          -$                        -$                         -$                         0.0% 0.0% -$                               -$                          
1920 Donations 4,815$                 3,727$                 4,000$               -$                         4,000$                93.2% 71.4% -$                               4,000$                 
1920 Staff Lounge 3,210$                 3,152$                 3,000$               152$                    3,152$                100.0% 81.4% (152)$                        3,000$                 
1920 Dixie Direct Fundraiser 9,151$                 8,063$                 8,558$               -$                         8,558$                94.2% 0.0% -$                               8,558$                 
1930 Sales of Assets 1,000$                 60$                       1,000$               (940)$                  60$                      100.0% 0.0% 940$                          1,000$                 
1990 Background Checks -$                          -$                          -$                        -$                         -$                         0.0% 0.0% -$                               -$                          
1990 Miscellaneous Income -$                          1,543$                 -$                        -$                         -$                         0.0% 889.1% -$                               -$                          

Total 1000:     685,476$            614,640$            596,858$          51,884$             648,742$           94.7% 12.3% (1,884)$                    646,858$            
3000 Revenue From State Sources MSP

30-3005 Regular School Program K 542,616$             523,223$             578,219$           (7,430)$               570,789$           91.7% 10.0% 31,002$                    601,791$             
30-3010 Regular School Program 1-12 3,563,757$         3,397,735$         3,692,961$       14,372$              3,707,333$        91.6% 10.0% 152,350$                  3,859,683$         
30-3020 Professional Staff 243,144$             -$                          -$                        -$                         -$                         0.0% 0.0% -$                               -$                          
31-1205 Sped Educ Reg Add-On  WPUS 647,592$             751,434$             673,498$           145,030$           818,528$           91.8% 9.8% 122,160$                  940,688$             
31-1210 Sped Educ Reg Self Contained 61,393$               62,101$               63,848$             3,899$                67,747$              91.7% 10.0% (216)$                        67,531$               
31-1220 Sped Educ Extended Year Program 4,213$                 4,442$                 4,384$               462$                    4,846$                91.7% 10.0% 710$                          5,556$                 
31-1225 Sped Educ State Programs 9,814$                 10,480$               10,207$             1,226$                11,433$              91.7% 10.0% 3,051$                      14,484$               
31-1278 Sped Educ Stipends Extended Year 1,344$                 4,480$                 -$                        4,480$                4,480$                100.0% 0.0% -$                               4,480$                 
31-5201 Class Size Reduction K-8 425,623$             407,350$             442,647$           1,735$                444,382$           91.7% 10.0% 20,459$                    464,841$             
31-5344 Enhancement for At-Risk Student 141,988$             128,314$             147,667$           (8,055)$               139,612$           91.9% 9.7% 29,669$                    169,281$             
31-5901 Career and Tech Ed Dist. Add-On 6,342$                 -$                          -$                        -$                         -$                         0.0% 0.0% -$                               -$                          
31-5903 CTE Comprehensive Counseling 20,000$               18,333$               -$                        20,000$              20,000$              91.7% 10.0% (20,000)$                   -$                          
32-0500 Charter School Base Funding 116,610$             108,579$             116,265$           2,185$                118,450$           91.7% 10.0% 115$                          118,565$             
32-5310 Flexible Allocation (Teacher and Classroom Salary Support) 2,356$                 342,867$             376,433$           (2,424)$               374,009$           91.7% 9.9% 17,767$                    391,776$             
32-5619 Charter School Local Replacement 3,363,438$         3,425,437$         3,628,000$       108,840$           3,736,840$        91.7% 10.0% 132,020$                  3,868,860$         
32-5651 Educator Professional Time 102,232$             110,841$             107,296$           3,545$                110,841$           100.0% 0.0% 801$                          111,642$             
32-5846 SCSB Start Up Grant -$                          -$                          -$                        -$                         -$                         0.0% 0.0% 196,563$                  196,563$             
34-5659 Educator Support Prof Bonus -$                          61,209$               -$                        61,209$              61,209$              100.0% 0.0% (61,209)$                   -$                          
34-5666 Professional Learning Grant 8,782$                 -$                          -$                        -$                         -$                         0.0% 0.0% -$                               -$                          
34-5807 SHiNE Teacher Salary Supplement Program -$                          33,954$               -$                        37,041$              37,041$              91.7% 10.0% (1,751)$                     35,290$               
34-5868 Teacher Supplies and Materials 21,200$               20,953$               21,200$             (247)$                  20,953$              100.0% 0.0% -$                               20,953$               
34-5876 Educator Salary Adjustment 590,922$             626,168$             678,642$           4,451$                683,093$           91.7% 10.0% 20,120$                    703,213$             
34-5911 ELL Software -$                          -$                          -$                        -$                         -$                         0.0% 0.0% -$                               -$                          
35-5420 School Land Trust Program 148,100$             157,343$             157,343$           -$                         157,343$           100.0% 0.0% 36,981$                    194,324$             
35-5655 Digital Teaching & Learning 49,660$               39,210$               46,000$             (6,790)$               39,210$              100.0% 0.0% (39,210)$                   -$                          
35-5678 TSSA 253,940$             279,033$             304,399$           -$                         304,399$           91.7% 10.0% 15,616$                    320,015$             
35-5679 School Based Mental Health Grant 54,918$               -$                          52,656$             -$                         52,656$              0.0% 0.0% (1,166)$                     51,490$               
35-5810 Library Books & Elective Resources -$                          -$                          -$                        -$                         -$                         0.0% 0.0% -$                               -$                          
35-5882 Beverly Taylor Sorenson Grant 50,400$               44,917$               50,400$             (1,400)$               49,000$              91.7% 10.0% -$                               49,000$               
38-0500 School Fees -$                          4,714$                 -$                        4,714$                4,714$                100.0% 0.0% (4,714)$                     -$                          
38-5608 Mental Health Screeners -$                          2,253$                 -$                        2,253$                2,253$                100.0% 0.0% (2,253)$                     -$                          
38-5618 Early Interactive Software Program 33,151$               -$                          -$                        -$                         -$                         0.0% 0.0% -$                               -$                          
38-5295 School Leader -$                          120$                     -$                        120$                    120$                    100.0% 0.0% (120)$                        -$                          
38-5673 Substance Prevention 4,000$                 4,000$                 4,000$               -$                         4,000$                100.0% 0.0% -$                               4,000$                 
38-5674 Elementary Suicide Prevention 1,000$                 1,000$                 1,000$               -$                         1,000$                100.0% 0.0% -$                               1,000$                 
38-5813 Stipends for Future Educators (Student Teacher Stipend) -$                          13,000$               -$                        13,000$              13,000$              100.0% 0.0% (6,500)$                     6,500$                 

School Safety Specialist 3,000$                 -$                          -$                        -$                         -$                         0.0% 0.0% -$                               -$                          
38-5914 School Safety Grant 63,797$               50,797$               -$                        50,797$              50,797$              100.0% 0.0% (50,797)$                   -$                          
38-8070 Liquor Tax 105,000$             86,376$               90,000$             -$                         90,000$              96.0% 14.7% -$                               90,000$               
38-8084 Summer EBT Reimbursement -$                          866$                     -$                        866$                    866$                    100.0% 0.0% (866)$                        -$                          
39-0500 Children & Teen Enhancement Grant -$                          3,000$                 -$                        3,000$                3,000$                100.0% 0.0%

Total 3000:     10,640,332$      10,724,529$      11,247,066$    456,878$           11,703,944$     91.6% 10.0% 590,582$                 12,291,526$      
4000 Revenue From Federal Sources

45-7522 IDEA Pre-School 2,544$                 -$                          2,544$               19$                      2,563$                0.0% 0.0% -$                               2,563$                 
45-7524 IDEA Flow-Through 155,946$             -$                          155,946$           903$                    156,849$           0.0% 0.0% -$                               156,849$             
45-8075 Free & Reduced Reimbursement 119,000$             107,284$             132,555$           (14,555)$            118,000$           90.9% 14.4% -$                               118,000$             
45-8075 National School Lunch Program 61,990$               61,039$               57,480$             8,520$                66,000$              92.5% 14.7% -$                               66,000$               
45-8075 School Breakfast Program 31,692$               26,902$               29,467$             -$                         29,467$              91.3% 14.2% -$                               29,467$               
45-8079 Local Food for Schools Co-Op 2,936$                 -$                          -$                        -$                         -$                         0.0% 0.0% -$                               -$                          
45-8080 Pandemic EBT -$                          -$                          -$                        -$                         -$                         0.0% 0.0% -$                               -$                          
47-7290 CARES UEN WiFI -$                          -$                          -$                        -$                         -$                         0.0% 0.0% -$                               -$                          
48-7801 Federal Title I A 47,055$               -$                          47,055$             61,093$              108,148$           0.0% 0.0% -$                               108,148$             
48-7860 Federal NCLB Title II A 8,148$                 -$                          8,148$               (8,148)$               -$                         0.0% 0.0% -$                               -$                          
48-7860 Federal Title IV Repurposed to Title I -$                          -$                          -$                        -$                         -$                         0.0% 0.0% -$                               -$                          

Total 4000:     429,311$            195,225$            433,195$          47,832$             481,027$           40.6% 14.5% -$                               481,027$            
Total Revenue:     11,755,119$      11,534,394$      12,277,119$    556,594$           12,833,713$     89.9% 10.2% 588,698$                 13,419,411$      

38-5914

Actuals as of:   May 31, 2026                     Percentage of Year:  91.7%
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Expenses
100 Salaries

121 Administration  520,202$             502,710$             571,276$           -$                         $571,276 88.0% 8.3% 7,813$                      $579,089
131 Teachers 3,147,493$         3,144,923$         3,486,478$       -$                         $3,486,478 90.2% 10.3% 407,746$                  $3,894,224
131 Special Education Salaries 332,081$             349,856$             380,839$           -$                         $380,839 91.9% 10.0% 78,302$                    $459,141
131 Stipends / Merit Pay 66,420$               79,429$               106,500$           20,000$              126,500$           62.8% 0.0% (5,000)$                     121,500$             
131 Summer Professional Development 60,000$               -$                          60,000$             -$                         60,000$              0.0% 0.0% -$                               60,000$               
131 Educator Professional Time Stipend 40,000$               40,000$               40,000$             -$                         40,000$              100.0% 0.0% -$                               40,000$               
131 Mental Health Stipend -$                          -$                          -$                        -$                         -$                         0.0% 0.0% -$                               -$                          
131 Student Teacher Stipend -$                          -$                          -$                        13,000$              13,000$              0.0% 0.0% (7,000)$                     6,000$                 
131 SHiNE Stipend -$                          32,500$               -$                        32,500$              32,500$              100.0% 0.0% -$                               32,500$               
131 Educator Support Prof Bonus -$                          55,763$               -$                        61,209$              61,209$              91.1% 0.0% (61,209)$                   -$                          
131 LETRS Training Stipend -$                          -$                          -$                        -$                         -$                         0.0% 0.0% -$                               -$                          
131 TSSP After School Tutoring Stipends 12,600$               12,600$               12,600$             -$                         12,600$              100.0% 0.0% 12,600$               
131 LAND TRUST - Stipends 9,000$                 875$                     9,000$               -$                         9,000$                9.7% 0.0% 6,000$                      15,000$               
131 Special Education Stipends (After School) 1,120$                 4,000$                 1,120$               4,480$                5,600$                71.4% 0.0% -$                               5,600$                 
132 Substitute Teachers (PTO Stipend) 30,000$               1,096$                 30,000$             -$                         30,000$              3.7% -39.6% -$                               30,000$               
132 SpEd Substitutes 5,000$                 -$                          5,000$               -$                         5,000$                0.0% 0.0% -$                               5,000$                 
142 Counselor 257,466$             257,417$             282,455$           -$                    $282,455 91.1% 10.1% 4,609$                      $287,064
143 School Nurse 9,921$                 13,911$               10,517$             3,483.00$          $14,000 99.4% 10.5% 623$                          $14,623
145 Librarian / Literacy Aide 22,279$               24,077$               24,795$             -$                    $24,795 97.1% 12.0% 1,253$                      $26,048
152 Secretaries 136,399$             142,623$             164,170$           -$                    $164,170 86.9% 14.4% 13,741$                    $177,911
152 Board Clerk 10,000$               5,247$                 10,000$             -$                    $10,000 52.5% 26.0% -$                           $10,000
161 Teacher Aides, Reading Specialists & Subs 466,997$             557,510$             575,993$           -$                    $575,993 96.8% 16.0% (19,776)$                   556,217$             
161 SEE Student -$                          7,530$                 -$                        8,106$                $8,106 92.9% 25.5% 3,699$                      $11,805
161 TSSA - ELL Para's 25,350$               25,350$               25,350$             -$                         25,350$              100.0% 0.0% 66,665$                    92,015$               
161 LAND TRUST - K Aide/Student Support Para 37,000$               37,000$               37,000$             -$                    37,000$              100.0% 0.0% 31,000$                    68,000$               
161 SpEd Aides & Speech Therapist 235,040$             258,992$             268,517$           -$                    $268,517 96.5% 14.3% 148,532$                  $417,049
162 Computer Aides 24,576$               5,828$                 26,051$             (18,000)$            8,051$                72.4% 97.8% 1,573$                      9,624$                 
162 Computer Aides - DTL -$                          18,000$               -$                        18,000$              18,000$              100.0% 0.0% -$                               18,000$               
182 Custodial & Maintenance 120,493$             125,680$             167,136$           -$                    $167,136 75.2% 15.3% 12,441$                    $179,577
191 Lunch Room Aide 363,015$             309,915$             296,581$           24,419$              $321,000 96.5% 11.2% 4,000$                      $325,000

Raises -$                        $0 174,421$                  $174,421
Total 100:     5,932,452$        6,012,832$        6,591,378$      167,197$           6,758,575$       89.0% 11.6% 869,433$                 $7,628,008

200 Employee Benefits
220 Social Security 422,000$             391,392$             473,936$           500$                    474,436$           82.5% 12.2% 67,153$                    541,589$             
220 LAND TRUST - BENEFITS 3,000$                 3,000$                 3,000$               -$                         3,000$                100.0% 0.0% 3,000$                      6,000$                 
220 SpEd Social Security 41,090$               43,465$               50,144$             -$                         50,144$              86.7% 8.0% 15,479$                    65,622$               
230 Retirement 275,000$             265,260$             297,000$           -$                         297,000$           89.3% 9.8% 23,760$                    320,760$             
240 Group Insurance 725,754$             765,950$             762,042$           77,958$              840,000$           91.2% 9.4% 84,000$                    924,000$             
240 Mental Health 48,885$               56,334$               52,000$             4,334$                56,334$              100.0% 0.0% (56,334)$                   -$                          
240 Deductible Stipend 10,000$               45,091$               35,000$             10,091$              45,091$              100.0% 13.2% (5,091)$                     40,000$               
270 Worker's Compensation Fund 24,938$               23,205$               26,185$             -$                         26,185$              88.6% 3.4% -$                               26,185$               
280 Unemployment Insurance 10,000$               4,986$                 13,238$             -$                         13,238$              37.7% 0.0% -$                               13,238$               

Total 200:     1,560,667$        1,598,683$        1,712,544$      92,883$             1,805,427$       88.5% 9.7% 131,966$                 1,937,394$        
300 Purchased Professional & Technical

320 Special Education Contractors 155,000$             159,063$             145,000$           19,338$              164,338$           96.8% 13.7% 662$                          165,000$             
320 Counseling Services - (FY20 LCSW-Mental Health) -$                          -$                          -$                        -$                         -$                         0.0% 0.0% -$                               -$                          
320 Math Center Contract 95,000$               97,600$               92,000$             5,600$                97,600$              100.0% 0.0% (97,600)$                   -$                          
330 Employee Training & Development 62,232$               29,358$               62,232$             (32,232)$            30,000$              97.9% 29.0% (7,000)$                     23,000$               
330 Educator Prof Time - Employee Training & Development -$                          -$                          -$                        62,232$              70,841$              0.0% 0.0% 801$                          71,642$               
330 TSSA - Training & Development ($88,800 between PD/Travel) 50,000$               3,558$                 50,000$             -$                         50,000$              7.1% 0.0% -$                               50,000$               
330 LAND TRUST - Training & Development 24,000$               16,654$               24,000$             -$                         24,000$              69.4% 11.0% -$                               24,000$               
330 SpEd Training & Development 6,000$                 4,217$                 6,000$               -$                         6,000$                70.3% 0.0% -$                               6,000$                 
330 SEDC Services 3,891$                 2,575$                 3,891$               -$                         3,891$                66.2% 0.0% -$                               3,891$                 
340 Audit 17,802$               21,963$               16,600$             5,363$                21,963$              100.0% 0.0% -$                               21,963$               
345 Business Manager Services 82,308$               77,715$               84,777$             -$                         84,777$              91.7% 10.0% 2,543$                      87,321$               
349 Legal Services 8,000$                 16,452$               8,000$               12,000$              20,000$              82.3% 0.0% -$                               20,000$               
350 Technical Services (IT) 156,258$             142,949$             147,600$           8,928$                156,528$           91.3% 10.1% 7,826$                      164,354$             
580 Admin & Teacher Travel (Meals) 7,000$                 3,606$                 7,000$               -$                         7,000$                51.5% 30.7% -$                               7,000$                 
580 TSSA - Travel ($88,800 between PD/Travel) 38,800$               11,280$               38,800$             -$                         38,800$              29.1% 1.9% -$                               38,800$               
580 LAND TRUST - Travel 6,000$                 4,892$                 6,000$               -$                         6,000$                81.5% 28.4% -$                               6,000$                 
580 SpEd - Travel 5,500$                 8,183$                 5,500$               2,683$                8,183$                100.0% 9.6% (183)$                        8,000$                 
580 SpEd Contracted Employee Travel 4,101$                 3,768$                 3,500$               500$                    4,000$                94.2% 0.0% -$                               4,000$                 

Total 300:     721,892$            603,833$            700,900$          84,412$             793,921$           76.1% 9.1% (92,950)$                  700,971$            
400 Purchased Property Services

411 Water/Sewage 12,000$               11,391$               12,000$             -$                         12,000$              94.9% 10.7% -$                               12,000$               
411 Water Rights 1,000$                 435$                     1,000$               -$                         1,000$                43.5% 0.0% -$                               1,000$                 
412 Disposal Services 17,328$               14,747$               15,480$             -$                         15,480$              95.3% 9.3% -$                               15,480$               
420 Cleaning Services 6,500$                 2,615$                 6,500$               -$                         6,500$                40.2% 0.0% -$                               6,500$                 
431 Lawn Care Services 16,100$               13,660$               16,100$             -$                         16,100$              84.8% 8.3% -$                               16,100$               
431 Non-Technology Repairs & Maintenance 36,000$               42,194$               57,000$             (12,000)$            45,000$              93.8% 3.3% 7,250$                      52,250$               
432 Copy Machine Servicing 3,000$                 -$                          -$                        -$                         -$                         0.0% 0.0% -$                               -$                          

Total 400:     91,928$              85,042$              108,080$          (12,000)$            96,080$             88.5% 5.9% 7,250$                      103,330$            
500 Other Purchased Services

518 Field Trips / Bus Rental 3,000$                 4,296$                 5,000$               -$                         5,000$                85.9% 33.6% -$                               5,000$                 
522 Property & Liability Insurance 58,403$               49,608$               63,075$             -$                         63,075$              78.6% 1.8% 16,925$                    80,000$               
530 Telephone 11,000$               11,035$               11,000$             35$                      11,035$              100.0% 836.8% 65$                            11,100$               
540 Marketing 9,000$                 16,396$               20,000$             -$                         20,000$              82.0% 0.3% -$                               20,000$               

Total 500:     81,403$              81,335$              99,075$            35$                     99,110$             82.1% 17.1% 16,990$                   116,100$            
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600 Supplies and Materials
610a Classroom Supplies 78,000$               68,392$               87,000$             (10,000)$            77,000$              88.8% 15.0% 10,000$                    87,000$               
610a TSSA - Supplies -$                          -$                          -$                        -$                         -$                         0.0% 0.0% -$                               -$                          
610a LAND TRUST 3,000$                 299$                     3,000$               -$                         3,000$                10.0% 0.0% -$                               3,000$                 
610b Special Ed Supplies 10,000$               11,617$               10,000$             1,617$                11,617$              100.0% 6.5% (1,617)$                     10,000$               

610 Elective Supplies -$                          -$                          -$                        -$                         -$                         0.0% 0.0% -$                               -$                          
610c Theatre Supplies 7,000$                 4,262$                 7,000$               (2,738)$               4,262$                100.0% 16.9% 2,738$                      7,000$                 
610d CCA Expenses 5,179$                 3,680$                 5,179$               (1,499)$               3,680$                100.0% 0.0% 1,499$                      5,179$                 
610e Student Activity Supplies / Incentives 14,000$               11,833$               14,000$             -$                         14,000$              84.5% 31.7% -$                               14,000$               
610f Board Expenses/meals 10,000$               14,611$               10,000$             4,611$                14,611$              100.0% 89.2% 389$                          15,000$               
610g Office Supplies/General 40,000$               30,466$               40,000$             -$                         40,000$              76.2% 10.1% -$                               40,000$               
610h Safety Supplies 4,000$                 2,162$                 4,000$               -$                         4,000$                54.1% 0.0% -$                               4,000$                 

School Safety Grant 3,133$                 842$                     -$                        842$                    842$                    100.0% 0.0% (842)$                        -$                          
610i GWA Gives Back 1,300$                 -$                          1,300$               -$                         1,300$                0.0% 0.0% -$                               1,300$                 
610j First Aid Supplies 1,000$                 12$                       1,000$               -$                         1,000$                1.2% 0.0% -$                               1,000$                 
610k Director Discretionary Fund 10,000$               5,546$                 10,000$             -$                         10,000$              55.5% 8.2% -$                               10,000$               

610m Staff Lounge 8,045$                 5,456$                 8,000$               -$                         8,000$                68.2% 6.4% -$                               8,000$                 
610n Swag Store -$                          -$                          -$                        -$                         -$                         0.0% 0.0% -$                               -$                          
610o Christmas Party 5,000$                 4,580$                 5,000$               -$                         5,000$                91.6% 0.0% -$                               5,000$                 
610p Health and Wellness 3,000$                 1,738$                 3,000$               -$                         3,000$                57.9% 0.0% -$                               3,000$                 
610q Non Food Lunch Supplies 33,664$               22,151$               30,000$             -$                         30,000$              73.8% 7.8% -$                               30,000$               

621 Natural Gas 8,569$                 5,846$                 14,000$             (7,000)$               7,000$                83.5% 4.3% -$                               7,000$                 
622 Electricity 47,184$               45,250$               43,000$             7,000$                50,000$              90.5% 9.9% -$                               50,000$               
630 School Lunch Prgm 263,748$             280,023$             250,000$           40,000$              290,000$           96.6% 6.9% 10,000$                    300,000$             
641 Textbooks/Curriculum 33,694$               58,092$               33,694$             26,000$              59,694$              97.3% 0.2% 20,000$                    79,694$               
641 TSSA - Curriculum 50,700$               49,327$               50,700$             -$                         50,700$              97.3% 0.0% -$                               50,700$               
641 UCCRSC -$                          -$                          -$                        -$                         -$                         0.0% 0.0% -$                               -$                          
641 Digital Teaching & Learning Curriculum 34,600$               -$                          26,000$             (26,000)$            -$                    0.0% 0.0% -$                               -$                      
641 SpEd - Textbooks/Curriculum 44,855$               3,759$                 44,855$             (14,855)$            30,000$              12.5% 0.0% -$                               30,000$               
644 Library Books  4,000$                 2,532$                 4,000$               -$                         4,000$                63.3% 5.8% -$                               4,000$                 
644 Children & Teen Enhancement Grant -$                          2,806$                 -$                        3,000$                3,000$                93.5% 0.0% (3,000)$                     -$                          
650 Tech Related Supplies 5,140$                 10,899$               5,140$               6,000$                11,140$              97.8% 117.8% (3,000)$                     8,140$                 
650 SpEd - Tech Related Supplies 1,448$                 938$                     1,448$               -$                         1,448$                64.8% 0.0% -$                               1,448$                 

SCSB Start Up Grant Expenses (Furniture, Tech, Curriculum, etc.) -$                          -$                          -$                        -$                         -$                         0.0% 0.0% -$                               196,563$             
670 Educational Software -$                          -$                          -$                        -$                         -$                         0.0% 0.0% -$                               -$                          
670 Early Interactive Software - Educational Software 33,151$               -$                          -$                        -$                         -$                         0.0% 0.0% -$                               -$                          
670 TSSA - Educational Software ($86,900 between hardware/software) 26,500$               675$                     26,500$             -$                         26,500$              2.5% 0.0% -$                               26,500$               
670 LAND TRUST - Educational Software 20,000$               17,910$               20,000$             -$                         20,000$              89.6% 0.0% -$                               20,000$               
670 SpEd - Educational Software 3,400$                 -$                          3,400$               -$                         3,400$                0.0% 0.0% -$                               3,400$                 
680 Maintenance Supplies & Material 40,000$               44,213$               40,000$             8,000$                48,000$              92.1% 12.5% (6,000)$                     42,000$               

Total 600:     853,310$            709,917$            801,216$          34,978$             836,194$           84.9% 9.0% 30,167$                   1,062,924$        
700 Property

710 Land and Site Improvements & Building 73,000$               80,894$               73,000$             8,500$                81,500$              99.3% 0.0% -$                               81,500$               
710 School Safety Grant 50,000$               -$                          -$                        -$                         -$                         0.0% 0.0% -$                               -$                          
733 Furniture and Fixtures 20,000$               15,871$               20,000$             -$                         20,000$              79.4% 67.5% 5,000$                      25,000$               
733 SpEd - Furniture and Fixtures 1,296$                 1,341$                 1,296$               3,000$                4,296$                31.2% 0.0% -$                               4,296$                 
734 Technology Hardware -$                          2,746$                 -$                        3,000$                3,000$                91.5% 0.0% -$                               3,000$                 
734 TSSA - Tech Hardware ($86,900 between hardware/software) 1,400$                 -$                          1,400$               -$                         1,400$                0.0% 0.0% -$                               1,400$                 
734 LAND TRUST - Hardware 55,000$               52,471$               55,000$             -$                         55,000$              95.4% 113.4% -$                               55,000$               
734 SpEd - Tech Hardware 345$                     -$                          345$                   -$                         345$                    0.0% 0.0% -$                               345$                     
734 Digital Teaching & Learning Hardware 15,000$               19,000$               20,000$             (1,000)$               19,000$              100.0% 0.0% -$                               19,000$               
734 School Safety Grant 10,833$               -$                          -$                        -$                         -$                         0.0% 0.0% -$                               -$                          
736 Technology Software -$                          16,411$               12,500$             3,911$                16,411$              100.0% 0.0% (3,286)$                     13,125$               
736 TSSA - Software ($86,900 between hardware/software) 48,000$               48,000$               48,000$             -$                         48,000$              100.0% 0.0% -$                               48,000$               
736 LAND TRUST - Software -$                          -$                          -$                        -$                         -$                         0.0% 0.0% -$                               -$                          
736 SpEd - Software 1,800$                 1,747$                 1,800$               -$                         1,800$                97.1% 0.0% -$                               1,800$                 
736 Digital Teaching & Learning Software -$                          2,200$                 -$                        2,200$                2,200$                100.0% 0.0% 2,200$                 
736 School Safety Grant 473$                     -$                          -$                        -$                         -$                         0.0% 0.0% -$                               -$                          
739 Kitchen Equipment 13,000$               33,416$               13,000$             22,000$              35,000$              95.5% 0.0% -$                               35,000$               
790 Cap Ex Fund 150,000$             125,005$             150,000$           10,000$              160,000$           78.1% 0.0% (10,000)$                   150,000$             

Total 700:     440,147$            399,102$            396,341$          51,611$             447,952$           89.1% 9.4% (8,286)$                    439,666$            
800 Debt Service & Miscellaneous

810 Dues and Fees 19,000$               16,547$               19,000$             -$                         19,000$              87.1% 3.1% -$                               19,000$               
830 Bond Restricted Assets (Interest) 436,912$             430,386$             436,912$           -$                         436,912$           98.5% 10.0% (49,999)$                   386,913$             
840 Bond Restricted Assets (Principal) 845,000$             747,083$             845,000$           -$                         845,000$           88.4% 10.0% (420,000)$                425,000$             
833 Bond Fees 33,800$               46,950$               33,800$             13,150$              46,950$              100.0% 0.0% (13,150)$                   33,800$               
890 Miscellaneous -$                          174$                     -$                        -$                         -$                         0.0% 427.3% -$                               -$                          

Total 800:     1,334,712$        1,241,140$        1,334,712$      13,150$             1,347,862$       92.1% 9.5% (483,149)$                864,713$            
Total Expenses:          11,016,511$      10,731,884$      11,744,247$    432,266$           12,185,122$     88.1% 10.6% 471,421$                 12,853,106$      

Net Income:          738,608$         802,510$         532,873$       124,327$        648,591$        123.7% 117,277$             566,305$         
250,000$        250,000$         
648,591$        Food Service (164,418)$             566,305$         

-$                     SpEd 126,519$               -$                      
Cap Ex Fund:         At year end: 283,600$       Use: $0 At year end: 318,595$          468,595$             At year end:

(Unrestricted over $350,000)  Special Project Fund: Beg of Year 537,979$       At year end: 836,570$          1,052,875.20$    At year end:
35% SpEd Unrestricted 286,485$              

Fund Reserve:          10,316,009$      10,288,609$     10,854,914$   

Goal for Unrestircted Net Income:

Unrestricted Net Income:
Restricted Net Income:

Restricted Forecasted Spend Down



May 31, 26

ASSETS
Current Assets

Checking/Savings
1072 · Bill.com Money Out Clearing -22.34
8110 · Cash in Banks

8111 · Cache Valley Bank Accounts
1 · Petty Cash 179.07
8111.1 · Cache Valley Bank (2050) 71,011.06
8111.3 · Cache Valley Checking (8114) 1,458,739.15

Total 8111 · Cache Valley Bank Accounts 1,529,929.28

8116 · PTIF 7,926,159.92
8120 · US Bank Accounts

8120.1C · Principal Fund 2015 (80001) 71,450.51
8120.2 · Interest Fund 2008 (9002) 0.02
8120.2B · Interest Fund 2011 (5001) 0.01
8120.2C · Interest Fund 2015 (80002) 69,432.89
8120.3C · Reserve Fund 2015 (80003) 1,285,912.50
8120.5C · Repair & Rplcmnt 2015 (80005) 150,000.00
8120.6C · Expense Fund 2015 (80006) 93,963.02

Total 8120 · US Bank Accounts 1,670,758.95

Total 8110 · Cash in Banks 11,126,848.15

Total Checking/Savings 11,126,825.81

Other Current Assets
8130 · Accounts Recievable

8135 · Utah State Sales Tax 3,737.51

Total 8130 · Accounts Recievable 3,737.51

8150 · Prepaid  Expenses 9,450.00

Total Other Current Assets 13,187.51

Total Current Assets 11,140,013.32

TOTAL ASSETS 11,140,013.32

LIABILITIES & EQUITY
Liabilities

Current Liabilities
Accounts Payable

9513 · Accounts Payable-bill.com 9,431.45

Total Accounts Payable 9,431.45

Credit Cards
9531 · Visa Card

9531a · VISA Card - Jessica's Card 9,586.90
9531b · VISA Card - Blake's Card 309.68

Total 9531 · Visa Card 9,896.58

9532 · Lowe's 84.15

Total Credit Cards 9,980.73

Other Current Liabilities
9510 · Accounts Payable 745.91
9530 · Accrued Liabilities

9535 · Accrued Bond Liability 369,357.30

Total 9530 · Accrued Liabilities 369,357.30

GEORGE WASHINGTON ACADEMY
Balance Sheet
As of May 31, 2026
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May 31, 26

9540 · Accrued Salaries & Withholdings
9541 · Employee's Social Security

9541.A · Employee FICA -1,416.66
9541.B · Employee's MEDICARE -331.29

Total 9541 · Employee's Social Security -1,747.95

9542 · Employer's Social Security
9542.A · Employer's FICA -1,416.66
9542.B · Employer's MEDICARE -331.29

Total 9542 · Employer's Social Security -1,747.95

9543 · Federal Withholding -881.00
9544 · Utah State Withholding 21,595.00

Total 9540 · Accrued Salaries & Withholdings 17,218.10

9540a · Payroll & Benefit YE Accrual 385,197.21
9560 · Deferred Revenue

9561 · Local 13,291.79

Total 9560 · Deferred Revenue 13,291.79

Total Other Current Liabilities 785,810.31

Total Current Liabilities 805,222.49

Total Liabilities 805,222.49

Equity
30000 · Opening Balance Equity 193.93
9820 · Net Assets - Restricted 274,126.04
9830 · Retained Earnings 9,635,684.77
9850 · Unreserved Fund Balances 7,398.97
9859 · Undesignated Fund Balance 422,122.16
Net Income -4,735.04

Total Equity 10,334,790.83

TOTAL LIABILITIES & EQUITY 11,140,013.32

GEORGE WASHINGTON ACADEMY
Balance Sheet
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PROPOSAL FOR BOARD ACTION

Proposal Title:  

Submitted by:  

Originating Committee: 

Please briefly describe: (1) the situation giving rise to the proposal, (2) the 
background behind the proposal, (3) your assessment of the situation/background, 
and (4) your recommendation to the Board.

Situation:

Background Information, including a list of reviewing committees:

Assessment:

Recommendation:

Please submit this form with all accompanying paperwork to the Board Clerk, Shelbi Kelly, at 
skelly@gwacademy.org by the 15th day of the month of the Board meeting.

FY26 Final Budget

Spencer Adams

Finance Committee

Each year the board needs to vote on a final budget to close out the fiscal year.

The finance committee has met regularly throughout the year and are comfortable with the final numbers being 
presented. 

After reviewing trends from prior years, along with known expenses that have not hit the budget yet, we have 
adjusted the final numbers to reflect more realistically, yet conservatively,  where we anticipate coming in at the end 
of the fiscal year.

It is recommended that the 'FY26 Proposed Final Budget' column along with the construction forecast from under 
'Reserves' section of the summary be approved as the final FY26 budget.



PROPOSAL FOR BOARD ACTION

Proposal Title:  

Submitted by:  

Originating Committee: 

Please briefly describe: (1) the situation giving rise to the proposal, (2) the 
background behind the proposal, (3) your assessment of the situation/background, 
and (4) your recommendation to the Board.

Situation:

Background Information, including a list of reviewing committees:

Assessment:

Recommendation:

Please submit this form with all accompanying paperwork to the Board Clerk, Shelbi Kelly, at 
skelly@gwacademy.org by the 15th day of the month of the Board meeting.

FY27 Original Budget

Spencer Adams

Finance Committee

Each year the board needs to vote on an original budget to start out the upcoming fiscal year.

Blake and I have met several times reviewing plans for the upcoming year to ensure those plans would fit within the 
budget. Once the initial draft was complete, the finance committee went through and ironed it out.

The State once again approved an increase to the WPU and local replacement fund.  Even with the conservative 
approach to budgeting throughout the rest of the revenue, we are looking at an increase to revenue over $588,000.  
With the already approved salary schedules being implemented, along with conservative budgets throughout, we 
once again have a very healthy budget to begin the year.

It is recommended that the 'FY27 Proposed Budget' column being approved as the original FY27 budget.



PROPOSAL FOR BOARD ACTION

Proposal Title:  

Submitted by:  

Originating Committee: 

Please briefly describe: (1) the situation giving rise to the proposal, (2) the 
background behind the proposal, (3) your assessment of the situation/background, 
and (4) your recommendation to the Board.

Situation:

Background Information, including a list of reviewing committees:

Assessment:

Recommendation:

Please submit this form with all accompanying paperwork to the Board Clerk, Sadie Carter, at 
sadie.carter@gwacademy.org by the 15th day of the month of the Board meeting.

GWA PTO Policy

Casey Unrein

Finance + Policy with limited final review

The GWA PTO is a long established partner of GWA and is baked into our charter with the role of electing one 
board member.  However, no formal policy exisits establishing guidelines and limits for the relationship between the 
two organizations.

Additionally, the GWA PTO does not currently hold an active non-profit status with the IRS. This is concerning as 

Conversations have occurred with Finance Committee, Policy Committee and PTO leadership.

A policy that defines roles and responsibilities between the two organizations would provide greater clarity for 
GWA Admin and the GWA PTO. This would make it easier to ensure new initiatives match the GWA strategic plan 
and ensure activities meet other GWA policies for campus use, safety, privacy, etc.

Further, given the lack of a current non-profit status, a valid alternative is for GWA to receive funds for fundraising 

Approve the proposed policy.

Note:  Operational methods for managing those funds will need further action by Admin and PTO, if pursued.
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